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Chapter 1 Letter to Shareholders 
 
Dear Shareholders, 

In 2020, the revenue of Tong Hsing Electronic exceeded NT$ 10 billion. In 2021, with the 
influence of the COVID-19 and the ongoing China-US trade dispute, Tong Hsing Electronic still 
achieved excellent results in revenue and profit despite unstable customer demand, tight supply of 
raw materials, sharp rise in freight prices, continuous appreciation of NTD and other adverse factors 
by the improvement of capacity utilization rate, the merger and acquisition with Kingpak 
Technology Inc. and the joint efforts of all our colleagues. 

The following is a brief report on the business performance of the past year. 

I. 2021 Business overview 
(I) Consolidated Net Revenue 

For the merger with its subsidiary Kingpak Technology Inc. in 2021, the consolidated 
net revenue amounted to NT$13,860,114 thousand, which increased by  

NT$3,682,112 thousand (36%) compared with the consolidated net revenue in 2020 
which amounted to NT$10,178,002 thousand. 

(II) Profit 
The consolidated net after-tax profit in 2021 amounted to NT$2,764,692 thousand, 

which increased by NT$1,314,017 thousand (91%) compared with that in 2020 amounting 
to NT$1,450,675 thousand. The after-tax earnings per share was NT$15.49. 

(III) Budget Implementation: 
In 2021, the Company did not disclose its financial forecasts, so it needn't disclose its 

budget implementation. 
(IV) Research and Development: 

With the efforts of the R&D team, the Company has realized good results in the 
development of high frequency communication, high power semiconductor components 
and image sensor packaging technology in 2021, which contributed to the company's 
revenue and profit growth. 

 
II. 2022 Business Plan 

(I) Operating Guidelines 
1. The Company shall continue to enhance product and service quality and increase 

customer satisfaction. 
2. Improve manufacturing processes, yield rate and phase in automation to lower 

production costs. 
3. Invest in innovation and R&D and work closely with market leaders to build up 

long-term partnerships. 
4. Strengthen cooperation with key suppliers to develop new materials, new equipment 
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and new production technologies to differentiate product and services from competitors. 
5. Integrate process technologies of substrates fabrication, packaging and testing to 

provide customers with complete turnkey solutions. 
(II) Expected Sales Volume and Important Production and Sales Basis 

The company's business includes high frequency wireless communication, hybrid 
integrated circuit module assembly, image sensor packaging and testing services, 
manufacturing and sales of ceramic metalized substrates. 

The main growth drivers in 2022 came from: 

1. The increasing demand for self-driving functions will continue for many years and 
drive the growth of great demand for automotive image sensors. 

2. The demand for high-power LED and semiconductors due to the development of 
clean energy and electric vehicles will also lead to continuous breakthrough in the 
growth of ceramic metalized substrates and modular assembly services. 

3. The emergence of new types of network communication applications, new business 
models and the concept of "metaverse" will also accelerate the development of 
wireless communication industry and image sensor applications. 

4. With the gradual maturing of rocket launching and satellite transmission 
technologies, the low-orbit satellite communication industry will continue to grow. 

III. The Impact of External Competitive Environment, Legal Regulations, and Overall 
Business Environment 
Looking into 2022, with the ongoing pandemic and the US-China trade conflicts and 
clients' emphasis on ESG, we can predict the rising cost of global energy and raw 
materials, tight supply chain and logistics, and increasing talent competition and labor 
costs. Under the above mentioned background, the company will focus on growing 
industries, improve productivity, integrate enterprise resources to respond to changes in 
the external environment, and keep a cautious and optimistic attitude towards the 
company's future performance and operating prospects. 

IV. Future Business Strategy 
1.  Continuous investment in Taiwan: 

The company will insist investing in Taiwan. We will inaugurate a plant in Bade 
District. Apart from that, we will also expand the production capacity in New Taipei, 
Taoyuan and Hsinchu so as to improve the overall production scale and efficiency. 

2.  Adjust Customer and Product Types: 
The company continues to focus on 5G, Metaverse, automotive, energy and 
biomedical businesses, and develops high-values products. 

3.  Develop Long-Term Partner Relationships: 
The company will continue to build up and consolidate the long-term partner 
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relationships through exploring new business opportunities. 
4. Resource management and Group cooperation： 

The company will strengthen cooperation between production and marketing among 
business units, advance resource sharing and information system integration within the 
Group, in order to continuously improve quality and manufacturing process, enhance 
cost competitiveness, increase operational efficiency, and build a responsible 
corporate culture. 

I wish to thank all our shareholders for your attendance, long-term support, and encouragement. I 
wish you all health, peace, and happiness. 
 
Tie-Min Chen Chairman of the Board 
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Chapter 2 Corporate Profile 
 

Chapter 1 Company Profile 
(I) Date of establishment: August 11, 1974 
(II) Milestones 

 
Year Month Milestones 

1974 Aug. Tong Hsing Electronic Industries Limited (Tong Hsing or the Company) was 
established with a paid-in capital of NT$30 million. 

1976 Aug. Started production of ceramic substrates. 
1977 Sep. Started production of thick-film substrates. 
1979 Sep. Started production of hybrid modules. 
1982 May Started production of thick film printed substrates for capacitors. 
1986 Jan. Shipped 500K Modules of Electronic Fuse. 
1989 Aug. Received IECQ certification. 

1991 Dec. 

Entered a technical cooperation project with Smart Relay Technology, Inc. (SRT) in 
the United States and commenced the production and sales of electro-optical 
conversion and processing of integrated circuits, metal-oxide-semiconductor 
field-effect transistors, and optically isolated solid-state relays. 

1993 
May Started large scale production of thick film copper process. 
Jul. Received ISO-9002 certification. 

1994 Jun. Established Tong Hsing Electronics Phils. Inc.. 
1996 Feb. Established CIM System to track the WIP through LAN. 

1997 

Jan. Provided RF modules packaging service for Conexant. 
Jul. Received CSP patent approval. 
Sep. Started volume production of CDMA power amplifier modules. 

Oct. Started volume production of substrates by applying exposure and etching 
technologies. 

1998 Dec. Received QS-9000 and ISO-9001 certification. 

1999 
Jul. Increased cash capital of NT$160.35 million and applied for OTC listing. 
Dec. Started volume production of GSM power amplifier modules. 

2002 
Mar. Received ISO-14001 certification. 
Dec. OTC listing was approved. 

2003 May Acquired 23.38% of equity shares from Impac Technology Ltd. Corp.. 

2005 

Jun. Received patented production for high-frequency and power modules. 
Jul. The Philippines Plant received QS-9000 and ISO-9001 certification. 
Sep. Started production of thin film DPC substrate fabrication. 
Nov. Started volume production of AlN substrates. 

2006 

Jan. Started DPC volume production for high-brightness LED substrates. 
Feb. Received certification from world-leading automotive electronic component makers. 
May Developed digital mirror devices (DMD) packaging and started volume production. 
Aug. Received TS16949 certification. 
Nov. Received OHSAS18001 certification. 

2007 

Jan. The Philippines Plant received TS16949 certification. 
May Ranked as one of the Top-1000 manufacturers by CommonWealth Magazine. 
Aug. Issued employee warrants of 4,000 units with 5-year duration. 
Nov. Increased cash capital of NT$120 million and IPO. 
Dec. The Philippines Plant constructed the PII. 

2008 
Oct. Awarded as "Excellent Innovation" by Ministry of Economic Affairs. 
Oct. Increased cash capital of NT$100 million. 
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Nov. The Philippines Plant received OHSAS18001 certification. 

2009 

Feb. Stock buyback of NT$7.91 million. 

Dec. Increased cash capital of NT$30 million to fully acquire and merged with Impac 
Technology Ltd. Corp. 

Dec. The Philippines Plant completed the construction of the PII. 

2010 
Feb. Received AS9100 certification. 
Jul. Increased cash capital of NT$160 million. 

2011 
May Ranked as Top 500 manufacturers by CommonWealth Magazine. 
Aug. Increased cash capital of NT$200 million. 
Sep. Received Sony Green Partners certification. 

2012 
Jun. 

Awarded as excellent photoelectric products by Photonics Industry and Technology 
Development Association (PIDA). 

Aug. Acquires DBC production assets, process, know-how, and IP from HCS. 
Dec. Received ISO13485 certification. 

2013 
Jul. 

Joined Electronic Industry Citizenship Coalition (EICC) to implement corporate social 
responsibility. 

Oct. Received China RoHs certification. 

2014 

Apr. Issued domestic convertible bonds of NT$2,000 million. 

Nov. 
Participated in campaign run by the Economic Department in New Taipei City to 
promote energy saving. 

Dec. Started production of RW products in Longtan work site. 

2015 Apr. Established a new subsidiary of Longtan Plant for the manufacturing of CP and wafer 
reconstruction. 

2016 
Jan. Started production of RW products in Longtan work site. 
Jul. Awarded as Top-500 Excellent Exporters / Importers. 

2018 
Aug. Awarded as Excellent Management of National Quality Award by Ministry of 

Economic Affairs. 
Oct. Received IATF16949 certification. 

2019 

Jun. 
Expanded the production capacity of imaging products and construct the Company's 
headquarters, the Company acquired land in Zhonghua Section, Bade District, Taoyuan 
City and commenced the construction of the Bade Plant. 

Jun. The Company held elections for all Directors and established the Audit Committee to 
strengthen corporate governance. 

Dec. 
Expanded operation scale and increase competitiveness, the Board of Directors of the 
Company resolved to issue new shares for share conversion with Kingpak Technology 
Inc. 

2020 

June The Company completed share conversion with Kingpak Technology Inc., and 
Kingpak Technology Inc. became a 100% subsidiary of the Company. 

Aug. The Company signed the contract for construction of Bade Factory to build the 
headquarters. 

Aug. 
The Company signed memorandums of understandings with HonghaI. Yageo, Chilisin 
and Kaimei in order to establish positive cooperation in such fields of digital 
healthcare, electric vehicle, and new generation communication technologies. 

2021 
Jan. In 2020, the accumulated net consolidated revenue of the company exceeded NT$ 10 

billion, creating a new record. 

Nov. The Company receive the 6th Taiwan Mittlestand Award issued by the Ministry of 
Economic Affairs. 

2022 
Mar. 

The board of directors of the company resolved to approve of the simple merger of 
KINGPAK Technology Inc. 

Mar. Purchased Hsinchu North Plant of Chilisin Electronic Corporation (Mag.Layers) for the 
expansion plan of imaging products of automobile field. 
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II. Information Regarding Directors, Supervisors, General Manager, Vice General Manager, Assistants, and Heads of Departments and 
Branches 
(I) Board Members 

1. Information regarding directors and supervisors (I) April 10, 2022. 

Title Nationality/Place 
of Incorporation Name Gender 

/Age 
On-board 

Date Term Date First 
Elected 

Shareholding 
When Elected 

Current 
Shareholding 

Spouse & 
Minor 

Shareholding 

Specific Person 
Shareholding Education and Selected 

Past Positions 
Selected Current Positions 

at Other Companies 

Other Directors & 
Supervisors  

Being Spouse or Immediate 
Relation with Directors & 

Supervisors 

Remarks 

Shares % Shares % Shares % Shares % Title Name Relationship 

Chairman R.O.C Tie-Min Chen 
Male 
66-70 

yers old 
2019.06.21 3 

years 2019.06.21 10,813,982 6.54% 8,170,134 4.57% - - - - 

Bachelor’s degree in 
Engineering, National 
Cheng Kung University 
Doctor's degree in 
Department of Business 
Management, NSYSU 
Chairman, Yageo Corp. 
Chairman, Chilisin 
Electronics Corp. 

Chairman, Yageo Corp. 
Chairman, CNIC 
Corporation Limited 

- - - - 

Vice 
Chairman 

R.O.C 
Tong Hsing 
Food Ind. 

Corp. 
- 

2019.06.21 3 
years 2019.06.21 51,000 0.03% 

29,531 0.02% - - - - Not Applicable Not Applicable - - - - 

R.O.C Representative: 
Hsi-Hu Lai 

Male 
61-65 

yers old 
- - - - - - 

Bachelor’s Degree in 
Department of 
Economics, Soochow 
University 
Finance Department, Far 
East Group 
Vice President, Tong 
Hsing Electronic Ind., 
Ltd. 
Chief of Staff, Tong 
Hsing Electronic Ind., 
Ltd. 
Chairman, Tong Hsing 
Electronic Ind., Ltd. 
Chairman, Kingpak 
Technology  

- - - - - 

Corporate 
Director 

R.O.C Multifield 
Investment Inc. - 

2019.06.21 3 
years 2019.06.21 106,000 0.06% 

62,084 0.03% - - - - Not Applicable Not Applicable - - - - 

R.O.C Representative: 
Shao-Pin Ru 

Male 
71-75 

yers old 
552,206 0.31% 5,753 0.00% - - 

Bachelor’s Degree in 
Electrical Engineering, 
National Taiwan 
University 
Master’s Degree in 
Business and 
Management, National 
Chiao Tung University. 
President, Tong Hsing 
Electronic Ind., Ltd. 

CEO, Tong Hsing 
Electronic Ind., Ltd. - - - - 
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Title Nationality/Place 
of Incorporation Name Gender 

/Age 
On-board 

Date Term Date First 
Elected 

Shareholding 
When Elected 

Current 
Shareholding 

Spouse & 
Minor 

Shareholding 

Specific Person 
Shareholding Education and Selected 

Past Positions 
Selected Current Positions 

at Other Companies 

Other Directors & 
Supervisors  

Being Spouse or Immediate 
Relation with Directors & 

Supervisors 

Remarks 

Shares % Shares % Shares % Shares % Title Name Relationship 

Corporate 
Director 

R.O.C 
Kaimei 

Electronic 
Corporation 

- 

2019.06.21 3 
years 2019.06.21 12,444,882 7.53% 

8.337,414 4.67% - - 3,777,579 2.11% Not Applicable Not Applicable - - - - 

R.O.C 
Representative: 

Shu-Hwei 
Chen 

Female 
45-50 

yers old 
- - - - - - 

Bachelor’s Degree in 
Accounting, Aletheia 
University 
PricewaterhouseCoopers 
Audit Manager 

Finance Director, Kaimei 
Electronic Corporation 
Director Representative, 
Jingmeikang Electronic 
(Shenzhen) Limited 
Director Representative, 
Jingmeikang Electronic 
(Hong Kong) Limited 
Director Representative,, 
Kaimei Electronics (Hong 
Kong) Co., Ltd. 
Director Representative, 
Kaijet Technology 
International Corporation 
Director Representative, 
Kenny International 
Corporation 
Director Representative, 
Tong Hsing Electronic 
Ind., Ltd. 

- - - - 

Corporate 
Director 

R.O.C 
Mu Yeh Wen 

Investment 
Corp. 

- 

2019.06.21 3 
years 2018.06.15 5,000,000 3.02% 

3,777,579 2.11% - - - - Not Applicable Not Applicable - - - - 

R.O.C Representative: 
Pen-Chi Chen 

Female 
51-55 

yers old 
- - - - - - 

Accounting, Fu-Jen 
Catholic University 
PricewaterhouseCoopers 
Audit Manager 
 

Vice President, Kaimei 
Electronic Corporation 
Director Representative, 
Kaimei Electronic (Hong 
Kong) Limited 
Director Representative, 
Kaijet Technology 
International Corporation 
Director Representative, 
Kenny International 
Corporation 
Director Representative, 
Suzhou Kaimei Electronic 
Co., Ltd. 
Director Representative, 
Tong Hsing Electronic 
Ind., Ltd. 
Director Representative, 
Ralec Electronic 
Corporation  
Director Representative,  
Ralec Technology (H.K.) 
Ltd.  
Supervisor, Ralec Trading 
(KUNSHAN) Limited 
Supervisor, Ralec 

- - - - 
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Title Nationality/Place 
of Incorporation Name Gender 

/Age 
On-board 

Date Term Date First 
Elected 

Shareholding 
When Elected 

Current 
Shareholding 

Spouse & 
Minor 

Shareholding 

Specific Person 
Shareholding Education and Selected 

Past Positions 
Selected Current Positions 

at Other Companies 

Other Directors & 
Supervisors  

Being Spouse or Immediate 
Relation with Directors & 

Supervisors 

Remarks 

Shares % Shares % Shares % Shares % Title Name Relationship 
Technology (KUNSHAN) 
Limited 
Supervisor, Hunan Ralec 
Electronics Technology 
Co., Ltd 
Director Representative,  
ASJ Holdings Pte Limited. 
Director Representative,, 
ASJ Pte. Limited. 
Director Representative,  
ASJ (Hong Kong) Limited. 

Corporate 
Director 

R.O.C 
Shi Hen 

Enterprise 
Limited 

- 

2019.06.21 3 
years 2019.06.21 10,000 0.01% 

7,555 0.00% - - - - Not Applicable Not Applicable - - - - 

R.O.C Representative: 
Shu-Chen Tsai 

Female 
61-65 

yers old 
- - - - - - 

Catholic Sheng Kung 
Girls' High School 
Chairman and President, 
Hsin Bung Co., Ltd. 
 

Chairman and President, 
Hsin Bung Co., Ltd. - - - - 

Independent 
Director R.O.C Shih-Chien 

Yang 

Male 
76-80 

yers old 
2019.06.21 3 

years 2019.06.21 - - - - - - - - 

Doctor’s Degree in 
Engineering, 
Northwestern University 
Master of Electrical 
Engineering, 
Northwestern University 
Master’s Degree in 
Electrical Engineering, 
National Taiwan 
University 
Presidential Policy 
Advisor 
Government Affairs 
Officer of Executive 
Yuan and Convener of 
Technology Advisory 
Group of Executive 
Yuan 
Vice Minister for 
Government Affairs, 
Ministry of Economic 
Affairs 
Permanent Secretary, 
Ministry of Economic 
Affairs 
General Director of 
Minister of Industrial 
Development Bureau, 
Ministry of Economic 

Director, Dongxun 
Company 
Director, Yageo Corp. 
Independent Director, 
TOPKEY Corp. 
Director, MITAC 
Computer Co., Ltd. 
Independent Director, 
WUS Printed Circuit Co., 
Ltd. 
Independent Director, 
Topkey Corporation and 
WUS Printed Circuit 

- - - - 
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Title Nationality/Place 
of Incorporation Name Gender 

/Age 
On-board 

Date Term Date First 
Elected 

Shareholding 
When Elected 

Current 
Shareholding 

Spouse & 
Minor 

Shareholding 

Specific Person 
Shareholding Education and Selected 

Past Positions 
Selected Current Positions 

at Other Companies 

Other Directors & 
Supervisors  

Being Spouse or Immediate 
Relation with Directors & 

Supervisors 

Remarks 

Shares % Shares % Shares % Shares % Title Name Relationship 
Affairs 
Vice Director General, 
Science Park 
Administration 
Section Chief, 
Enterprise Planning 
Appraisal Department of 
National Science 
Council 
Vice Section Chief, 
Planning Department of 
Council for Economic 
Planning and 
Development, Executive 
Yuan 
Technical Specialist, 
Planning Department of 
Council for Economic 
Planning and 
Development, Executive 
Yuan 
Assistant Researcher, 
National Chung-Shan 
Institute of Science & 
Technology 

Independent 
Director Dominica Tun-Son Lin 

Male 
51-55 

yers old 
2019.06.21 3 

years 2019.06.21 - - - - - - - - 

Ph.D. King’s College, 
University of London 
Master of Economics, 
London School of 
Economics 
MSc. (econ) London 
School of Economics 
and Political Science 

Chairman and Managing 
Partner, Whitesun Equity 
Partners 
Independent Director, 
Yageo Corporation 
Independent Director, 
UBright Optronics 
Corporation 
Director, Xinhe Co., Ltd., 
Visiting Senior Research 
Fellow, Kings Business 
School, University of 
London 

- - - - 

Independent 
Director R.O.C Chin-Tsai 

Chen 

Male 
76-80 

yers old 
2019.06.21 3 

years 2007.05.15 - - - - - - - - 

Master’s Degree in 
Accounting, Tamkang 
University, Taiwan 
Master’s Degree in 
Public Administration, 
University of San 
Francisco, USA 
Master’s Degree 
Institute of Accounting, 

Vice Chairman, HIWIN 
Technologies Corp. 
Chairman, WIN 
Semiconductors Corp. 
Independent Director, 
Kinsus Interconnect 
Technology Corp. 
/Remuneration Committee 
Member/ Audit Committee 

- - - - 
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Title Nationality/Place 
of Incorporation Name Gender 

/Age 
On-board 

Date Term Date First 
Elected 

Shareholding 
When Elected 

Current 
Shareholding 

Spouse & 
Minor 

Shareholding 

Specific Person 
Shareholding Education and Selected 

Past Positions 
Selected Current Positions 

at Other Companies 

Other Directors & 
Supervisors  

Being Spouse or Immediate 
Relation with Directors & 

Supervisors 

Remarks 

Shares % Shares % Shares % Shares % Title Name Relationship 
Tamkang University 
In-charge CPA, KPMG 
Vice General Manager 
& General Manager, 
Namchow Chemical 
Industrial Co., Ltd. 
Adjunct Professor, 
Assistant of Accounting 
Department, Tamkang 
University 
Director, Namchow 
Chemical Industrial Co., 
Ltd. 

Member 
Supervisor, Inventec Solar 
Energy Corporation 
Independent Director/ 
Remuneration Committee 
Member, Tong Hsing 
Electronic Ind., Ltd. 
Representative Director, 
Taipei Financial Center 
Corp. 
Corporate Director 
Representative, Sin Sun 
San 
Chairman, WIN Semi, 
USA, Inc. 
Chairman, WIN CAYMAN 
Chairman, ITEQ 
Corporation 
Corporate Director 
Representative, Mercuries 
Insurance Co., Ltd. 
Independent Director/ 
Remuneration Committee 
Member/ Audit Committee 
Member, Inventec Besta 
Co., Ltd. 

Note 1: The corporate director Kaimei Electronic Corp. has been replaced its representative Mr. Chi-Sheng Weng with Ms. Shu-Hui Chen on March 10, 2021. 
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Major Shareholders of the Institutional Shareholders 
April 10, 2022. 

Name of Institutional Shareholders Major Shareholders of the Institutional Shareholders Ownership (%) 

TONG HSING FOOD IND. CORP. 

I-Ling Yang 19.26% 
Hui-Jie Yang 14.38% 
Yin-Fang Huang 9.99% 
Yin-zhong Huang 9.27% 
Andren Yang 7.50% 
Iwona Yang 7.50% 
Alice Yang 7.25% 
Evelyn Yang 7.23% 
Pei-Chen Yang 4.26% 
Chung-Mei Hsu 1.10% 

Mu Yeh Wen Investment Corp. Kaimei Electronic Corporation 100.00% 

Kaimei Electronic Corporation 

Yageo Corporation 5.98% 
Kuo Shin Investment Co, Ltd. 1.34% 
Kuo-Tai Chuang 1.25% 
JPMorgan Chase Bank N.A. 1.17% 
JPMorgan Chase Bank, N. A., Taipei Branch in custody 
for Vanguard Emerging Markets Stock Index Fund 1.14% 

Hui-Lin Lee 1.08% 
Qian-Xin Zhuang 0.75% 
Li-Chu Huang 0.73% 
San Tai Investment Ltd. 0.66% 
Shi Hen Enterprise Ltd. 0.60% 

Multifield Investment Inc. 

Yin-zhong Huang 34.62% 
Yen-Hsu Lai 15.38% 
Yic-Chang Yang 15.38% 
Hsiu-Chieh Yang 15.38% 
Yi-Tzu Lai 6.15% 
Tsai-Hui Lin 4.62% 
Yin-Fang Huang 3.85% 
Hsi-Hu Lai 1.54% 
Wei-Lin Peng 1.54% 
Shao-Wei Peng 1.54% 

Shi Hen Enterprise Limited Hsu Tai Investment Ltd. 99.99% 
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Major shareholders of the Company's major institutional shareholders 
April 10, 2022.  

Name of Institutional Shareholders Major Shareholders of the Institutional Shareholders Ownership (%) 

Yageo Corporation 

Tie-Min Chen 6.83％ 
PRC Holding Limited. 6.44％ 
CTBC Bank Co., Ltd. In Custody for Dominant Investment Holdings Ltd. 6.43％ 
Nan Shan Life Insurance Co., Ltd. 2.46％ 
MEGA INTERNATIONAL COMMERCIAL BANK CO., LTD. LTD. ACTING AS CUSTODAIN 
FOR THE INVESTMENT ACCOUNT OF WHOLLY GROUP JAPAN III 2.32％ 

Labor Pension Fund 2.19％ 
Cathay Life Insurance Co., Ltd. 1.40％ 
Vanguard Emerging Markets Stock Index Fund  1.19％ 
Hsu Tai Investment Ltd. 1.13％ 
JPMorgan Chase Bank N.A. 1.08％ 

Kuo Shin Investment Co, Ltd. Yageo Corporation 100.00% 

Hsu Tai Investment Ltd. 

Hwei-Jan Lee 26.08% 
Hsu Tai Investment Ltd. 24.63％ 
Hsu Tai Investment Ltd. 24.63％ 
Shao-Wei Chen 24.63％ 
Shao-Chiao Chen 0.01% 
Shao-Man Chen 0.01% 

San Tai Investment Ltd. Hsu Tai Investment Ltd. 99.99% 
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2.Information regarding directors and supervisors (II) 

(I)Disclosure of professional qualifications of Directors and Supervisors and the independence of independent directors: 

Conditions 
Names Professional qualifications and experience (Note 1) Independence (Note 2) 

Number of 
concurrent 

independent 
directors of other 
public offering 

companies 

Number of concurrent 
members of the 
Remuneration 

Committee of other 
public offering 

companies 

Tie-Min Chen 

For Directors’ professional qualification and  
experience, please refer to page 7-11 of this  
Annual Report. 
None of the Directors has been in or is under any  
circumstances stated in Article 30 of the Company  
Law. (Note 1) 

 
 
 
 
 
 
 
 
 
 
 
 
Not Applicable 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

0 0 

TONG HSING 
FOOD IND. 

CORP. 
Representative: 

Hsi-Hu Lai 

0 0 

Multifield 
Investment Inc. 
Representative: 

Shao-Pin Ru 

0 0 

Kaimei Electronic 
Corporation 

Representative: 
Shu-Hwei Chen 

0 0 

Mu Yeh Wen 
Investment Corp. 
Representative: 
Pen-Chi Chen 

0 0 

Shi Hen Enterprise 
Limited 

Representative: 
Shu-Chen Tsai 

0 0 
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Conditions 
Names Professional qualifications and experience (Note 1) Independence (Note 2) 

Number of 
concurrent 

independent 
directors of other 
public offering 

companies 

Number of concurrent 
members of the 
Remuneration 

Committee of other 
public offering 

companies 

Shih-Chien Yang 

All of the following situations apply to each and every of 
the Independent Directors:  
1. All independent directors comply with standards of 

independence at the time of election.(Note 2) 
2. Independent Director (or nominee arrangement) as well 

as his/her spouse and minor children do not hold any TH 
shares 

3. Received no compensation or benefits for providing 
commercial, legal, financial, accounting services or 
consultation to the Company or to any its affiliates 
within the preceding two years, and the service provided 
is either an “audit service” or a “non-audit service” 

3 2 

Tun-Son Lin 2 2 

Chin-Tsai Chen 2 2 
 
  



16 

Note 1:  

A person shall not act in a management capacity for a company, and if so appointed, must be immediately discharged if they have been: 

1. Convicted for a violation of the Statutes for the Prevention of Organizational Crimes and: has not started serving the sentence; has not completed 

serving the sentence; or five years have not elapsed since completion of serving the sentence, expiration of probation, or pardon; 

2.Convicted for fraud, breach of trust or misappropriation, with imprisonment for a term of more than one year, and: has not started serving the 

sentence; has not completed serving the sentence; or two years have not elapsed since completion of serving the sentence, expiration of probation, 

or pardon; 

3.Convicted for violation of the Anti-Corruption Act, and: has not started serving the sentence; has not completed serving the sentence; or two years 

have not elapsed since completion of serving the sentence, expiration of probation, or pardon; 

4.Adjudicated bankrupt or adjudicated to commence a liquidation process by a court, and having not been reinstated to his or her rights and privileges; 

5.Sanctioned for unlawful use of credit instruments, and the term of such sanction has not expired yet; 

6.if she/he does not have any or limited legal capacity; or 

7.if she/he has been adjudicated to require legal guardianship and such requirement has not been revoked yet. 
 
  



 

 
(II)The diversification policy of directors includes but is not limited to the two standards below: 

(1) Diversity in board of directors: The diversity policies of the company's board of directors include two aspects: basic conditions and values, professional knowledge, 
and skills. Detailed explanation is as follows. 

Standards Policies Implementation 

I. Basic conditions and 
values 

(1) Gender: at least 2 seats for female directors 
(2) Nationality: at least 1 seat for foreign 

nationality 

(1) Gender: among the 9 directors, 3 of them are female, accounting for 
33% of the total, while 6 are male, taking up 67%. 

(2) Nationality: among the nine directors, one of them is Dominican, 
accounting for 11%. 

II. Professional 
knowledge and skills 

(1) Professional background: including accounting, 
industry, finance, marketing or technology, etc. 

(2) Industrial experience: including semiconductor, 
finance, accounting or technology industry, etc. 

Disclosed on Page 14: "Disclosure of professional qualifications of 
Directors and Supervisors and the independence of independent directors" 

(2) Board independence 
The board of directors of the company consists of 9 members, including 3 independent directors, accounting for 33.33% of the total. The independence of board 
members is disclosed on Page 12, "Disclosure of professional qualifications of Directors and Supervisors and the independence of independent directors". There are 
neither circumstances specified in Paragraphs 3 and 4 of Section 26 (3) of the Securities and Exchange Act nor any spouse or lineal relative within the second degree 
of kinship of any of the directors.
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(II)Management Team Information Regarding Management Team  
April 10, 2022. 

Title Nationality Name Gender On-board 
Date 

Shareholding Spouse & Minor 
Shareholding 

Specific Person 
Shareholding Education and Selected Past Positions Other 

Positions 

Managerial Officer who Are 
Spouses or within the Second 

Degree of Kinship Remark 

Shares % Shares % Shares % Title Name Relationship 

President 
and CEO R.O.C Shao-Pin Ru Male 2013.06.19 522,206 031% 5,753 0.00% - - 

Bachelor degree in Electrical 
Engineering, National Taiwan 
University 
Master degree in Business and 
Management, National Chiao Tung 
University. 
President, Tong Hsing Electronic Ind., 
Ltd. 

None - - - - 

COO R.O.C  Jia-Shuai 
Chang Male 2013.09.16 50,619 0.03% 22 0.00% - - 

Vice President, Impac Technology Co., 
Ltd. 
Manager of R&D Department, Walsin 
Thz Technology Corp. 
Manager of Electronic and 
Optoelectronic System Research 
Laboratories, ITRI. 
Doctor degree in Physics, National 
Tsing Hua University. 
Vice President, Tong Hsing Electronic 
Ind., Ltd. 

None - - - - 

CFO R.O.C Jia-Li 
Huang Female 2017.03.10 30 0.00% - - - - 

Bachelor degree in Public Finance, 
National Chung Hsing University. 
Junior Manager, Advance Engineering 
(B.V.I.) Co., Ltd. 
Department of Finance, TUNTEX 
INCORPORATION. 

None - - - - 

Director R.O.C Bao-Yuan 
Chen Male 2017.10.01 - - - - - - 

Master degree in Industrial Engineering 
and Management, National Chiao Tung 
University. 
Department of Industrial Engineering, 
Chung Yuan Christian University 
Department of Electrical Engineering, 
National United University 
Packaging Engineering Department and 
Testing Department, Tong Hsing 
Electronic Ind., Ltd. 
Senior Manager 
Senior Manager, Tong Hsing Electronic 
Ind., Ltd. 
Manager, Impact Technology Co., Ltd. 
Director, Syskey Technology Co. 
Factory Manager of MACASE 
INDUSTRIAL CORP. 

None - - - - 
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III. Remunerations paid to Directors, Supervisors, General Manager and Vice General Managers in Recent Years  

(I). Compensation of Directors 
December 31, 2021; Unit: NT$ thousands; % 

Title Name 

Remuneration Paid to Directors 

Total A, B, C, D as 
% of EAIT 

Employment-related Remuneration 

Total A, B, C, D, E, 
F, Gas % of EAIT 

Remuneration 
from Invested 

Companies 
Other than 

Subsidiaries 
or the Parent 

Company 

Base Compensation 
(A) 

(Note 1) 

Retirement pension 
(B) 

Directors (C) 
(Note 2) 

Business 
implementation 

expenses (D) (Note 
3) 

Salary, bonuses and 
special expenses (E) 

(Note 4) 

Retirement pension 
(F) 

Employee compensation (G) 
(Note 5) 

From 
TH 

From All 
Consolidated 

Entities 

From 
TH 

From All 
Consolidated 

Entities 

From 
TH 

From All 
Consolidated 

Entities 

From 
TH 

From All 
Consolidated 

Entities 

From 
TH 

From All 
Consolidated 

Entities 

From 
TH 

From All 
Consolidated 

Entities 

From 
TH 

From All 
Consolidated 

Entities 

From TH 
From All 

Consolidated 
Entities From 

TH 

From All 
Consolidated 

Entities Cash Stock Cash Stock 

Chairman Tie-Min Chen 

43,098 43,098 108 108 68,200 68,200 1,282  1,878 4.08%  4.10% 12,736 12,736 108 108 5,170 - 5,170 - 4.73% 4.75% None 

Vice 
Chairman 

TONG HSING 
FOOD IND. 
CORP. 
(Representative: 
Hsi-Hu Lai) 

Directors 

Multifield 
Investment Inc. 
Representative: 
Shao-Pin Ru 

Directors 

Kaimei 
Electronic 
Corporation 
Representative: 
Shu-Hwei Chen 

Directors 

Mu Yeh Wen 
Investment 
Corp. 
Representative: 
Pen-Chi Chen 

Directors 

Shi Hen 
Enterprise 
Limited 
Representative: 
Shu-Chen Tsai 

Independent 
Director Tun-Son Lin 

Independent 
Director 

Shih-Chien 
Yang 

Independent 
Director Chin-Tsai Chen 

Note 1: The corporate director Kaimei Electronic Corp. has been replaced its representative Mr. Chi-Sheng Weng with Ms. Shu-Hui Chen on March 10, 2021. 
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Levels of Amounts of Compensation 
Range of Remuneration 

Name of Directors 
Total of (A+B+C+D) Total of (A+B+C+D+E+F+G) 

From TH From All Consolidated Entities From TH From All Consolidated Entities 

Under NT$ 1,000,000 元 Shao-Pin Ru; Representative of MYW 
Investment Limited: Pen-Chi Chen 

Shao-Pin Ru; Representative of MYW 
Investment Limited: Pen-Chi Chen 

Representative of MYW Investment 
Limited: Pen-Chi Chen 

Representative of MYW Investment 
Limited: Pen-Chi Chen 

NT$1,000,001～NT$2,000,000 Tun-Son Lin, Shih-Chien Yang Tun-Son Lin, Shih-Chien Yang Tun-Son Lin, Shih-Chien Yang Tun-Son Lin, Shih-Chien Yang 
NT$2,000,000 (inclusive)~NT$3,500,000 (exclusive) - - - - 
NT$3,500,000 (inclusive)~NT$5,000,000 (exclusive) - - - - 

NT$5,000,000 (inclusive)~NT$10,000,000 (exclusive) 

Shi Hen Enterprise Limited Representative: 
Shu-Chen Tsai; Chin-Tsai Chen, Tong 

Hsing Food Ind. Corp. Multifield Investment 
Inc. 

Shi Hen Enterprise Limited Representative: 
Shu-Chen Tsai; Chin-Tsai Chen, Tong 

Hsing Food Ind. Corp., Multifield 
Investment Inc. 

Shi Hen Enterprise Limited Representative: 
Shu-Chen Tsai; Chin-Tsai Chen, Tong 

Hsing Food Ind. Corp., Multifield 
Investment Inc. 

Shi Hen Enterprise Limited Representative: 
Shu-Chen Tsai; Chin-Tsai Chen, Tong 

Hsing Food Ind. Corp., Multifield 
Investment Inc. 

NT$10,000,000 (inclusive)~NT$15,000,000 (exclusive)   - - 

NT$15,000,000 (inclusive)~NT$30,000,000 (exclusive) 
Kaimei Electronic Corporation 

Representative: Shu-Hwei Chen; His-Hu 
Lai 

Kaimei Electronic Corporation 
Representative: Shu-Hwei Chen; His-Hu 

Lai 

Kaimei Electronic Corporation 
Representative: Shu-Hwei Chen; His-Hu 

Lai; Shao-Pin Ru 

Kaimei Electronic Corporation 
Representative: Shu-Hwei Chen; His-Hu 

Lai; Shao-Pin Ru 
NT$30,000,000 (inclusive)~NT$50,000,000 (exclusive) Tai-Ming, Chen Tai-Ming, Chen Tai-Ming, Chen Tai-Ming, Chen 
NT$50,000,000 (inclusive)~NT$100,000,000 (exclusive) - - - - 
Over 100,000,001 - - - - 
Total 11 11 11 11 
Note 1: Remunerations to the directors in the current year include director's salary, directors' allowances, severance pay, various bonuses, incentive payments, etc. 
Note 2: These are director remunerations in 2021 proportionally divided among the directors and supervisors. The compensation of NT$ 68,200 thousand has been resolved by the 

Board Meeting and is pending for approval by the shareholders' meeting. 
Note 3: Professional service fees paid to the director (including traveling expense, special allowances, subsidies, dormitory, company cars, in kind payments, etc.). 
Note 4: The figures show payments that include salaries, position allowances, severance pay, bonuses, incentive payment, traveling expense, special allowances, subsidies, 

dormitory, company cars, in kind payments, etc. paid to the directors who were also the Company's employees (include the general manager, vice general manager, other 
managerial officers and employees). 

Note 5: This is the employee compensation in 2021 paid to the directors who are also the Company's employees (include the general manager, vice general manager, other 
managerial officers and employees), NT$ 170,600 thousand. The item is pending for the approval by the shareholders' meeting, and the figures shown here are calculated 
based on the actual distribution percentage from last year. An appendix listed “Manager Compensation Distribution” is attached here for the details. 

Note 6: The corporate director Kaimei Electronic Corp. has been replaced its representative Mr. Chi-Sheng Weng with Ms. Shu-Hui Chen on March 10, 2021. 
 
* The remuneration contents disclosed in this table are different from the concept of income specified in the Income Tax Act, thus the purpose of this table is for information 
disclosure only, rather than taxation purpose. 
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(II) Manager’s and Vice General Manager’s Compensation                            December 31, 2021; Unit: NT$ thousand dollars; % 

Title Name 

Salary (A) 
(Note 1) Retirement pension (B) 

Bonus and special expenses 
(C) 

(Note 2) 

Employee compensation (D) 
(Note 3) 

Total A,B,C,D as % of 
EAIT 

Remuneration 
from Invested 

Companies 
Other than 

Subsidiaries 
or the Parent 

Company 

From TH 
From All 

Consolidated 
Entities 

From TH 
From All 

Consolidated 
Entities 

From TH 
From All 

Consolidated 
Entities 

From TH From All Consolidated 
Entities From TH 

From All 
Consolidated 

Entities Cash Stock Cash Stock 

President Shao-Pin Ru 

27,716 27,986 432 432 13,646 15,277 16,825 - 16,825 - 2.12% 2.19% None COO Jia-Shuai Chang 
CFO Jia-Li Huang 
Factory Manager Jin-Xing Lin 
Note: The proposal for the allocation of compensation in 2021 was approved by Board of Directors on March 17, 2022, and the resolution of the proposal will be determined in the 

Shareholders Meeting. 
 

Levels of Amounts of Compensation 
Range of Remuneration Name of Supervisors Total Remuneration (A+B+C) 

From TH From All Consolidated Entities 
Under NT$ 1,000,000 - - 
NT$1,000,001～NT$2,000,000 - - 
NT$2,000,000 (inclusive)~NT$3,500,000 (exclusive) - - 
NT$3,500,000 (inclusive)~NT$5,000,000 (exclusive) - - 
NT$5,000,000 (inclusive)~NT$10,000,000 (exclusive) Chin-Hsing Lin Chin-Hsing Lin 
NT$10,000,000 (inclusive)~NT$15,000,000 (exclusive) Jia-Li Huang Jia-Li Huang 
NT$15,000,000 (inclusive)~NT$30,000,000 (exclusive) Shao-Pin Ru, Jia-Shuai Chang Shao-Pin Ru, Jia-Shuai Chang 
NT$30,000,000 (inclusive)~NT$50,000,000 (exclusive) - - 
NT$50,000,000 (inclusive)~NT$100,000,000 (exclusive) - - 
Over 100,000,001 - - 
Total 4 4 
Note 1: Remunerations to the managers in the current year include manager's salary, managers' allowances, and severance pay. 
Note 2: The figures show payments that include bonuses, incentive payment, traveling expense, special allowances, subsidies, dormitory, company cars, in kind payments, etc.. 
Note 3: This is the employee compensation in 2021, NT$ 170,600 thousand. The item is pending for the approval by the shareholders' meeting, and the figures shown here are 

calculated based on the actual distribution percentage from last year. An appendix listed "Manager Compensation Distribution" is attached here for the details. 
* The remuneration contents disclosed in this table are different from the concept of income specified in the Income Tax Act, thus the purpose of this table is for information 

disclosure only, rather than taxation purpose. 
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(III)Name of Managers Allocating Remuneration to Employees and Distribution 
Unit: NT$ thousands/ % 

December 31, 2021 
 

Title Name Stock Cash (Note 1) Total Ratio of Total Amount 
to Net Income (%) 

M
anagerial 
O

fficer 

President Shao-Pin Ru 

-      19,938   19,938         0.72% 
COO Jia-Shuai Chang 
CFO Jia-Li Huang 
Vice president (Note 2) Jin-Xing Lin 
Director Bao-Yuan Chen 

Note 1: This is the employee compensation in 2021, NT$ 170,600 thousand. The item is pending for the approval by the 
shareholders' meeting, and the figures shown here are calculated based on the actual distribution percentage from 
last year. 

Note 2: Retired on March 31, 2022. 
(IV) Separate Comparisons and Descriptions of Total Remuneration, as a Percentage of Net 

Income Stated in the Parent Company-only Financial Reports or Individual Financial 
Reports, as Paid by the Company and All Other Companies Included in the Consolidated 
Financial Statements During the Past Two Fiscal Years to Directors, Supervisors, the 
General Managers, and Vice General Managers, with Analysis and Description of 
Remuneration Policies, Standards, and Packages, Procedure for Determining 
Remuneration, and Link 
1. The Analysis of total remuneration, as a percentage of net income stated in the parent 

company only financial statements, paid to the directors, supervisors, general managers 
and vice general managers during the past 2 fiscal years. 

Title 
2020 2021 

(Note 1) 

From TH From All 
Consolidated Entities From TH From All 

Consolidated Entities 
Directors 

9.15% 9.22% 6.20% 6.29% General Manager and Vice 
General Manager 
Note 1: The remuneration of general manager and vice general manager in 2021 is the estimated income 
 

2. The policies, standards, and portfolios for the payment of remuneration, the procedures for 
determining remuneration, and the correlation with risks and business performance. 
(1) The base compensation for the directors and supervisors are determined in 

accordance with the procedures set forth in the Company's Articles of Incorporation 
and the proposal from the Board Meeting made according to the contribution and 
participation from each member and references to industry standards. The earnings 
allocation is also determined in accordance with the Company's Articles of 
Incorporation and the one proposed by the Board Meeting for the final approval from 
the shareholders' meeting. 

(2) Remunerations to the managers, including salary, bonus and employee compensation, 
are determined according to the position held, the responsibilities and the contribution 
of the Company with reference to the industry standards. 

(3) Remuneration determination procedures are set in accordance with the Company's 
Articles of Incorporation and the authorization hierarchy. 

(4) Remuneration to directors, supervisors, and managers has taken into account the 
linkage and balance to the Company's future operating risks and its operating 
performance. 
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IV. Implementation of Corporate Governance 
(I)Board of Director 

1. A total of 5 meetings of the Board of Directors were held in 2021 (A). The attendance 
status of Directors and Supervisors was as follows: 

Title Name Attendance in 
Person (B) 

Attendance 
by Proxy 

Attendance Rate 
(%) (B)/(A) Remarks 

Chairman Tie-Min Chen 5 0 100%  

Vice 
Chairman 

TONG HSING 
FOOD IND. CORP. 

(Representative: 
Hsi-Hu Lai) 

5 0 100%  

Directors 

Multifield 
Investment Inc. 
(Representative: 

Shao-Pin Ru) 
5 0 100%  

Directors 

Kaimei Electronic 
Corporation 

(Representative: 
Shu-Hui Chen) 

5 0 100%  

Directors 

Mu Yeh Wen 
Investment Corp. 
(Representative: 
Pen-Chi Chen) 

5 0 100%  

Directors 

Shi Hen Enterprise 
Limited 

(Representative: 
Shu-Chen Tsai) 

4 1 80%  

Independent 
Director Shih-Chien Yang 5 0 100%  

Independent 
Director Tun-Son Lin 5 0 100%  

Independent 
Director Chin-Tsai Chen 5 0 100%  

 

Note 1: The corporate director Kaimei Electronic Corp. has been replaced its representative Mr. Chi-Sheng Weng 
with Ms. Shu-Hui Chen on March 10, 2021. 
 
Other matters: 
I. Should any of the following take place in a board meeting, the date and number of the 

meeting, the content of proposal, Independent Director's opinions and the Company's 
response to such opinions should be recorded: 

(1) For matters listed in Article 14-3 of the Securities and Exchange Act, please refer to the 
important resolutions of the Board of Directors: 

Board of 
Directors Major Resolutions 

Independent 
Directors' 
Opinions 

The 
Company's 
Response 

Independent 
Directors' 

Objection or 
Reserved 

Opinions on 
Record or Stated 

in Writing 

March 11, 
2021  
11th meeting 
of the 17th 
Board 

* Approved the submission of the Company’s 
“Statement of Internal Control System” in 2020. 

* Approved evaluation on the independence and 
competency of the Company's CPA. 

* Approved the proposal for the Company's 
distribution of remuneration for employees and 
directors in 2020. 

* Approved the Company's Business Report and 
Financial Statement in 2020.. 

* Approved the proposal for distribution of earnings 
in 2020. 

* Approved the amendment of the Company’s “Rules 
for Director Election”. 

None None None 
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Board of 
Directors Major Resolutions 

Independent 
Directors' 
Opinions 

The 
Company's 
Response 

Independent 
Directors' 

Objection or 
Reserved 

Opinions on 
Record or Stated 

in Writing 
* Approved the date, location, and reasons for 

convening the 2021 general shareholders' meeting 
of the Company. 

* Approved period and venue for the Company's 
general shareholders' meeting in 2021 to accept the 
shareholders' proposals. 

* Approved the Company's application for relevant 
transaction limits with financial institutions to meet 
the requirements for working capital and interest 
and exchange rate management. 

April 22, 
2021.  
12th meeting 
of the 17th 
Board 

* Approved the amendment of the Company’s 
“Procedures for Acquisition or Disposal of Assets”. 

* Approved the amendment of the Company’s 
“Procedures for the Acquisition and Disposal of 
Assets” 

* Approved the Revision to the Announcement of the 
Annual Shareholders’  meeting in 2021. 

None None None 

June 8, 2021 
13th meeting 
of the 17th 
Board 

* Approved modification of the date and location for 
convening the 2021 general shareholders' meeting 
of the Company. 

None None None 

August 11, 
2021 
14th meeting 
of the 17th 
Board 

* No discussion and resolution occurred. None None None 

November 
11, 2021 
15th meeting 
of the 17th 
Board 

* Approved the Company's Consolidated Financial 
Statement in 2021Q3. 

* Approved the Company's Business Plan in 2022. 
* Approved the Submission of the Annual Audit Plan 

in 2022. 
* Approved the Regular Review of Board 

Performance Evaluation. 
* Approved the establish of Nominating Committee 

and formulate ”Organizational Articles of 
Nominating Committee” and elected members of 
the audit committee. 

* Approved the amendment of “Risk management 
program”. 

None None None 

(2) Other resolutions of the Board, which the Independent Director(s) voiced objection or 
reservation that are documented or issued through a written statement in addition to the 
above: No such occurrences. 
 

II. Directors abstaining in certain proposals for being a stakeholder, (the name of the 
Director(s), the content of the proposal, reasons for abstentions and the results of voting 
counts should be stated): No such occurrences. 

III. The company listed on TWSE/TPEx shall disclose the evaluation cycle and duration, scope 
of evaluation, methodology, and evaluation contents of the self (peer) evaluation of the 
Board of Directors and fill out the "Board of Directors Evaluation Status": 

Frequency Period Scope Method Content 

Once a year 
January 1, 

2021- 
December 
31, 2021 

Including Board of 
Directors as a whole, 
the individual board 

members, and 
functional committees. 

Self- 
evaluation As below 
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The measurement items for the performance evaluation： 
The performance evaluation of Board of 
Directors and functional committees 

The performance evaluation of the board 
members 

(1) Degree of participation in the 
Company's operation 

(2) Improvement in the Board's 
decision-making quality 

(3) Composition and structure of the Board 
(4) Election and continuing education of 

Directors 
(5) Internal control 

(1) Degree of participation in the 
Company's operation 

(2) Understanding of the director's roles 
and responsibilities 

(3) Management of the internal relations 
and communication 

(4) Expertise and continuing education of 
directors 

(5) Internal control 
After the members have completed the questionnaire, the corporate governance unit will 
collect the questionnaires and determine the scores, and the evaluation results will be sent 
to the Nomination Committee and reported to Board of Directors. The performance 
evaluation results of the Company's Board of Directors will be adopted as a reference for 
future nomination and election of directors; the results of performance evaluation of 
individual directors will serve as the basis for determining their individual remuneration. 
The Regulations for Evaluating the Performance of the Board of Directors and the 
evaluation results are disclosed on the Company's website after approved by the Board of 
Directors. 
In accordance with the Company's Regulations for Evaluating the Performance of the 
Board of Directors, the Board of Directors shall perform internal board performance 
evaluations in accordance with evaluation indicators and evaluation procedures every year. 
The performance evaluation of the Board of Directors shall be conducted by an external 
professional institution or a team of external experts and scholars at least once every three 
years. 
Performance appraisal implementation： 
(1) External evaluation: The company adopted the Board Performance Evaluation Method 

by resolution of the board of directors on August 11, 2020. According to the Regulation, 
the board of directors’ performance evaluation will be conducted by an external 
professional institution in 2022. 

(2) Internal evaluation: The results of the 2021 performance evaluation of the Company's 
Board of Directors are as follows: 
The overall average score of the self-evaluation of the Board of Directors' performance 
was 4.884 points (out of 5 points). 
The overall average score of the self-evaluation of individual Directors' performance 
was 4.995 points (out of 5 points). 
The results of the performance evaluation of the Board of Directors were reported to the 
Nomination Committee on March 17, 2022 and to the Board of Directors on March 17, 
2022, and then disclosed on the Company's website. 
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Ⅳ. Measures taken to strengthen the functionality of the Board in the current and the latest 
year (e.g. establishing the Audit Committee, enhancing information transparency), and 
implementation status: 

 
Implementation of strengthening the functional 

objectives of the board Implementation situation 

1. All members of the Audit Committee 
attended and implemented risk control. 

In 2021, the attendance rate of all members was 
100%. The company's financial statements, the 
selection (or dismission) of certified accountants and 
their independence and performance, the effective 
implementation of the company's internal control, 
and confirmation of the compliance to relevant laws 
and regulations were reviewed. 

2. The policies, systems, standards and 
structure of performance evaluation and 
remuneration for directors and managers 
were reviewed regularly. 

In 2021, the attendance rate of all members was 
100%. The remuneration of directors and managers 
was evaluated. 

3. Efforts were made to continue promoting 
corporate governance and improving the 
ranking of corporate governance 
assessment. 

In 2021, according to the corporate governance 
evaluation index, the annual report and website 
disclosure were completed. 

4. Establishing Nomination Committee 

On November 11, 2021, the Nomination Committee 
was established. The performance evaluation of the 
overall board, individual directors and functional 
committees and the nomination of director 
candidates were completed. 

5. Improving information transparency 

In 2022, the company will complete the update of 
the official website, and the bilingual (Chinese and 
English) disclosure of information in corporate 
business, finance, investor relations and corporate 
social responsibility. 

 
(II) Audit Committee or Attendance of Supervisors at Board Meetings 

1. The Operation of the Audit Committee: A total of 4 meetings of the Board of 
Directors were held in 2021 (A). The attendance status of independent directors was 
as follows: 

Title Name Attendance in 
Person (B) 

Attendance 
by Proxy 

Attendance Rate (%) 
(B)/(A) Remark 

Independent 
Director Tun-Son Lin 4 0 100%  

Independent 
Director Shih-Chien Yang 4 0 100%  

Independent 
Director Chin-Tsai Chen 4 0 100%  

 
Other matters: 
I. The date of the Board meeting, the term, contents of the proposals, resolutions of the 

Audit Committee, and the Company's handling of the resolutions of the Audit 
Committee shall be recorded under the following circumstances in the operations of the 
Audit Committee meeting: 
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(1) Items listed in Article 14-5 of the Securities and Exchange Act: 

Board of 
Directors 

Date/Term 
Resolution and Follow-up Actions 

Matters listed 
in Article 

14-5 of the 
Securities and 
Exchange Act 

Other resolutions 
passed by two 

thirds of all 
Directors but yet 
to be approved 
by the Audit 
Committee 

March 11, 
2021 

1st term 
11th meeting 

1. Implementation of the audit plan 

V No such 
circumstances 

2. Approved the submission of the “Statement of Internal Control 
System” of  2020. 

3. Approved the proposal to evaluate the independence and competency 
of the Company's CPA. 

4. Approved the Company's Business Report and Financial Statement in 
2020. 

5. Approved the adoption of the proposal for distribution of 2020 
earnings. 

Audit Committee resolution: The chair consulted all Committee Members in attendance and the 
proposals were passed unanimously by the Committee Members. 
The Company's actions in response to the opinions of the Audit Committee: The chair consulted all 
Committee Members in attendance and the proposals were passed unanimously by the Committee 
Members. All attending directors unanimously agreed, no other special proposals were proposed. All 
items were executed. 

April 22, 
2021 

1st term 
12th session 

1. Implementation of the audit plan 

V No such 
circumstances 

2.Approved the amendment of the Company’s “Procedures for 
Acquisition or Disposal of Assets” 

3.Approved the amendment of the Company’s “Procedures for 
Acquisition or Disposal of financial derivatives” 

Audit Committee resolution: The chair consulted all Committee Members in attendance and the 
proposals were passed unanimously by the Committee Members. 
The Company's actions in response to the opinions of the Audit Committee: The chair consulted all 
Committee Members in attendance and the proposals were passed unanimously by the Committee 
Members. All attending directors unanimously agreed, no other special proposals were proposed. All 
items were executed. 

August 11, 
2021 

1st term 
13th session 

1. Implementation of the audit plan 

V No such 
circumstances 

2. Provisional motion: the proposals on the establishment of 
Nominating Committee and the formulation of risk management 
policies will be put forward in the next Audit Committee. 

Audit Committee resolution: The chair consulted all Committee Members in attendance and the 
proposals were passed unanimously by the Committee Members. 
The Company's actions in response to the opinions of the Audit Committee: The chair consulted all 
Committee Members in attendance and the proposals were passed unanimously by the Committee 
Members. All attending directors unanimously agreed, no other special proposals were proposed. All 
items were executed. 

November 
11, 2021 
1st term 

14th session 

1.Implementation of the audit plan 

V No such 
circumstances 

2.Approved the Company's Consolidated Financial Statements in 2021 
Q3. 

3.Approved the submission the Audit Plan in 2022. 
4.The company established Nomination Committee and formulated the 

"Organizational Rules for Nomination Committee" and appointed 
members of the Audit Committee. 

5."Risk Management Policies and Procedures" was established. 
Audit Committee resolution: The chair consulted all Committee Members in attendance and the 
proposals were passed unanimously by the Committee Members. 
The Company's actions in response to the opinions of the Audit Committee: The chair consulted all 
Committee Members in attendance and the proposals were passed unanimously by the Committee 
Members. All attending directors unanimously agreed, no other special proposals were proposed. All 
items were executed. 
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(2) In addition to the items in the preceding items, other resolutions passed by two-thirds of 
all the Directors but yet to be approved by the Audit Committee: No such occurrences. 

II.  Independent Directors abstaining in certain proposals for being a stakeholder, (the name of 
the Independent Director(s), the content of the proposal, reasons for abstentions and the 
results of voting counts should be stated): No such occurrences. 

 
III. Independent Directors' communication with internal auditors and CPAs (including 

communication over the Company's financial and business status and the methods and 
results, etc.): 

 
(1) Frequency and method of communication: 

1. The Company quarterly convenes the meetings of the Audit Committee and the Board 
of Directors. The auditor supervisor will attend every meeting of the Audit Committee 
and the Board of Directors, and report the internal audit business as appropriate. 

2. The Company quarterly convenes the meetings of the Audit Committee and the Board 
of Directors, at which the CPAs will attend to report the financial statements every 
quarter when the financial reports are adopted. 

3. The auditor supervisor and the CPAs shall directly contact the independent directors to 
communicate the proposed discussions as appropriate if any. 

4. Independent directors hold communication meetings with CPAs whenever necessary.  
(2) Contents and conclusions of communication: 
 1. The independent directors of the Company engaged in smooth communication on the 

execution and effectiveness of the audit business. 
Date Key Points in Discussion Suggestions Implementati

on Status 

Audit Committee 
(March 11, 2021) 

1.Implementation of the audit plan 
2.Approved the submission of the “Statement of Internal 

Control System”. 
None 

Approved by 
Committee 
and submit to 
BOD meeting 

Audit Committee 
(April 22, 2021) 1.Implementation of the audit plan None 

Approved by 
Committee 
and submit to 
BOD meeting 

Audit Committee 
(August 11, 2021) 1.Implementation of the audit plan None 

Approved by 
Committee 
and submit to 
BOD meeting 

Audit Committee 
(November 11, 2021) 

1.Implementation of the audit plan 
2.Approved submission of the 2022 Audit Plan None 

Approved by 
Committee 
and submit to 
BOD meeting 

2. The independent directors of the Company engaged in smooth communication with 
CPAs. 

Date Key Points in Discussion Suggestions Implementati
on Status 

Audit Committee 
(March 11, 2021) 

CPA explained and communicated the parent company only 
and consolidated financial reports of 2020 in brief. None 

Approved by 
Committee 

and submit to 
BOD meeting 

Audit Committee 
(April 22, 2021) 

CPA explained and communicated the consolidated financial 
reports of the first quarter in 2021 in brief. None 

Approved by 
Committee 

and submit to 
BOD meeting 

Audit Committee 
(August 11, 2021) 

CPA explained and communicated the consolidated financial 
reports of the second quarter in 2021 in brief. None 

Approved by 
Committee 

and submit to 
BOD meeting 

Audit Committee 
(November 11, 2021) 

CPA explained and communicated the consolidated financial 
reports of the third quarter in 2021 in brief. None 

Approved by 
Committee 

and submit to 
BOD meeting 
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(III)Implementation of corporate governance and the deviations from the "Corporate Governance Best Practice Principles for TWSE/TPEx Listed 
Companies", and the reasons thereof: 

Evaluation item 

Implementation status Deviations from the "Corporate 

Governance Best Practice 

Principles for TWSE/TPEx Listed 

Companies and reasons" thereof 
Yes No Description 

I. Does the Company establish and disclose its "Corporate 

Governance Best Practice Principles" based on the 

"Corporate Governance Best Practice Principles for 

TWSE/TPEx Listed Companies"? 

 

 

The Company has established and published at its website the 

"Corporate Governance Best Practice Principles" for the purpose 

of implementing corporate governance and protecting 

shareholders' interests. 

None 

II. Shareholding Structure & Shareholders' Rights     

(I) Does the Company establish internal operating 

procedures or policies to handle shareholder 

suggestions, doubts disputes and lawsuits and 

implemented such procedures or policies? 

  (I) The Company has appointed a spokesperson and acts as a 

spokesperson in accordance with the "Corporate 

Governance Best Practice Principles" to effectively 

handle shareholders' suggestions, questions, disputes and 

litigations. In addition, the Company has appointed KGI 

Securities to process related stock affairs. 

None 

(II) Does the Company possess a list of major 

shareholders and list of ultimate owners of these 

major shareholders? 

  (II) The Company obtains the list of shareholders, and 

possesses the top ten of shareholders on its website. 

None 

(III) Has the company established and enforced risk 

control and firewall systems with its affiliate 

companies? 

  (III) Business and financial dealings between the Company 

and an affiliate are treated as dealings with an 

independent third party, which are handled by the 

principles of fairness and reasonableness with 

documented rules established, and pricing and payment 

terms are clearly defined to prevent non-arm's-length 

transactions. 

None 
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Evaluation item 

Implementation status Deviations from the "Corporate 

Governance Best Practice 

Principles for TWSE/TPEx Listed 

Companies and reasons" thereof 
Yes No Description 

(IV) Has the Company adopted internal rules prohibiting 

company insiders from trading securities using 

information not disclosed to the market? 

  (IV) The company has adopted the "Material Information and 

Measures for Preventing Insider Trading", which also 

includes prohibiting directors from trading in their shares 

30 days prior to the announcement of the annual financial 

report and 15 days prior to the announcement of the 

quarterly financial report, in addition to expressly 

prohibiting company insiders from trading in securities by 

using unpublished information in the market. 

Additionally, in 2021, the company carried out training 

for all employees to prevent insider trading, and disclosed 

on the company's official website that the directors, 

managers, employees and substantial controllers of the 

company are prohibited from obtaining improper benefits 

for themselves or any other person by virtue of their 

positions or influence in the company. 

Education and training situation description 

(please refer to Page 66 of this annual report). 

None 
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III. Composition and Responsibilities of the Board of Directors 
(I) Is the composition of the Board of Directors 

determined by taking appropriate policy based on 
diversity and ensure the actual implementation? 

 
 

  
(I) The diversity policies of the company's board of 

directors include two aspects: basic conditions and 
values, professional knowledge and skills. 
The detailed content is: (1) at lease 2 female members in 
the board of directors, (2) at least 1 member of foreign 
nationality, and (3) at least having professional 
background in accounting, industry, finance, marketing 
or technology and industrial experience in 
semiconductor, finance, accounting or technology. 
The implementation of diversity of the board 
 (please refer to Page33~34 of this annual report). 

 
 
 
None 

(II) In addition to the Remuneration Committee and Audit 
Committee, has the Company voluntarily established 
other functional committees? 

  (II) In addition to establishing committees in accordance 
with the law, the company also set up Nomination 
Committee and will establish Corporate Sustainable 
Development Committee in 2022 to carry out the 
corporate governance spirit. 

None 

(III) Does the Company formulate rules and procedures for 
the Board of Directors' performance evaluation, 
conduct performance evaluation on the Board of 
Directors on a regular basis every year, report the 
results of performance evaluation to the Board of 
Directors, and apply the results to the individual 
Directors' remuneration and nomination for 
reappointment? 

  (III) The Performance Evaluation Methods of the Board of 
Directors (Methods) of the company were approved by 
the board of directors on August 11, 2020. According to 
the Methods, external evaluation should be appointed to 
implement the evaluation in three years after the 
approval. As a result, the company will arrange external 
evaluation agencies to implement the evaluation in 2022. 
In 2021, the performance evaluation results of the board 

of directors were all excellent, and the evaluation results 
were submitted to the board of directors on March 17, 
2022. For detailed information of the performance 
evaluation of the board of directors, please refer to Other 
Items to be Recorded III in the Information on the 
Operation of the Board of Directors. 
 (please refer to Page21~22 of this annual report). 

None 
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(IV) Does the Company regularly assess on the 
independence of CPAs? 

  (IV) The Company obtains a form on assessment for 
independence and competency of the CPA each year, and 
the results of the form on assessment for independence 
and competency of the CPA in 2021 are consistent. The 
results have been passed by resolution of the Board of 
Directors on March 17, 2022. 

 The independence assessment items for CPAs are as in 
Note 1 (please refer to Page31 of this annual report). 

None 

IV. Has the Company set up a full-time (part-time) unit or 
appointed designated personnel to handle governance 
related affairs (including but not limited to supplying 
information requested by the directors and supervisors, 
processing company registration and change of 
registration and preparing minutes of the board meetings 
and shareholders' meetings)? 

  (I) The Company has designated a Corporate Governance 
Office by the resolution of the Board of Directors on 
August 11, 2020.Vice General Manager & CFO of the 
Finance Department Chai Li Huang has been appointed 
as the Company’s Corporate Governance Officer to take 
charge of the corporate governance matters so as to 
protect the interests of the shareholders and process 
matters related to the Board and shareholders' meetings. 

(II) The corporate governance unit reported the business 
performance to the board of directors on November 11, 
2021；The business execution status and training hours of 
the corporate governance unit are as in Note 2  
(please refer to Page31 of this annual report). 

 

None 
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V. Has the Company established channels of communication 

with stakeholders (including but not limited to 
shareholders, employees, customers, and suppliers), 
dedicated a section of the Company's website for 
stakeholder affairs and adequately responded to 
stakeholders' inquiries on significant corporate social 
responsibility issues? 

  (I) The Company has set up a stakeholders' section on the 
Company's website, and specified the contact methods of 
the spokesperson and businesses on the Company's 
website. 

(II) The Company has also disclosed the stakeholder, 
concerns, communication methods and channels, 
frequency and response methods, in order to adequately 
respond to the relevant issues raised by the stakeholders. 

(III) The company reported the communication of interested 
parties to the board of directors on November 11, 2021. 

None 

VI. Has the Company appointed a professional shareholder 
service agency to deal with shareholder affairs? 

  The Company has appointed KGI Securities to process affairs 
related to shareholders meetings. 

None 

VII.Information Disclosure     
(I) Has the Company established a corporate website to 

disclose information regarding the company's financial, 
business, and corporate governance status? 

  (I) Information on the Company's financial operations and 
corporate governance has been disclosed on the 
Company's website. The Company's website is 
www.theil.com. 

None 

(II) Has the Company established any other information 
disclosure channels (e.g. maintaining a website in English, 
designating people to handle information collection and 
disclosure, appointing spokespersons, webcasting 
investors' conference, etc.)? 

  (II) The Company has set up an investor section on its 
website to disclose financial information and related 
information on investor conferences and corporate 
governance. A stakeholders' section has been set up to 
adequately respond to relevant questions. 

None 

(III) Has the Company announced and reported the annual 
financial report within two months after the end of the 
fiscal year, and announced and declared the financial 
reports of the first, second and third quarter and the 
operating conditions of each month before the prescribed 
period? 

  (III) Except for the declaration application of the company's 
2020 annual financial report on March 11, 2021, the 
quarterly financial reports and the operation reports in 
2021 were announced before the 9th of every month.  
The reporting situation of the financial report for each 
quarter of 2021 is as follows: 2021Q1(April 29), 
2021Q2(August 11),  2021Q3 (November 11) and 
2021Q4 (March 21, 2022). 
All information has been announced and declared before 
the deadline. 

None 

VIII. Is there any other important information to facilitate a 
better understanding of the Company's corporate 
governance practices (including but not limited to 
employee rights, employee wellness, investor relations, 
supplier relations, stakeholder rights, Directors' and 
Supervisors' training records, implementation of risk 
management policies and risk evaluation measures, 
implementation of customer policies, and participation in 
liability insurance by Directors and Supervisors)? 

  The important information to facilitate a better understanding of 
the Company’s corporate governance practices is set out below. None 
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Important information to facilitate a better understanding of the Company’s corporate governance practices: 
(I) Employee rights and benefits: The Company focuses on employee rights, shows loving care for the employees, and provides the employees with a good environment that 

prioritize work-life balance, and reasonable benefits, including: 
(1)Welfare systems: distribution/allotment, bonus/gifts for festivals and holidays, various insurances and subsidies, and leave system according to the labor laws. 
(2)Leisure activities: domestic tours , department banquets , club activities and contracted stores, etc. 
(3)Working environment: all-round education and training sessions, smooth promotion channels, staff canteen, and nursing rooms, etc. 
(4)Job safety: motor vehicles parking spaces, dormitory, shuttle bus (Longtan Plant), health examination, and business phone. 

(II) Staff Care: Canteens and a good working environment is provided, to guarantee the employee’s welfare benefits. Furthermore, the Company also offers dinner banquets, 
education and training programs, and club activities to help employees to achieve a balance between work and life. 

(III) Investor Relationship: In addition to the spokesperson system, the Company also allows the investors to access to the website of MOPS and the Company for relevant 
information; moreover, the Company also invites the investors to attend the Company’s investor conferences every year, and learn about the quarterly operation status, and 
future directions. 

(IV) Supplier Relationship: The company and suppliers are long-term partners. With focus on the requirements of competitive quality, delivery time and cost, the company will pay 
more attention to supply chain management, environmental and social aspects in the future, so as to jointly promote sustainable development. 

(V) Stakeholders: The Company maintains smooth communication channels and good relationship with the stakeholders. Concerns, communication channels and response methods 
of the stakeholders are shown in the following table: 

Stakeholder Meaning for CSC Communication Channels or Methods Response Methods 

loyee 

*Labor Relationship 
*Salary and Welfare Benefits 
*Training and Development 
*Occupational Safety and Health 
*Company Policy and Strategies 
*Relationship with Employees 

*Labor management meeting 
*Employee Welfare Committee 
*Intranets and training courses 
*Non-scheduled communication meetings/ 

advocating meetings 
*Employee suggestion box/ monthly meetings 
*Health center/ staff canteens / lounges 

*Quarterly labor management meetings 
*Gifts for holidays and festivals, staff travel, 

employee’s internal and external training courses, 
and employee’s physical examination 

*On-site medical care services 
*On-site bank services 

Shareholders 
Investors 

* Company Policy and Strategies 
*Corporate governance 
*Risk Management 
*Corporate Economic/Financial 

Performance 
*Dividend policy 

*Annual shareholders’ meeting 
*Website/ important information 
* Inquiries by phone, and collection of feedback 
*Road shows/ Investors visit 
*Company’s website/ annual report 

*Convention of annual shareholders’ meeting 
*Non-scheduled updates of the Company’s website 
* Regular investor conference 
*Inquiries from investors by phone 

Customers 
*Process Technology 
*Product Quality and Reliability 
*Customer Service 
*Product Delivery and Capacity 

*Visiting of customers/ communication seminars 
*Customer audits 
*Questionnaires/ statements 

*Customer’s annual audits 
*Regular visits to customers 
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Supplier 

*Non-conflict Mineral Reporting 
survey 

*Protection of Confidential Information 
*Supply Chain Management 
*Delivery of Raw Materials and ts 

Availability 
*Environmental Protection, Safety and 

Health Management 
*Compliance with Laws and 

Regulations 

*Annual visiting to or from suppliers 
*On-site audit to outsourcing manufacturers 
*On-site audit to manufacturers 

*Regular visitsof suppliers 
*On-site audits to outsourcing manufacturers. 
*Evaluation of waste disposal service provider 
* Obtain the Supplier Social Responsibility Policy 

Promotion Notice 

Government 
*Compliance with Laws and 

Regulations 
*Policy Advocacy and Risk 

Management 

*Reduction of greenhouse gas emission 
*Water resource management 
*Office documents in relation to conservation of 

water and electricity 
*Factory on-site audit 
*Publicity of labor relationship 
*Publicity of fire protection 
*Publicity of dormitory fire safety 
*Publicity of safety and health management 

*Regular reporting according to laws 
*Participation in public meetings held by the 

government agencies 
*Publicity of domestic laws and regulations from time 

to time 

Media *Economic/Financial Performance/ 
Future Prospects 

*Questioning by phone or letter, collection of 
feedbacks on a regular basis 

*Interview 
*Clarification of important information on media 
*Media inquiry by phone or letters 

Society/Public 
*Compliance with Environmental Laws 

and Regulations 
*Environmental Safety 
*Public Benefit Activities 

*Regular audits 
*Suggestion box/complaint channels 
*Public service advertising/blood donation 

*Participation in public benefit activities and put in 
public service advertising 

*Blood donation-blood donation car. 

（Ⅵ） Director’s continuing education: In 2021, all independent directors have completed 6 hours continuing education, and the continuing education hours have been disclosed on 
MOPS and the Company’s website. Refer to Note 3, Page 37 for details of directors’ continuing education hours. 

（Ⅶ） Risk management policy and execution : The Company measures and reviews its risk management policies and risk measurement standards through monthly production and 
sales meetings. Therefore, the implementation of these policies has been sound. 

（Ⅷ）Execution of the customer service policy: The Company has appointed professional customer service personnel to provide channels for services and solutions for customers' 
questions, and to maintain smooth communication channels with the customers. 

（Ⅸ） The Company’s purpose of liability insurances for the directors: The liability insurances purchased by the Company for all directors and important employees as below. 
The In 
ured 

Insurance Company Insurance Amount (Unit: USD$) Period of Insurance (commencement and termination) 

All directors Anda 10,000,000 From February 1, 2022 to February 1, 2023 
 

IX. Improvements made in the most recent fiscal year in response to the results of corporate governance evaluation conducted by the Corporate Governance Center of the Taiwan 
 Stock Exchange Corporation, and improvement measures and plans for items yet to be improved. 
(1) Improved aspects:  

Appointing a director of corporate governance, strengthening disclosure of corporate governance information on the company's official website and annual reports so as to 
protect shareholders' rights and enhance information transparency, reporting the results of enterprise social responsibility implementation, risk management, information 
security policies and measures, intellectual property rights plan and stakeholder communication to the board of directors on November 11, 2021. 
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(2) Formulating risk management policies and assessing and report risk status to the board of directors annually on financial risks, environmental and climate change risks, supply 

chain and raw material risks, legal risks and stakeholder communication and so on, so as to ensure the normal operation of the management structure and risk control function. 
(3) In 2022, expected to be established Corporate Sustainability Committee to promote issues about corporate sustainable development, set goals on environmental, social and 

corporate governance issues and regularly review the related implementation. 

Note 1: CPAs' independence evaluation items 

Item Evaluation results Independence of the 
CPAs 

1. As of the most recent audit performed, no CPA has been changed for seven (7) consecutive years. Yes Yes 
2. The CPA is not involved in any significant financial interests with the Company. Yes Yes 
3. The CPA avoids any improper relationships with the Company. Yes Yes 
4. The CPA should ensure ethical conduct and independence of his/her assistants. Yes Yes 
5. The CPA may not perform audit and assurance services on the financial statements of companies he/she has 

served within two (2) years before CPA practice. Yes Yes 

6. The CPA may not permit others to practice under his/her name. Yes Yes 
7. The CPA does not own any shares of the Company or its affiliated companies. Yes Yes 
8. The CPA does not engage in lending or borrowing of money with the Company and its affiliated 

companies. Yes Yes 

9. The CPA and the Company or its affiliated companies are not engaged in any joint investments or profit 
sharing. Yes Yes 

10. The CPA does not engage in regular work for the Company or its affiliated companies concurrently and 
does not receive a fixed salary from them. Yes Yes 

11. The CPA is not involved in the strategy-making and management of the Company and its affiliated 
companies. Yes Yes 

12. The CPA does not concurrently engage in other businesses that may lead to the loss of his/her 
independence. Yes Yes 

13. The CPA does not have spouse, lineal relatives by blood or by marriage, or collateral relatives by blood 
within the second degree of kinship with the management level of the Company. Yes Yes 

14. The CPA does not receive any commission related to his/her service. Yes Yes 
15. As of now, the CPA has not engaged in any matters that may result in disciplinary actions taken against 

him/her or may compromise his/her independence. Yes Yes 

 
Note 2: Business execution status and continuing education hours of corporate governance units 
I. The corporate governance responsibilities include: (1) handling matters related to the Board and the shareholders' meeting, (2) preparing 

meeting minutes of Board and shareholders' meetings, (3) assisting the directors to take office and continuing education, (4) providing 
materials and information necessary for the directors to perform the duties; (5) assisting the directors to comply with the laws and regulations; 
and (6) other matters stipulated in the Article of Incorporation or contracts. 
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II. Key business points in 2021 include: (1) sending the data of the meetings of the Board of Directors and the Audit Committee to the directors; 

(2) publishing major information and announcements regarding major resolutions on the date of closure of the Board and shareholders’ 
meetings; (3) conducting the relevant affairs of the shareholders’ meeting according to laws; (4) conduct change registration for the 
Company’s operations; and (5) providing the directors with the relevant information of continuing education, and completing the relevant 
declarations. 

 
III. Continuing education hours of Corporate Governance Officer in 2021: 

Title Name Continuing 
education date Organizer Class Training 

Hours 
Vice president 
Jia-Li Huang 

November 25, 
2021 

Accounting Research and Development 
Foundation of the Republic of China Continuing Education and Training for Accounting Managers 12.0 hours 

 
Note 3: Director’s continuing education hours in 2021: 

Title Name Continuing 
Education Date Organizer Class Training 

Hours 
Director Representative 
of Corporate Shareholder Shu-Hwei Chen December 20, 

2021 
Accounting Research and Development 
Foundation of the Republic of China 

Continuing Education and Training for Accounting 
Managers 12.0 hours 

Director Representative 
of Corporate Shareholder Shao-Pin Ru 

December 8, 
2021 Taiwan Independent Director Association Board leadership strategies and secrets for digital 

transformation 3.0 hours 
December 15, 
2021 

Accounting Research and Development 
Foundation of the Republic of China 

How to improve corporate governance by utilizing 
intellectual property management system  3.0 hours 

Director Representative 
of Corporate Shareholder Pen-Chi Chen December 8, 

2021 
Accounting Research and Development 
Foundation of the Republic of China 

Discussions on how independent directors properly 
exercise their functions and powers and insights on 
Audit Committee, from the perspective of the Securities 
and Exchange Act  

3.0 hours 

Independent Director Shih-Chien 
Yang 

November 5, 
2021 Taiwan Investor Relations Institute Analysis of information security and risk trends 3.0 hours 

November 25, 
2021 Taiwan Corporate Governance Association 

Case analysis of malicious merger and acquisition, 
competition for management rights and 
countermeasures 

3.0 hours 

Independent Director Tun-Son Lin September 1, 
2021 Financial Supervisory Commission The 13th Taipei Corporate Governance Forum 6.0 hours 

Independent Director Chin-Tsai Chen 

August 19,  
2021 Taiwan Insurance Institute 

International Anti-Corruption and Detractor Protection 
Practice-Discussion on Money Laundering Control and 
Combating of Terrorism Financing Transactions 

3.0 hours 

September 1, 
2021 Digital Governance Association 

The influence of the Commercial Court on the operation 
of the board of directors and the performance of 
directors' duties 

3.0 hours 

October 28, 2021 
 Taiwan Institute of Directors The general trend of life insurance industry ESG and 

sustainable management 3.0 hours 
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(IV) Composition, Responsibilities and Operations of the Remuneration Committee or Nomination committee: 
1. Professional Qualifications and Independence Analysis of the Remuneration Committee Members 

I. There are three members in the Remuneration Committee of the Company. The Remuneration Committee of the company consists of 3 
independent directors. Please refer to Page 14-17of the annual report for the professional qualifications, experience and independence of 
each member. 

II. Tenure of the members: The tenure of 4th Nominating Committee is from June 21, 2019 to June 20, 2022.  A total of 2 meetings of the 
Remuneration Committee were held in the 2021 (A). The attendance status of the Remuneration Committee members was as follows: 

Title Name Attendance in person (B) Attendance by Proxy Attendance Rate (%) (B)/(A) Remarks 
Convener Tun-Son Lin 2 0 100%  

Committee Member Shih-Chien Yang 2 0 100%  
Committee Member Chin-Tsai Chen 2 0 100%  
Other Matters: 
I. If the Board of Directors chooses not to adopt or revise recommendations proposed by the Nominating Committee, the date of the Board Meeting, sessions, the 

contents discussed, results of meeting resolutions, and the company's disposition of opinions provided by the Nominating Committee shall be described in detail: 
No such occurrences. 

II. For resolution(s) made by the Remuneration Committee with the Committee members voicing opposing or qualified opinions on the record or in writing, please 
state the meeting date, term, contents of proposal, and opinions of all members and the Company's handling of said opinions: 

Board of Directors 
Date/Term Resolution Resolution of the Meeting of the 

Remuneration Committee 

The Company's Response to the 
Remuneration Committee's  
Opinions 

March 11, 2021 
4th Committee 
The 5rd meeting 

1. Performance evaluation results of the board of 
directors in 2020. 

2. Proposal for the Company’s distribution of 
remuneration for employees and directors in 2020. 

Proposal passed without objections 
from all present committee members. 

Approved by all directors present 
unanimously. 

Noember 11, 2021 
4th Committee 
The 6th meeting 

1. Proposal for the distribution of 2020 year-end 
bonus for managerial officers. 

Proposal passed without objections 
from all present committee members. 

Approved by all directors present 
unanimously. 

 
2. Professional qualifications, experience and operation of members of the Nominating Committee： 

I. There are three members in the Nominating Committee of the Company. The Nominating Committee of the company consists of 3 
independent directors. Please refer to Page 14-17 of the annual report for the professional qualifications, experience and independence 
of each member. 
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II. Tenure of the members: Nominating Committee was established on November 11, 2021 and tenure is from November 11, 2021 to June 
20, 2022. We didn’t held a meeting in 2021. 
 (A)The last meeting on March 17, 2022 and the attendance status of the Nominating Committee members was as follows: 

 

Title Name Attendance in person (B) Attendance by Proxy Attendance Rate (%) (B)/(A) Remarks 

Convener Tun-Son Lin 1 0 100%  

Committee Member Shih-Chien Yang 1 0 100%  

Committee Member Chin-Tsai Chen 1 0 100%  

Other Matters: 
I. If the Board of Directors chooses not to adopt or revise recommendations proposed by the Nominating Committee, the date of the Board Meeting, sessions, 

the contents discussed, results of meeting resolutions, and the company's disposition of opinions provided by the Nominating Committee shall be described in 
detail: No such occurrences. 

II. For resolution(s) made by the Nominating Committee with the Committee members voicing opposing or qualified opinions on the record or in writing, please 
state the meeting date, term, contents of proposal, and opinions of all members and the Company's handling of said opinions: 

Board of Directors 
Date/Term Resolution 

Resolution of the Meeting of the 
Nominating Committee 

The Company's Response to the 
Nominating Committee 's Opinions 

March 17, 2022 
1th Committee 

The 1rd meeting 

1. The results of the board performance evaluation in 
2021. 

2. Nominating candidates for directors. 

Proposal passed without objections 
from all present committee 
members. 

Approved by all directors present 
unanimously. 
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(V)Performance of Sustainable Development responsibility and differences between the performance and " Sustainable Development Best 
Practice Principles for TWSE/TPEx Listed Companies " and reasons thereof. 

Assessment Item 

Implementation Status Deviations from the "Corporate Social 
Responsibility Best Practice Principles 
for TWSE/TPEx Listed Companies" 
and Reasons 

Yes No Description 

I.  Has the Company established a governance framework for 
promoting sustainable development, and established an 
exclusively (or concurrently) dedicated unit to be in charge of 
promoting sustainable development? Has the board of 
directors authorized senior management to handle related 
matters under the supervision of the board? 

 
 
 

 
 
 

Corporate Governance Office is in charge of ESG operations 
and report to BOD at least one time every year. The company 
will established the Corporate Sustainable Development 
Committee and dedicate first-line managers authorized by the 
board. 

None 

II. Does the company conduct risk assessments of 
environmental, social and corporate governance (ESG) issues 
related to the company's operations in accordance with the 
materiality principle, and formulate relevant risk 
management policies or strategies? 

  Corporate Governance Office shall conduct risk assessment 
annually and formulate policies and objectives on 
environmental, social and corporate governance issues 
according to their importance and continuously review 
policies and objectives to promote sustainable development. 

None 

III. Environmental issues     
(I) Has the Company set an environmental management system 

designed to industry characteristics? 
  (I) The Company has established the Environmental Safety 

and Health Management Regulations which are in 
compliance with relevant regulations, and has also 
obtained ISO- 14001 Environmental Management 
System certification (from April 2, 2020 to April 2, 
2023). 

None 

(II) Does the Company endeavor to use energy more efficiently 
and to use renewable materials with low environmental 
impact? 

  (II) The Company has set up dedicated units to take charge 
of air and water pollution prevention and waste 
management, and has appointed qualified waste disposal 
companies to clear, dispose of, and recycle waste. In 
addition to compliance with relevant regulations, we 
also continue to promote wastewater recycling and reuse 
and reduce the use of resources to reduce environmental 
pollution. The Company also publishes information 
regarding its greenhouse gas emission, water 
consumption and total weight of waste in the past two 
years on the annual report and the Company’s website. 
Please refer to "Business Overview and Environmental 
Protection Expenditures" of Page 73~74 this annual 
report. 

None 
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Assessment Item 

Implementation Status Deviations from the "Corporate Social 
Responsibility Best Practice Principles 
for TWSE/TPEx Listed Companies" 
and Reasons 

Yes No Description 

(III) Has the Company evaluated the potential risks and 
opportunities posed by climate change for its business now 
and in the future and adopted relevant measures to address 
them? 

  (III) The company has conducted a risk assessment of the 
impact of climate change on the company and 
formulate measures to mitigate the impact. Please refer 
to "Business Overview and Environmental 
Expenditure" on Page 73~74 of this annual report  

None 

(IV) Did the company collect data for the past two years on 
greenhouse gas emissions, volume of water consumption, 
and the total weight of waste, and establish policies for 
greenhouse gas reduction, reduction of water consumption, 
or management of other wastes? 

  (IV) The Company compiles monthly statistics on water 
consumption, electricity consumption, and total weight 
of waste, and sets improvement goals and schedules to 
achieve energy conservation, carbon emissions 
reduction, and cost reduction. The Company reviews the 
execution effect at the end of every year, and sets the 
goals of the next year. Please refer to "Business 
Overview and Environmental Protection 
Expenditures" of Page 73~74 this annual report. 

None 

IV. Social issues 
(I) Has the company formulated relevant management policies 

and procedures in accordance with relevant laws and 
regulations and international human rights conventions? 

  (I) The company supports and follows the United Nations 
"Universal Declaration of Human Rights", the United 
Nations "World Covenant", the "ILO Conventions of the 
International Labor Organization" and other human right 
conventions recognized by the international community, 
the "Responsible Business Alliance (RBA) Code of 
Conduct" and related rules. It establishes working rules 
and the related management measures to implement the 
laws and regulations, safeguard the rights and interests 
of employees, ensure humanitarian treatment and 
anti-discrimination protection. For detailed management 
procedures, please refer to "Business Overview and 
Labor-Capital Relationship" on Page 73~75 of this 
annual report. 

None 

(II) Has the Company established and implemented reasonable 
employee welfare measures (include salary/compensation, 
leave, and other benefits), and are business performance or 
results appropriately reflected in employee 
salary/compensation? 

  (II) The company adjusts the "Measures on Salary Standards 
for New Employees" with reference to the industry level. 
The Employee salary will be reflected according to the 
correlation between the company's business performance 
and employees' salary every year. For details of 
employee welfare measures, please refer to 
"Business Overview and Labor-Capital Relationship" 

None 
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Assessment Item 

Implementation Status Deviations from the "Corporate Social 
Responsibility Best Practice Principles 
for TWSE/TPEx Listed Companies" 
and Reasons 

Yes No Description 

on Page 73~75 of this annual report. 

(III) Does the Company provide employees with a safe and 
healthy working environment, and implement regular safety 
and health education for employees? 

  (III) The Company establishes an environmental friendly, 
safe and health workplace, and obtains ISO-45001 
Occupational Safety and Health Management System 
Certification (validity period: from March 20, 2020 to 
March 20, 2023)in accordance with the requirements of 
the environmental protection, occupational safety, fire 
protection and other related laws and regulations, and 
the safety risk evaluation results. In addition, the 
Company organizes regular health examination for 
employees and fire drills from time to time to 
familiarize employees with emergency response plans 
and procedures and minimize the impact of such 
emergencies on them. 
For the protection of the work environment and personal 
safety of employees, please refer to “V. Labor 
Relations”. Please refer to "Business Overview and 
Labor-Capital Relationship" on Page 73~75 of this 
annual report. 

None 

(IV) Has the Company established effective career development 
training programs for employees? 

  (IV) The Company formulates the annual education and 
training programs and professional training courses in 
accordance with the annual business strategies, new 
policies, laws and regulations, and job function 
requirements, such as external training courses for 
professional skills, online education training, 
presentation skills and English language continuing 
education, so as our employee cultivate their future 
development in their job with sound education and 
training system. For details of employee education and 
training measures, please refer to "Business Overview 
and Labor-Capital Relationship" on Page 73~75 of this 
annual report. 

None 



 

Assessment Item 

Implementation Status Deviations from the "Corporate Social 
Responsibility Best Practice Principles 
for TWSE/TPEx Listed Companies" 
and Reasons 

Yes No Description 

(V) Does the company comply with the relevant laws and 
international standards with regards to customer health and 
safety, customer privacy, and marketing and labeling of 
products and services, and implement consumer protection 
and grievance policies? 

  (V) The Company provides process and services by 
following the customer requirements, relevant laws and 
regulations, and international standards, and has passed 
verification of the following standards to protect the 
right and interest of the consumers and customers; 
(1) ISO 9001 Quality Management System Certification 
(2) ISO/TS 16949 Automobile Quality Management 

System Certification 
(3) ISO 14001 EMS Certification 
(4) OHSAS18001 Safety and Health Management 

System Certification 

None 

(VI) Has the company formulated supplier management policies 
requiring suppliers to comply with relevant regulations on 
issues such as environmental protection, occupational safety 
and health, or labor rights, and what is the status of their 
implementation? 

  (VI) The company established supplier management 
procedures, and requires suppliers to sign "Notice of 
Social Responsibility Policy", abide by and cooperate 
with this policy. In 2021, 100% of the new suppliers 
have signed the notice. 
In the future, the company will pay more attention to 
supply chain management, environment and society and 
other aspects in order to cultivate partners with 
sustainable development. 

None 

Ⅴ.  Does the company refer to international reporting standards 
or guidelines when preparing its sustainability report and 
other reports disclosing non-financial information? Does the 
company obtain third party assurance or certification for the 
reports above? 

  

In 2022, the company plans to prepare a sustainability report 
in accordance with the international general standards. And it 
is expected to obtain the opinions of the third-party 
verification units to ensure that the report meets the 
company's sustainable development goals. 

It has been included in the 2022 
Annual Plan for Improvement  

VI. If the Company has established the "Corporate Social Responsibility Best Practice Principles" based on the "Corporate Social Responsibility Best Practice Principles for 
TWSE/TPEx Listed Companies", please describe any discrepancy between the Principles and the implementation: 
The Company has established the "Corporate Social Responsibility Policy" and will establish the Corporate Sustainable Development policy in 2022 in accordance with the 
"Corporate Social Responsibility Best Practice Principles for TWSE/TPEx Listed Companies". 

VII、 Other important information to facilitate better understanding of the Company’s CSR practices: 
Please refer to "Business Overview and Environmental Expenditure" on Page 73~74 and "Business Overview and Labor-Capital Relationship" on Page 73~75 of this annual 
report. 
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(VI) Implementation of Ethical Corporate Management and Difference between the "Ethical Corporate Management Best Practice Principles 
and the implementation for TWSE & TPEx Listed Companies" and Reasons. 

Assessment Item 

Implementation Status Deviations from "the Ethical 
Corporate Management 
Best-Practice Principles for 
TWSE/TPEx Listed Companies" 
and Reasons 

Yes No Description 

I. Establishment of Ethical Corporate Management Policies and 
Programs 

    

(I) Has the Company established the ethical corporate management 
policies approved by the Board of Directors and specified in its 
rules and external documents the ethical corporate management 
policies and practices and the commitment of the Board of 
Directors and senior management to rigorous and thorough 
implementation of such policies? 

  (I) The Company's Ethical Corporate Management Best 
Practice Principles have been approved by the Board of 
Directors and disclosed on the Company's website, and 
every employee is required to implement the integrity 
policy, and the Company has described its ethical 
corporate management policy and active implementation 
by the Board of Directors and the management in the 
annual report. 

None 

(II) Has the Company established a risk assessment mechanism 
against unethical conduct, analyzed and assess on a regular basis 
business activities within its business scope which are at a higher 
risk of being involved in unethical conduct, and established 
prevention programs accordingly, which shall at least include the 
preventive measures specified in Paragraph 2, Article 7 of the 
"Ethical Corporate Management Best Practice Principles for 
TWSE/TPEx Listed Companies"? 

  (II) The company has formulated the "Code of Ethical 
Conduct", in accordance with which the following 
precautionary measures are taken: 
(1) To implement the policy, the "Measures for the 

Administration of the whistle-blowing System" 
was formulated to provide internal and external 
whistle-blowing channels against breach of 
integrity. 

(2) To implement the Code of Ethical Conduct, the 
Legal Affairs is responsible for the management 
and evaluation of business secrets, patents and 
other intellectual property rights. 

(3) The corporate governance office is responsible for 
education, training and promotion, and shall not 
engage in unfair competitions and safeguard the 
rights and interests, health and safety of other 
interested parties. 

None 

(III) Has the Company provided any solutions to prevent the unethical 
conducts, stipulate the definite procedures, conduct guidelines, 
punishment for violation as well as appeals system and put into 
practice, and review and revise on a regular basis the aforesaid 
solutions? 

  (III) The company formulated "Measures for the 
Administration of the whistle-blowing System" and 
"Service Discipline and Measures for Reward and 
Punishment" to implement the prevention of 
dishonesty and review the need for adjustment on an 

None 

44



 

Assessment Item 

Implementation Status Deviations from "the Ethical 
Corporate Management 
Best-Practice Principles for 
TWSE/TPEx Listed Companies" 
and Reasons 

Yes No Description 

annual basis.  

II. Fulfillment of Integrity Policy     
(I) Has the company evaluated business partners' ethical records and 

include ethics-related clauses in business contracts? 
  (I) The company regards honesty as its core of business 

model. It evaluates whether the transaction objects 
have dishonest behavior records and obtained 100% of 
the suppliers' commitment to abide by ethics and 
corporate governance. 

None 

(II) Has the Company set up a dedicated unit under the Board of 
Directors to promote ethical corporate management and regularly 
(at least once every year) report to the Board of Directors the 
implementation of the ethical corporate management policies and 
prevention programs against unethical conduct? 

  (II) The corporate governance office is designated by the 
company to promote corporate integrity. The integrity 
management policy and prevention of dishonest 
conduct and related implementation were reported to 
the board of directors on November 11, 2021. 

None 

(III) Has the Company established policies to prevent conflicts of 
interest, provide appropriate communication channels, and 
implement them accordingly? 

  (IV) The Company has established the company formulated 
"Measures for the Administration of the 
whistle-blowing System" to prevent conflicts of 
interest and set up a suggestion mailbox and a 
complaint mailbox to provide channels for reports and 
communication. Individuals may report any conflict of 
interest or unethical conduct to the Company for 
immediate response. 

     Whistle-blowing mailbox：thdiscipline@theil.com 

None 

(IV) Has the Company established effective accounting systems and 
internal control systems to implement ethical corporate 
management and had its internal audit unit, based on the results 
of assessment of the risk of involvement in unethical conduct, 
devise relevant audit plans and audit the compliance with the 
prevention programs accordingly or entrusted a CPA to conduct 
the audit? 

  (IV) The Company has set up the Audit Office which is 
responsible for auditing all operations of the Company 
and its subsidiaries. In addition to implementing the 
audit plans approved by the Board of Directors, 
personnel of the Audit Office regularly attend meetings 
of the Board of Directors to report its audits. Where 
unethical conduct is discovered, the Audit Office also 
immediately reports to Audit Committee. 

None 
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Assessment Item 

Implementation Status Deviations from "the Ethical 
Corporate Management 
Best-Practice Principles for 
TWSE/TPEx Listed Companies" 
and Reasons 

Yes No Description 

(V) Does the company regularly hold internal and external 
educational trainings on operational integrity? 

  (V) In 2021, the company carried out 1,506 
hours/person-time of education and training for 
directors, managers and employees on integrity 
management and prevention of insider trading. 

None 

III. Operations of Integrity Channel     
(I) Has the company establish both a reward/punishment system and 

an integrity hotline? Can the accused be reached by an 
appropriate person for follow-up? 

  (I) The Company has established the company formulated 
Measures for the Administration of the whistle-blowing 
System and set up a suggestion mailbox to process 
employee complaints and disciplinary matters. The 
Company has also set up a stakeholders' section on its 
website as a reporting channel. 
Whistle-blowing mailbox：thdiscipline@theil.com 

None 

(II) Has the Company established the standard operating procedures 
for investigating reported misconduct, follow-up measures to be 
adopted after the investigation, and related confidentiality 
mechanisms? 

  

(II) According to " Measures for the Administration of the 
whistle-blowing System", the company promises to 
protect the whistleblower from any improper treatment 
and keep his or her identity confidential. 

None 

(III) Has the company provided proper whistleblower protection?   

(III) The Company has established " Measures for the 
Administration of the whistle-blowing System" and 
specified relevant confidentiality procedures to protect 
reporters from retaliation or improper treatment. 

None 

IV. Enhancement of Information Disclosure     
(I) Has the company disclosed its ethical corporate management 

policies and the results of its implementation on the company's 
website and MOPS? 

 
  

(I) The company will disclose the content and 
implementation of the Code of Ethical Conduct in the 
special column of interested party. The Company's 
website is www.theil.com. 

None 

V.  If the Company has established the ethical corporate management policies based on the Ethical Corporate Management Best-Practice Principles for TWSE/TPEx Listed 
Companies, please describe any discrepancy between the policies and their implementation.  
The company has formulated the Code of Ethical Conduct to require all staff, managers and board members of the company to abide by it and relevant regulations, and 
conducted regular education and training. Therefore, the company is in compliance with the Code of Ethical Conduct of listed companies. 

VI.  Other information relating to the "Ethical Corporate Management Best Practice Principles": (such as the amendment of the "Ethical Corporate Management Best Practice 
Principles")  
None. 
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(VII) How the Information of the Company's Corporate Governance Policy Can be Obtained in Public: The Company has set up “Corporate 
Governance Best-Practice Principles” and disclosed information about stakeholders and corporate governance on the company's website 
and MOPS. The corporate website is www.theil.com.tw 

 
(VIII) Other Information That Provides a Better Understanding of the Company's Corporate Governance Status:  

1. Tracking and Assessment of Laws and Regulations: In order to ensure compliance with relevant laws and regulations, the Company 
has always paid close attention to any domestic and international policies and laws that may have a material impact on the 
Company's business and finances, while regularly reviewing the Company's compliance with laws and regulations every month. 

 
2. Diverse Education and Training: Various online courses are offered to help employees to learn at any time, and various online 

courses are successively offered, including anti-harassment, insider trading, confidential information protection, and personal data 
protection, and updated in line with amended laws and regulations and the Company's internal management regulations to ensure the 
immediacy and correctness of the course content. 
Internal education and training were conducted for directors, managers, employees and substantial controllers in 2021 to let them 
fully understand the company's determination, policies, prevention plans and consequences of dishonest conduct. In 2021, the 
company carried out 1,506 hours/person-time of education and training for directors, managers and employees on integrity 
management and prevention of insider trading and the detailed are as follows 
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Personnel Required person-time for the education and 
training 

Actual person-time for the education and 
training 

Directors 

Internal education for directors (including 
ethical management, insider trading 
prevention, etc.) are expected to be attended 
by 9 person-times 

Completed by 9 person-times 

Managers and supervisors above 
department level 

In December 2021, the company carried out 
internal education and training through the 
internal website and education and training 
platform, and it is expected to have 119 
person-times. 

91.9% have been completed, of which 
managers and supervisors above department 
level have completed 100%. 

Indirect and direct personnel 

In December 2021, the company carried out 
internal education and training through the 
internal website and education and training 
platform for 1377 person-times. 

75.2% were completed, and the company 
will continue the training in 2022 

 
3. The Supply Chain of Non-Conflict Raw Materials: The Company supports the Conflict Minerals Reporting Statement, and requires 

the whole supply chain to investigate the sources of the raw materials used, and will continue to strive hard to establish a supply 
chain free of conflict minerals. 

 
4. The company continues to invest resources to strengthen its corporate governance operations. The Audit Committee and 

Remuneration Committee are composed of all independent directors. In 2021, the company also updated its website, and set up a 
special zone for investors to strengthen the disclosure of corporate governance and related regulations for all employees and 
interested parties to download and check. 
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(IX)Internal Control System Execution Status 
1. Statement of Internal Control System 

TONG HSING ELECTRONIC INDUSTRIES, LTD. 
Statement of Internal Control System 

Date: March 17, 2022 
Based on the self-assessment findings, the Company states the following with regard to its internal 
control system during the year 2021 
I. The Company's Board of Directors and management are responsible for establishing, 

implementing, and maintaining an adequate internal control system. Our internal control 
system is a process designed to provide reasonable assurance over the effectiveness and 
efficiency of operations (including profitability, performance and safeguarding of assets), 
reliability, timeliness, transparency of our reporting, and compliance with applicable rulings, 
laws and regulations. 

II. There are inherent limitations to even the most well-designed internal control system. As such, 
an effective internal control system can only reasonably ensure the achievement of the 
aforementioned goals. 
Furthermore, its effectiveness may change due to changes in the Company's environment and 
circumstances. Nevertheless, our internal control system contains self-monitoring 
mechanisms, and TH takes immediate remedial actions in response to any identified 
deficiencies. 

III. The Company evaluates the design and operating effectiveness of its internal control system 
based on the criteria provided in the Regulations Governing the Establishment of Internal 
Control Systems by Public Companies (hereinafter referred to as the "Regulations"). The 
criteria adopted by the Regulations identify five key components of managerial internal 
control: (1) control environment, (2) risk assessment, (3) control activities, (4) information 
and communication, and (5) monitoring activities. Each constituent element includes a certain 
number of items. For more information on such items, refer to the Regulations. 

IV. The Company has evaluated the design and operating effectiveness of its internal control 
system according to the aforesaid Regulations 

V. Based on the findings of such evaluation, the Company believes that, on December 31, 2021 
it has maintained, in all material respects, an effective internal control system (that includes 
the supervision and management of our subsidiaries), to provide reasonable assurance over 
our operating effectiveness and efficiency, reliability, timeliness, transparency of reporting, 
and compliance with applicable rulings, laws and regulations. 

VI. This Statement is an integral part of the Company's annual report for the year 2021and 
prospectus, and will be made public. Any falsehood, concealment, or other illegalities in the 
content made public will entail legal liability under Articles 20, 32, 171, and 174 of the 
Securities and Exchange Law. 

VII. This Statement was passed by the Board of Directors in their meeting held on March 17, 2022 
with none of the nine attending directors expressing dissenting opinions, and the remainder all 
affirming the contents of this Statement. 

 
TONG HSING ELECTRONIC INDUSTRIES, LTD. 

 
Tie-Min Chen, Chairman of the Board  

 
Shao-Ping Lu, General Manager  

2. CPA Audit Report for Internal Control System of the Company: None 
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(X) In the Most Recent Fiscal Year up to The Publication Date of This Annual Report, There 
Has Been Punishment of the Company or Its Internal Personnel, or Punishment of the 
Company to Its Internal Personnel for Violating Internal Control System Regulation, and 
Its Punishment Results Might Have Significant Influence on Shareholders' Equity or 
Securities' Price, the Punishment, Main Deficiencies and Improvements Shall Be Listed: 
No such occurrences. 

(XI)Major Resolutions of Shareholders' Meeting and Board Meetings 
1. Major Resolutions of Shareholders' Meeting and Implementation Status: 

(1) The Company's general shareholders' meeting in 2021 was held at No. 108, Sec. 
1, Nankan Rd., Luzhu Dist., Taoyuan City 338207 , Taiwan (R.O.C.) (Ziyun 
Hall, Building 2, Monarch Hotel) on July 7, 2021, and the key resolutions and 
implementation status were as follows: 

Major Resolutions Implementation Status 
* Ratified the Company's Business 

Report and Financial Statement in 
2020. 

Based on the results of the vote, the number of votes in 
favor of the proposal exceeded the statutory requirement 
and the proposal was passed. 

* Ratified the Company's 2020 
earnings distribution plan in 2020. 

Based on the results of the vote, the number of votes in 
favor of the proposal exceeded the statutory requirement 
and the proposal was passed. 
Implementation status: 
Designated August 8, 2021 as the ex-right (dividend) 
baseline date, and August 20, 2021 as the payment date of 
cash dividends. 
(NT$5.5 shall be distributed for each share) 

* Ratified the amendment to the 
Procedures for Directors 
Nomination 

Based on the results of the vote, the number of votes in 
favor of the proposal exceeded the statutory requirement 
and the proposal was passed. 
Implementation status: Amended and implemented based 
on the amendment. 

*Ratified the amendment to the 
Procedures for Acquisition and 
Disposal of Assets 

Based on the results of the vote, the number of votes in 
favor of the proposal exceeded the statutory requirement 
and the proposal was passed. 
Implementation status: Amended and implemented based 
on the amendment. 

2.Major Resolutions of Board Meetings 
Date Item Major Resolutions 

March 11, 2021 
11th meeting of the 
17th Board 

Board of Directors 

* Approved the Company’s “Internal Control Statement” 
of the year 2020. 

* Approved evaluation on the independence and 
competency of the Company's CPA. 

* Approved Company's distribution of remuneration for 
employees and directors for 2020. 

* Approved the Company's Business Report and Financial 
Statement in 2020. 

* Approved the Company’s distribution of earnings in 
2020. 

* Approved the Company’s capital structure adjustment. 
* Approved the amendment of the date, location, and 

reasons for convening the general shareholders' meeting 
of the Company in 2021. 

* Approved period and venue for the Company's general 
shareholders' meeting in 2021 to accept the 
shareholders' proposals. 

April 22, 2021 
12th meeting of the 
17th Board 

Board of Directors 

* Approved the amendment of the Company’s 
“Procedures for Acquisition or Disposal of Assets”. 

* Approved the amendment of the Company’s 
“Procedures for the Acquisition and Disposal of 
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Date Item Major Resolutions 
Assets” 

* Approved the Revision to the Announcement of the 
Annual Shareholders’ meeting in 2021. 

June 8, 2021 
13th meeting of the 
17th Board 

Board of Directors 
* Approved the date, location, and reasons for convening 

the general shareholders' meeting of the Company in 
2021. 

August 11, 2021 
14th meeting of the 
17th Board 

Board of Directors * No discussion and election items. 

November 11, 2021 
15th meeting of the 
17th Board 

Board of Directors 

*Approved the Company's Financial Statement in 
2021Q3. 

* Approved the submission of the Business Plan in 2022. 
* Approved the submission of the Annual Audit Plan in 

2022. 
* Approved the submission of the "Regulations for 

Evaluating the Performance of the Board of Directors". 
*Approval of the establishment of the Nomination 

Committee and formulated the "Organizational Rules 
for Nomination Committee" and appointed members of 
the Audit Committee. 

* Approval of the update of the "Risk Management 
Policies and Procedures". 

March 17, 2022  
16th meeting of the 
17th Board 

Board of Directors 

*Approved the Company’s “Internal Control Statement” 
of the year 2021 after self-evaluation of internal 
control. 

*Approved the amendment of the Company's "Internal 
Control System" and "Internal Audit Rules". 

* Approval of the company's 2021 annual bonus payment 
and the distribution of remuneration to employees and 
directors. 

*Approved evaluation on the independence and 
competency of the Company's CPA. 

*Approved the Company's Business Report and Financial 
Statement in 2021. 

*Approved the Company’s distribution of earnings in 
2021. 

* Approval of the simple merger of Kingpak Technology 
Inc. 

*Approved the Company’s capital structure adjustment. 
* Approved the amendment of the Company's "Articles of 

Incorporation". 
*Approved the amendment of the Company’s “Procedures 

for Acquisition or Disposal of Assets”.。 
* Approval of the revision of the company's "Procedures 

of Shareholders' Meeting". 
* Approval of the cancellation of new shares of the 

company that did not meet the vested conditions and 
restricted the rights of employees. 

* Approval of the general election of directors of the 
company. 

* Approval of the nomination of the candidates for 
directors. 

* Approval of the release of the non-competition 
restrictions on the new directors and their 
representatives. 

* Approved the date, location, and reasons for convening 
the 2022 general shareholders' meeting of the 
Company. 

* Approval of the period and venue for accepting 
shareholder proposals and nominating director 
candidates at the company's 2022 regular shareholders' 
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Date Item Major Resolutions 
meeting. 

* Approval of application for trading quota from financial 
institutions for working capital turnover and profit and 
exchange rate management. 

* Approval of the purchase of land and buildings of 
Hilisin in Hsinchu. 

April 26, 2022 17th 
meeting of the 17th 
Board 

Board of Directors 

*Approved the Company's Financial Statement in 
2022Q1. 

*Approved the amendment of the Company’s ”Code of 
Practice on Corporate Governance” and ”Important 
information and insider trading prevention management 
procedures”. 

(XII) Directors' or Supervisors' Objections on the Major Resolutions of Board Meetings: None. 
(XIII) In The Most Recent Fiscal Year up to the Publication Date of the Annual Report, 

Summary on Resignation of the Company’s Chairman, General Manager, Heads of 
Accounting, Finance, Internal Audit and R&D and Corporate Governance Officer: None 

IV. Information on CPA Professional Fees 

Unit: NTD thousand dollars 
Name of 

CPA Firm 
Name of 

CPA 
Period Covered by 

CPA's Audit Audit Fee Non-audit 
Fee Total Remarks 

KPMG 

Szu-Chuan 
Chien Janurary 1, 2021- 

December 31, 2021 3,380 940 4,320 Note 
Jui-Lan Lo 

(Note) Non-audit fees include: (1)R&D tax consulting service fees NT$220 thousand dollars; 
(2)Transfer pricing tax service fee NT$243 thousand dollars; (3) Master file service 
fee NT$240 thousand dollars; (4) Change Registration service fee NT$237 thousand 
dollars. 

VI. Replacement of CPA: None 

VII. The Company’s Chairman, General Manager, or Financial or Accounting Officers 
holding Any Positions in the Company’s CPA Firm or Its Affiliates in the Recent Year: 
None. 
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VIII. Transfer of Equity and Changes to Equity Pledge of Directors, Supervisors, Managers 
and Shareholders Representing more than 10% of Shares in the Recent Years and up to 
the Date of Publication of the Annual Report 
1.Changes in shareholding of directors, supervisors, managers and major shareholders 

Title Name 

2021 The Information as of April 10, 2022 
Holding 
Increase 

(Decrease) 

Pledged Holding 
Increase 

(Decrease) 

Holding Increase 
(Decrease) 

Pledged Holding 
Increase 

(Decrease) 
Chairman Tie-Min Chen - - - - 

Corporate 
Director 
Vice Chairman 

Tong Hsing Food 
Ind. Corp. 
Representative:  
Hsi-Hu Lai 

(9,000) - - - 

Corporate 
Director 

Multifield Investment 
Inc. 
Representative: 
Shao-Pin Ru 

(18,000) - - - 

Corporate 
Director 

Kaimei Electronic 
Corporation 
Representative: 
Shu-Hwei Chen 

(1,114,000) 7,222,421  (2,572,421) 

Corporate 
Director 

Mu Yeh Wen 
Investment Corp. 
Representative: 
Pen-Chi Chen 

- 3,777,579 - (1,950,000) 

Corporate 
Director 

Shi Hen Enterprise 
Limited 
Representative: 
Shu-Chen Tsai 

- - - - 

Chairman and 
General Manager 
and CEO 

Shao-Pin Ru 30,000 - - - 

Independent 
Director Tun-Son Lin - - - - 

Independent 
Director Shih-Chien Yang - - - - 

Independent 
Director Chin-Tsai Chen - - - - 

COO Jia-Shuai Chang - - - - 
CFO Jia-Li Huang - - - - 
Director Bao-Yuan Chen - - - - 
  

2. Transferees of the Equity from the Directors, Supervisors, Managers and Shareholders 
Holding More Than 10% of Shares in The Company are Related Parties: None. 

3. Pledgees of the Equity from the Directors, Supervisors, Managers and Shareholders 
Holding More Than 10% of Shares in The Company are Related Parties: None. 

53



 

IX. Information Disclosing the Relationship between Any of the Company’s Top Ten 
Shareholders as Related Party or Their Spouses or Relatives within the Second Degree 
of Kinship 

Name 
Current Shareholdings Spouse & Minor 

Shareholding 
TH Shareholdings by 

Nominee Arrangement 

Name and Relationship of 
Top Ten Shareholders if 
They Are Related Parties 
or Spouse, or Relatives 

Within the Second Degree 
of Kinship to The Other 

Party. 

Remarks 

Shares % Shares % Shares % Company 
Name Relationship 

Kaimei Electronic 
Corporation 8,337,414 4.67% Not 

Applicable 
Not 

Applicable 3,777,579 2.11% 
Mu Yeh Wen

Investment 
Corp. 

Same 
Representative - 

Tie-Min Chen 8,170,134 4.57% Not 
Applicable 

Not 
Applicable

Not 
Applicable 

Not 
Applicable 

Not 
Applicable 

Not 
Applicable - 

Special Account of 
Trusteeship FIL 
Investment of 
Standard Chartered 
International 
Commercial Bank 
Dunbei Branch 

4,446,000 2.49% Not 
Applicable 

Not 
Applicable

Not 
Applicable 

Not 
Applicable 

Not 
Applicable 

Not 
Applicable - 

Mu Yeh Wen 
Investment Corp.  3,777,579  2.11% Not 

Applicable 
Not 

Applicable
Not 

Applicable 
Not 

Applicable 

Kaimei 
Electronic 

Corporation 

Same 
Representative - 

Labor Pension 
Fund  3,762,709  2.11% Not 

Applicable 
Not 

Applicable
Not 

Applicable 
Not 

Applicable 
Not 

Applicable 
Not 

Applicable - 

Fubon Life 
Insurance Co., Ltd  3,687,000  2.06% Not 

Applicable 
Not 

Applicable
Not 

Applicable 
Not 

Applicable 
Not 

Applicable 
Not 

Applicable - 

Chunghwa Post 
Co., Ltd.  3,536,153  1.98% Not 

Applicable 
Not 

Applicable
Not 

Applicable 
Not 

Applicable 
Not 

Applicable 
Not 

Applicable - 

HSBC Custody of 
Mitsubishi UFJ 
Morgan Stanley 
Securities Trading 
Accounts 

 3,393,000  1.90% Not 
Applicable 

Not 
Applicable

Not 
Applicable 

Not 
Applicable 

Not 
Applicable 

Not 
Applicable - 

Public Service 
Pension Fund 
Management 
Board 

 3,117,566  1.74% Not 
Applicable 

Not 
Applicable

Not 
Applicable 

Not 
Applicable 

Not 
Applicable 

Not 
Applicable - 

Goldman 
Sachs Asset 
Management  
Global Services 
Limited. Global 
Emerging Market 
Corporate Bond 

2,484,189 1.39% Not 
Applicable 

Not 
Applicable

Not 
Applicable 

Not 
Applicable 

Not 
Applicable 

Not 
Applicable - 
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X. Number of Shares and Total Equity Stake Held in Any Reinvested Undertakings by the 
Company, its Directors and Supervisors, Managers, and Any Companies Controlled 
Either Directly or Indirectly by the Company, and Total Shareholding Ratio 

December 31, 2021; Unit: Thousand shares; % 

Investee business 
Ownership by the Company Direct or Indirect Ownership by 

Directors/Supervisors/Managers Total Ownership 

Shares Ownership 
(%) Shares Ownership (%) Shares Ownership 

(%) 
Tong Hsing Electronics 
Phils. Inc. 
(Tong Hsing- Philippines) 

28,793 100% - - 28,793 100% 

Kingpak Technology Inc. 57,307 100% - - 57,307 100% 
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Chapter 4 Capital and Shares 
I. Capital and Shares 

(I) Source of Capital 
1.Historical Information of Capitalization 

The information as of April 10, 2022 
Unit: NT$; Share 

Month/Year 
Par 

Value 
(NT$) 

Authorized Capital Paid-in Capital Remarks 

Shares Amount Shares Amount Sources of Capital 

Capital 
Increase by 

Assets Other 
than Cash 

Other 

1975.08 10 3,000,000 30,000,000 3,000,000 30,000,000 Initial establishment. None None 

1978.10 10 6,000,000 60,000,000 6,000,000 60,000,000 Capital increase by cash NTD 
30,000,000. None None 

1986.08 10 8,000,000 80,000,000 8,000,000 80,000,000 

Capital increase by cash NTD 
6,000,000. 
Capital increase by retained earnings 
NTD 14,000,000. 

None None 

1988.09 10 10,000,000 100,000,000 10,000,000 100,000,000 

Capital increase by cash NTD 
2,000,000. 
Capital increase by retained earnings 
NTD 18,000,000.None 

None None 

1989.12 10 12,000,000 120,000,000 12,000,000 120,000,000 Capital increase by retained earnings 
NTD 20,000,000. None None 

1990.12 10 13,500,000 135,000,000 13,500,000 135,000,000 Capital increase by retained earnings 
NTD 15,000,000. None None 

1991.12 10 16,065,000 160,650,000 16,065,000 160,650,000 

Capital increase by retained earnings 
NTD 10,800,000. 
Capital increase by capital surplus 
NTD 14,850,000. 

None None 

1997.11 10 19,965,000 199,650,000 19,965,000 199,650,000 Capital increase by cash NTD 
39,000,000. None None 

1999.07 
(Note 1) 10 80,000,000 800,000,000 36,000,000 360,000,000 Capital increase by cash NTD 

160,350,000. None None 

2000.07 
(Note 2) 10 80,000,000 800,000,000 54,800,000 548,000,000 

Capital increase by retained earnings 
NTD 180,000,000. 
Capital increase by employee bonus 
NTD 8,000,000. 

None None 

2001.07 
(Note 3) 10 80,000,000 800,000,000 67,110,000 671,100,000 

Capital increase by retained earnings 
NTD 109,600,000. 
Capital increase by employee bonus 
NTD 13,500,000. 

None None 

2002.07 
(Note 4) 10 93,000,000 930,000,000 73,821,000 738,210,000 Capital increase by retained earnings 

NTD 67,110,000. None None 

2003.07 
(Note 5) 10 93,000,000 930,000,000 77,912,050 779,120,500 

Capital increase by retained earnings 
NTD 36,910,500. 
Capital increase by employee bonus 
NTD 4,000,000.None 

None None 

2006.09 
(Note 6) 10 93,000,000 930,000,000 81,807,652 818,076,520 Capital increase by retained earnings 

NTD 38,956,020. None None 

2007.08 
(Note 7) 10 150,000,000 1,500,000,000 86,698,034 866,980,340 

Capital increase by retained earnings 
NTD 40,903,820. 
Capital increase by employee bonus 
NTD 8,000,000. 

None None 

2007.11 
(Note 8) 10 150,000,000 1,500,000,000 98,698,034 986,980,340 Capital increase by cash NTD 

120,000,000. None None 

2008.09 
(Note 9) 10 150,000,000 1,500,000,000 105,132,935 1,051,329,350 

Capital increase by retained earnings 
NTD 49,349,010. 
Capital increase by employee bonus 
NTD 15,000,000. 

None None 

2008.10 
(Note 10) 10 150,000,000 1,500,000,000 115,132,935 1,151,329,350 Capital increase by cash NTD 

100,000,000. None None 

2009.02 
(Note 11) 10 150,000,000 1,500,000,000 114,341,935 1,143,419,350 Capital reduction by treasury stock 

NTD 7,910,000. None None 

2009.08 
(Note 12) 10 150,000,000 1,500,000,000 120,059,031 1,200,590,310 Capital increase by retained earnings 

NTD 57,170,960. None None 

2009.11 
(Note 13) 10 150,000,000 1,500,000,000 122,017,531 1,220,175,310 

Executive employee warrants in the 
third quarter of 2009 
NT$ 19,585,000 in total 

None None 

2009.12 
(Note 14) 10 150,000,000 1,500,000,000 125,017,531 1,250,175,310 Issuance of common stock through 

merger, NTD 30,000,000. None None 
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Month/Year 
Par 

Value 
(NT$) 

Authorized Capital Paid-in Capital Remarks 

Shares Amount Shares Amount Sources of Capital 

Capital 
Increase by 

Assets Other 
than Cash 

Other 

2009.12 
(Note 15) 10 150,000,000 1,500,000,000 125,086,531 1,250,865,310 

Executive employee warrants in the 
fourth quarter of 2009 
NT$ 690,000 in total 

None None 

2010.07 
(Note 16) 10 200,000,000 2,000,000,000 141,086,531 1,410,865,310 Capital increase by cash NTD 

160,000,000. None None 

2010.11 
(Note 17) 10 200,000,000 2,000,000,000 141,790,531 1,417,905,310 

Executive employee warrants in the 
third quarter of 2010 
NT$ 7,040,000 in total 

None None 

2011.04 
(Note 18) 10 200,000,000 2,000,000,000 141,810,531 1,418,105,310 

Executive employee warrants in the 
third quarter of 2010 
NT$ 200,000 in total 

None None 

2011.08 
(Note 19) 10 200,000,000 2,000,000,000 161,810,531 1,618,105,310 Capital increase by cash NTD 

200,000,000. None None 

2011.11 
(Note 20) 10 200,000,000 2,000,000,000 162,535,031 1,625,350,310 Executive employee warrants in the 

third quarter of 2011, NTD 7,245,000. None None 

2012.03 
(Note 21) 10 200,000,000 2,000,000,000 162,708,031 1,627,080,310 

Executive employee warrants in the 
fourth quarter of 2011, NTD 
1,730,000. 

None None 

2012.05 
(Note 22) 10 200,000,000 2,000,000,000 162,878,031 1,628,780,310 Executive employee warrants in the 

first quarter of 2012, NTD 1,700,000. None None 

2012.09 
(Note 23) 10 200,000,000 2,000,000,000 162,886,031 1,628,860,310 Executive employee warrants in the 

second quarter of 2012, NTD 80,000. None None 

2012.11 
(Note 24) 10 200,000,000 2,000,000,000 162,907,031 1,629,070,310 Executive employee warrants in the 

third quarter of 2012, NTD 210,000. None None 

2017.03 
(Note 25) 10 200,000,000 2,000,000,000 165,357,520 1,653,575,200 Convertible bond transferred to 

common stock, 2,450,489 shares. None None 

2020.03 
(Note 26) 10 400,000,000 4,000,000,000 165,357,520 1,653,575,200 

Approved raising Authorized Capital 
by Ministry of Economic Affairs, 
R.O.C. 

None None 

2020.08 
(Note 27) 10 400,000,000 4,000,000,000 236,647,569 2,366,475,690 

Transfer of shares with Kingpak 
Technology Inc. and issuance of 
71,290,049 new shares 

None None 

2020.10 
(Note 28) 10 400,000,000 4,000,000,000 178,848,321 1,788,483,210 

Executive employee warrants in June 
2020, NT$ 758,840 in total 
Return of NT$ 578,751,320 for capital 
reduction in cash 

None None 

2021.01 
(Note 29) 10 400,000,000 4,000,000,000 178,730,839 1,787,308,390 

Cancellation of new restricted 
employee shares, with capital 
reduction of NT$ 1,174,820 in total 

None None 

2021.01 
(Note 30) 10 400,000,000 4,000,000,000 178,708,282 1,787,082,820 

Cancellation of new restricted 
employee shares, with capital 
reduction of NT$ 225,570 in total 

None None 

2022.04 
(Note 31) 10 400,000,000 4,000,000,000 178,708,282 1,787,082,820 

Cancellation of new restricted 
employee shares, with capital 
reduction of NT$ 17,857 in total 

None None 

Note 1: Approved No. (88)Tai Cai Zheng (1)63696, Securities and Futures Commission, Ministry of Finance on July 16, 1999. 
Note 2: Approved No. (89)Tai Cai Zheng (1)58483, Securities and Futures Commission, Ministry of Finance on July 6, 2000. 
Note 3: Approved No. (90)Tai Cai Zheng (1)148167, Securities and Futures Commission, Ministry of Finance on July 25, 2001. 
Note 4: Approved No. Tai Cai Zheng Zi (1)0910137224, Securities and Futures Commission, Ministry of Finance on uly 9, 2002. 
Note 5: Approved No. Tai Cai Zheng Zi (1)0920129941, Securities and Futures Commission, Ministry of Finance on July 9, 2003. 
Note 6: Approved No. Jin Guan Zheng Zi (1)0960028615, Financial Supervisory Commission, Executive Yuan on July 11, 2006. 
Note 7: Approved No. Jin Guan Zheng Zi (1)0960028615, Financial Supervisory Commission, Executive Yuan on June 5, 2007. 
Note 8: Approved No. Jin Guan Zheng Zi (1)0960057360, Financial Supervisory Commission, Executive Yuan on October 17, 2007. 
Note 9: Approved No. Jin Guan Zheng Zi (1)0970032788, Financial Supervisory Commission, Executive Yuan on July 1, 2008. 
Note 10: Approved No. Jin Guan Zheng Zi (1)0970032789, Financial Supervisory Commission, Executive Yuan on July 8, 2008. 
Note 11: Approved No. Jin Guan Zheng Zi (3)0980003332, Financial Supervisory Commission, Executive Yuan on January 23, 2009. 
Note 12: Approved No. Jin Guan Zheng Fa Zi 0980034440, Financial Supervisory Commission, Executive Yuan on July 10, 2009. 
Note 13: Approved No. Tai Zheng Shang Zi 09800300531, Taiwan Stock Exchange on November 25, 2009. 
Note 14: Approved No. Jin Guan Zheng Fa Zi 0980063108, Financial Supervisory Commission, Executive Yuan on December 2, 2009. 
Note 15: Approved No. Tai Zheng Shang Zi 09900090711, Taiwan Stock Exchange on April 9, 2010. 
Note 16: Approved No. Jin Guan Zheng Fa Zi 0990022159, Financial Supervisory Commission, Executive Yuan on May 18, 2010. 
Note 17: Approved No. Tai Zheng Shang Zi 09900359141, Taiwan Stock Exchange on November 26, 2010. 
Note 18: Approved No. Tai Zheng Shang Zi (1)10000118511 on April 20, 2011. 
Note 19: Approved No. Jin Guan Zheng Fa Zi 1000022470 on June 7, 2011. 
Note 20: Approved No. Tai Zheng Shang Zi (1)10000366751 on November 18, 2011. 
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Note 21: Approved No. Tai Zheng Shang Zi (1)10100061041 on March 23, 2012. 
Note 22: Approved No. Tai Zheng Shang Zi (1)10100113671 on May 24, 2012. 
Note 23: Approved No. Tai Zheng Shang Zi (1)10100217031, 09/25/2012. 
Note 24: Approved No. Tai Zheng Shang Zi (1)10100264601, 11/22/2012. 
Note 25: Approved No. Jing Shou Shang Zi 10601080420, 06/20/2017. 
Note 26: Approved No. Jing Shou Shang Zi 10901031460, 03/20/2020, Ministry of Economic Affairs. 
Note 27: Approved No. Jing Shou Shang Zi 10901125850, 08/04/2020, Ministry of Economic Affairs. 
Note 28: Approved No. Jin Guan Zheng Fa Zi 1090143160, 08/26/2020, Financial Supervisory Commission, Executive Yuan. 
Note 29: Approved No. Jing Shou Shang Zi 10901238970, 01/15/2021, Ministry of Economic Affairs. 
Note 30: Approved No. Jing Shou Shang Zi 11001005960, 01/21/2021, Ministry of Economic Affairs. 
Note 31: Approved No. Jing Shou Shang Zi 11101062800, 05/04/2022, Ministry of Economic Affairs. 

 
2.Type of Stock 

The information as of April 10, 2021 
Unit: Shares 

3.Information for Shelf Registration: None. 

(II) Status of Shareholders 
The information as of April 10, 2021 

Unit: Shares 
Structure 

 
Item 

Government 
Agencies 

Financial 
Institutions 

Other Juridical 
Persons 

Domestic 
Natural 
Persons 

Foreign 
Institutions and 

Natural 
Persons 

Total 

Number of 
shareholders 0 23 226 16,393 280 16,922 

Shareholding 0 9,928,675 57,718,477 38,348,497 72,694,776 178,690,425 
Ownership (%) 0% 5.56% 32.30% 21.45% 40.69% 100.00% 

 
(III) Distribution of Shares 

1. Common Shares 
The information as of April 10, 2021 

Range of Shares Number of Shareholders Shareholding Ownership (%) 
1~     999 7,437  1,570,803 0.88% 

  1,000~    5,000 7,973 13,546,893 7.58% 
  5,001~   10,000 657  4,990,726 2.79% 
 10,001~   15,000   179 2,247,281 1.26% 
 15,001~   20,000 105 1,880,946 1.05% 
 20,001~   30,000 136 3,428,341 1.92% 
30,001~   40,000 74 2,597,440 1.45% 
40,001~   50,000 54 2,417,093 1.35% 

 50,001~  100,000  106 7,701,656 4.31% 
100,001~  200,000   67 9,305,912 5.21% 
200,001~  400,000 54 15,818,768 8.85% 
400,001~  600,000   21  10,504,399 5.88% 
600,001~  800,000    11 7,707,975 4.31% 
800,001~ 1,000,000    14 12,748,294 7.13% 
Over 1,000,001    34 82,223,898 46.03% 
Total  16,922 178,690,425 100.00% 

2. Preferred Share: None. 

Share Type Authorized Capital Remark Issued Shares Unissued Shares Total 

Common Stocks 178,690,425 221,309,575 400,000,000 Listed on 
TWSE. 
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(IV) Major Shareholders 
More than 5% shareholding ratio of the shareholders or name, total shareholding and 
proportion of the top 10 shareholders 

The information as of April 10, 2021 
Shareholding 

Name of Major Shareholders Shareholding Ownership (%) 

Kaimei Electronic Corporation  8,337,414  4.67% 
Tie-Min Chen  8,170,134  4.57% 
Special Account of Trusteeship FIL Investment of 
Standard Chartered International Commercial Bank Dunbei Branch  4,446,000  2.49% 
Mu Yeh Wen Investment Corp.  3,777,579  2.11% 
Labor Pension Fund  3,762,709  2.11% 
Fubon Life Insurance Co., Ltd  3,687,000  2.06% 
Chunghwa Post Co., Ltd.  3,536,153  1.98% 
HSBC Custody of Mitsubishi UFJ Morgan Stanley Securities Trading 
Accounts  3,393,000  1.90% 

Public Service Pension Fund Management Board  3,117,566  1.74% 
Goldman Sachs Asset Management  Global Services Limited. 
Global Emerging Market Corporate Bond  2,484,189  1.39% 

 
(V) Market Price, Net Worth, Earnings and Dividends per Share 

Unit: NT$; Share 
Year 

Item 2020 2021 2022 (The Information 
as of March 31) (Note 4) 

Market 
Price Per 

Share 

Highest 217.00 323.50 302.50 
Lowest 89.10 145.00 242.50 
Average 141.40 230.01 274.89 

Net Worth 
per Share 

Before Distribution 118.68 128.61 133.95 
After Distribution (Note 1) - - - 

Earnings 
per Share 
(Note 3) 

Weighted Average Shares 184,001,021 shares 178,490,278 shares 178,570,123 shares 

Earnings per share 7.88 15.49 5.08 

Dividends 
per Share 
(Note 2) 

Cash dividends 5.50 9.0 (Note 5)  
Stock 
Dividends 

-    
-    

Accumulated Undistributed 
Dividends -   

Returns on 
Investment 

(Note 3) 

Price/Earnings Ratio 17.94 14.85  
Price/Dividend Ratio 25.71 25.56 (Note 5)  
Cash Dividends Yield 3.89 3.91  

Note 1: The appropriation of earnings shall be determined by the next Annual General Shareholders' Meeting. 
Note 2: Dividends per share of each year will be distributed in the next year. Distribution of dividends per share for 

2021 has not been approved by the shareholders’ meeting yet. 
Note 3: It shall be determined by the Annual General Shareholders' Meeting. 
Note 4: Net worth per share and earnings per share are calculated based on the financial information reviewed by 

independent auditors in the most recent quarter of the printing date. 
Note 5: It has been approved by the resolution of the Board of Directors dated March 17, 2022.  As of the date of 

publication of the annual report, it has not been approved by the shareholders’ meeting yet. 
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(VI) Dividends policy and Implementation Status: 
1.Dividends Policy in the Company's Articles of Incorporation 

Any after-tax net income shall first be used to offset the accumulated losses, if there's 
any, and then to appropriate 10% of the earnings as legal reserve until its amount 
reaches the actual paid-in capital. The remaining earnings, together with accumulated 
retained earnings, can be distributed as shareholders' dividends according to the Board 
of Directors' proposal and after the approval from the shareholders' meeting. 
We intend to distribute dividends no less than 60% of the distributable earnings in 
current year and composed of no less than 30% of cash dividends, after considering 
various factors including future development plans, capital market status, funding needs, 
earning prospects, industry competition and shareholders' benefits. 
The actual distribution will be proposed by the Board for the shareholders' meeting 
approval. Our dividends paid in the past five years have all been in cash with a 
distribution of no less than 60%. Please refer to the investor section in our website for 
details. 

 
2.Proposed Distribution of Dividends 

The Company’s proposal for distribution of earnings for 2021 has been approved by 
the resolution of the Board of Directors dated March 17, 2022.   The proposed 
dividend per share is NT$ 9, and the total cash dividends are NT$1,608,213,825, 
which has not been approved by the shareholders’ meeting. Cash dividend per share is 
calculated based on the Company’s current outstanding 178,690,425 shares. 

 
3.Material Change in Dividend Policy Expected: None. 

 
(VII) Impact of Stock Dividends on the Operating Results and EPS: Not applicable (the 

Company did not disclose the financial forecast for 2022). 
 
(VIII) Compensation of Employees, Directors and Supervisors: 

1. Information Relating to Compensation of Employees, Directors and Supervisors in the 
Articles of Incorporation 
The Company shall appropriate no less than 5% and no more than 2% of the earnings, 
respectively, as employee’s compensation and directors’ remunerations when the 
operation is profitable for the year (meaning the pre-tax net income is positive before 
making distribution to employees and directors. However, if the Company suffers from 
accumulative losses, a sum shall be set aside out of the earnings for recovery of the 
losses, and then, distribution as employee’s compensation and directors’ remunerations 
shall be calculated pro rata as stipulated in the preceding paragraph. 
The distribution can be made in the form of cash or stocks for employees, but only in 
the form of cash for the directors and supervisors. 
Proposals of distributions to employees, directors and supervisors shall be taken to the 
shareholders' meeting for approval after the resolution is reached by a majority of the 
Board with two thirds in attendance. 

2. Accounting Treatments when Differences Occur between Estimated and Actual 
Distributed Amount of Employee, Director, and Supervisor Compensation. 
(1) Estimation Basis for Compensations of the Employees and Directors for the 

Current Period: 
The basis for the remuneration for employees and directors shall be determined by the 
board of directors in accordance with the "Directors and Managers Remuneration Policy", 
the "Articles of Incorporation" and the industry standards. 

 

60



 

(2) Estimation Basis for Employee Stock Compensation for the Current Period: the 
Company’s undistributed dividends for 2021. 

 
(3) Accounting Treatment of Discrepancy between the Estimation and Actual 

Distribution for the Current Period: Discrepancy between the estimated amounts 
of employee’s and directors’ compensations and the actual distribution amount 
for the current period will be presented as the profit or losses for next year. 

3. Employee Compensation Distribution Proposals Adopted in Board of Directors 
Meeting: 
(1) If the amount of employee compensation distributed in cash or stocks and 

compensation for directors and supervisors differs from the recognized expenses, 
the discrepancy, its cause and the status of treatment shall be disclosed: 
The Company’s proposal on distribution to the employee’s and directors’ 
compensations for 2021 was approved by the resolution of the Board of 
Directors on March 17, 2022.The proposed employee’s compensation and the 
directors’ compensation were respectively NT$ 170,600 thousand and NT$ 
68,200 thousand, which was in line with the estimates. 

(2) The amount of any employee compensation distributed in stocks, and the size of 
that amount as a percentage of the sum of the after-tax net income stated in the 
parent company only financial reports or individual financial reports for the 
current period and total employee compensation: None. 

4. The actual distribution of compensation to the employees, directors and supervisors 
for the previous fiscal year (including the number of shares, monetary amount, and 
stock price and if there is any discrepancy between the actual distribution and the 
recognized employees, directors, or supervisors compensation, state the discrepancy, 
reasons and how it is treated: 
Actual employee and director remuneration paid in 2020 included NT$ 106,720 
thousand for the employees and NT$ 38,354 thousand for the directors, which was in 
line with the actual distribution. 

 
(IX) Buyback of Treasury Stock: None. 
 

II. Corporate Bonds: None 
III. Preferred Shares: None. 
IV. Global Depository Receipts (GDRs): None. 
V. Employee Stock Options: None. 
VI. New Employee Restricted Stock: None. 
VII. Issuance of New Shares for Merger or Acquisition: None. 
VIII. Capital Utilization Plan: None. 
IX. Capital Utilization Plan Implementation Status: None. 
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Chapter 5 Business Overview 

I. Business Activities 
(I)Major Business 

1. Major Products and Weights 
Unit: NT$ thousands/ % 

Major Products 
Net operating revenue for 2021 

Amount % 
RF Module 649,312 4.68 
Hybrid Modules & Specialty Packaging 2,494,885 18.00 
Ceramic Metalized Substrates 3,559,241 25.68 
Image Products 7,003,295 50.53 
Other 153,381 1.11 
Total 13,860,114 100.00 

2. Current Products and Services: 
 Tong Hsing Electronic is committed to becoming a world-class enterprise for Ceramic 

Metalized Substrates, imaging products, semiconductor biomedical chips, power and 
high frequency module packaging. Its business scope includes the manufacture and 
sales of ceramic circuit boards, high frequency and high power modules, image sensor 
packaging process and testing services, which is also closely related to Internet 
communications, energy saving applications, clean energy and autonomous vehicle 
industry. 
(1) RF Module, Hybrid Modules & Specialty Packaging: mainly used for base station 

and satellite communication, automotive electronics, aerospace and semiconductor 
biomedical electronics, power semiconductors and micro display module packaging 
and testing. 

(2) Ceramic Metalized Substrates: mainly used for applications related to high 
brightness LED ceramic heat dissipation substrate, including general lighting, 
streetlights, mobile phone flashes, special lighting, plant lights, UVC sterilization 
lights and automotive lighting, etc. 

(3) Image products: mainly used for wafer reconstruction, wafer testing services and 
image sensor packaging and testing, which are applied in intelligent automobile, 
automatic driving, gesture control and optical access technology and other related 
fields. 

3. Products Development: 
In addition to the basic research and development of new production processes and 
materials, our application of new products will be focused on areas covering 
communication, high-frequency package, high-power package, various detectors, 
image sensors, automotive, and bio-med field. The company invested about NT$ 280 
million in research and development in 2021 and new development processes as 
follows: 

a、 3D sensing module assembly 
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b、 Optoelectronic semiconductor module assembly 
c、 Semiconductor Biomedical chip packaging including structure and process 

development 
d、 High-frequency RF module packaging process development 
e、 High-density ceramic substrates with multi- layers circuits 
f、 Development of anti-corrosive automotive ceramic substrates 
g、 High-precision vehicle-mounted image sensing module packaging 
h、 Active Metal Brazing (AMB) ceramic circuit boards 
i、 Application in high frequency module packaging for 5G, low orbit satellite 

communication and data center transmission. 
j、 Application in ceramic circuit boards with high power laser. 

(II)Industry Overview: 
1. Current situation, development trend and competition in the industry: 

The business scope of Tong Hsing covers consumer electronics, automotive 
electronics, network communications, low orbit satellites, energy saving applications, 
clean energy and autonomous vehicle and other related industries. 
The current situation, competition and development trend of the industry facing High 
frequency wireless communication and hybrid integrated circuit module packaging 
process, Ceramic Metalized Substrates and image products are described as follows: 

 
(1) RF Module: 

RF Module mainly belongs to Radio Frequency (RF) part of the Power Amplifier 
(PA), LNA, Switch and other filter circuits that form a front-end module. It even 
includes a SiP and AiP system composed of Transceiver and Baseband. 
5G communication applications: as 5G applications stimulate the rise of new types 
of Internet communication applications and business models for consumer markets, 
enterprise internal networks providing data centers for big data and intelligent 
manufacturing, medical and intelligent transportation (V2X) communication 
services, they also accelerate the new development of the wireless communication 
industry. 
Low orbit satellite communications: non-terrestrial networks (NTN) provide 
connectivity to areas that 5G cannot cover. With the advantages of wide coverage 
and low delay transmission, and with the decrease of rocket launch cost and the 
maturity of low orbit satellite transmission technology, low orbit satellite 
communication industry is expected to continue to grow rapidly, which is also the 
development trend of wireless communication industry. 
Tong Hsing will focus on the process of wireless communication modules, mainly 
including the combination of surface adhesion, flip chip package, chip on board, 
RDL, so as to provide smaller-sized, higher frequency RF packaging structure. 
 

(2) Hybrid Modules & Specialty Packaging: 
Hybrid Modules & Specialty Packaging are main product packaging process, 
which are widely used in automotive, communications, consumption, industrial 
control, instruments, aerospace and computer peripheral markets. 
Automotive power semiconductors: with the maturity of the technology of wide 
band gap semiconductors, as well as the development trend of electric vehicles, the 
demand for power semiconductors in automotive applications such as Traction 
Inverter and on-board Charger will have a breakthrough growth. 
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Biomedical applications: With the serialization development of various MEMS 
and sensors, biomedical detection technology intended to have more 
characteristics in terms of serialization, chips, and high speed. It will greatly 
increase detection speed and cost, and through network connectivity and artificial 
intelligence, it will also greatly expand the application scope of this technology. 
Tong Hsing is specialized in hybrid integrated circuit module process, which 
mainly provides package structure with high reliability for wide band gap 
semiconductors by combining ceramic base plate with high thermal conductivity 
and power semiconductor packaging technology. 
 

(3) Ceramic Metalized Substrates: 
Tong Hsing Ceramic Metalized Substrates mainly includes DPC Ceramic 
Metalized Substrates and DBC Ceramic Metalized Substrates. In addition to 
traditional Thick Film printing process technology, Tong Hsing also develops 
Direct Plated Copper Process technology (DPC). DBC technology bonds the 
copper directly to ceramic material at high temperature, and line graphics is 
produced through exposure development and etching process. 
High brightness lighting: DPC Ceramic Metalized Substrates technology is 
maturing and has become the main substrate option for high brightness LED 
lighting. The growing demand for displayers and large screens, increasing 
awareness of energy saving and ease of installation on any circuit are also leading 
to the growth of the high brightness LED industry. Since 2020, plant lighting and 
UVC purification lighting will also continue to grow with the impact of 
COVID-19.  
Clean energy: with the expansion of the clean energy market and the energy 
storage market emerging because of the instability of clean energy itself, various 
power modules required for AC/DC conversion, power factor correction and 
output power management are growing rapidly. 
Automotive LED: the demand for automotive LED rises year by year with the 
gradual conversion of automobile headlights from halogen lights to LED ones. 
With the overall sales gradually warming up in the second half of 2020, as well as 
the promotion of new energy vehicles and LED penetration rate, major automobile 
enterprises and new energy vehicles in Europe, America and Japan regarded it as 
the first choice, which promoted the revenue growth of global automotive LED 
lighting year by year. 
In terms of Ceramic Metalized Substrates manufacturing process, Tong Hsing 
mainly focuses on copper plating, gold plating and silver plating technology that 
are applied to alumina and aluminum nitride Ceramic Metalized Substrates. It also 
manufactures high density circuit and high thermal conductivity Ceramic 
Metalized Substrates products with the use of photosensitive, etching technology, 
so as to improve its high frequency characteristics. 
 

(4) Image products: 
In the CMOS image sensor market, Tong Hsing provides customers with self 
wafer sorting, wafer reconstruction, multi-type assembly, finished product testing 
and module manufacturing services, which are mainly used in consumer handheld 
devices, tablets, AR/VR, notebook computers, security surveillance cameras, 
medical imaging industrial control applications and automotive field, etc. 
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Consumer handheld devices: the rapid development of smart phones and tablet 
computers has driven the development of image sensors towards higher graphics 
and higher image quality in recent years, and thus it leads the new technology 
applying Backside Illumination (BSI) and Stack Sensor. 
In the area of automotive, with the development of intelligent and automatic 
vehicles, the average number of image sensors installed in each vehicle will 
increase from 2.2 pcs in 2021 to 4.2 pcs in 2025, which is a multiple growth. In 
addition to the front and rear scenes, surrounding scenes, safety ranging, lane 
centering, active parking, collision prevention and lane deviation warning, a large 
number of image sensors will also be used in driving monitoring and gesture 
control. When vehicles enter the field of above-Level-3 self-driving, the 
application of various sensing kits and sensing technologies will drive the rapid 
growth of image sensors. 
In the area of 3D ranging and capture, in addition to traditional image sensors that 
provide 2D images, in recent years, the image sensors with 3D ranging and 
capture functions are also booming. Currently, they are mainly used for fast 
automatic focus function, face recognition, gesture functions on mobile phone 
cameras. In the long term, they will be applied in the use of 3D modeling to 
produce customized products and sales services. 
In the area of Security monitoring, in automotive, robot and UAV applications, 3D 
imaging is used to establish real-time three-dimensional structure of the external 
environment for automatic navigation and obstacle avoidance. 
Apart from the wafer reconstruction process, Tong Hsing not only provides 
camera module factories with millions of pixels or even over 100 million pixels of 
thin camera modules required for the manufacture of fast-growing smart phones 
and tablet PCs, but also offers to clients image sensors for security monitors and 
handheld ultrasonic scanner module packaging. 
Tong Hsing has developed dam-on-Wire Tiny iBGA packaging structure that 
meets the demand of BSI stacked wafer with the application of chip on board, 
glass bonding and liquid packaging technology in vehicle image sensor packaging. 
It successfully reduces the size of packaging products. Tong Hsing image sensor 
packaging products have not only obtained the AECQ-100 Grade 2 certification, 
but also have been the main image sensor supplier certified by major automakers. 
It continues to improve the level of its manufacturing capacity, strengthening mass 
production of CMOS Image Sensor with pixel 0.6um and combining anti-flare 
technology of Black Mask glass. 
 

2. The Relationship Between Up-, Mid-, and Down-stream Supply Chain Services 
The relationship between the Company's products and the overall industry can be 
summarized as follows: 
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Main Materials  Industries/Processes  Application 
IDM    Bio-Medical 
FAB(Si / GaAs)   Automotive 
Compound   Industrial 
Paste   Renewable Energy 
Chemcial   Lighting 
Component   Consumer 

 
(III)Research and Development Achievements and Plans 

1. Research and Development (R&D) Expenses In The Most Recent Fiscal Year up to 
the Publication Date of the Annual Report 

Unit: NT$ thousand dollars 
Year 2021 2022Q1 

R&D Expense 283,762 97,303 
As % of net revenue 2.05% 2.81% 

 
2. Successfully Developed Technologies or Products in the Most Recent Fiscal Year up 

to the Publication Date of the Annual Report 
Year Process Technologies Product Applications 

2021 

Development of antenna AiP packaging technology  
Application of high 
frequency communication 

Development of double-sided heat dissipation 
packaging structure for power semiconductors 

Application of high power 
component 

High reliability image sensing module packaging 
technology for vehicle assist systems 

Application of image 
sensing modules 

Development of thin-film laser mounted base for 
optical communication 

Application of optical 
communication 

Development of sector encapsulation RDL structure 
Application of high 
frequency communication 

 
(IV)Long-Term and Short-Term Business Development Plan: 

1. Short-Term Business Plan 
a、 Develop next-generation module technologies by following market trends and 

production roadmap from the customer to strengthen and expand relationships 
with current business. 

b、 Enhance market share by applying strategies that covers pricing and technology. 
c、 Acquire new business relationships by leveraging the current sales network. 
d、 Further implement the product management mechanism to set the clear directions 

for each product line and utilize in-house resources with better efficiency. 
 
 

RF/Hybrid 

Ceramic 

Image 
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2. Long-Term Business Plan 

a、 Look for strategic partners, especially from components, materials and intellectual 
property aspects to ensure a leading position in the production technology. 

b、 Expand investment in next-generation products and necessary technologies. 
c、 Optimize teamwork between production sites in Taiwan and Philippine to 

maximize scale of economy. 
d、 Promote turnkey solutions (including chip probing, wafer reconstruction, 

packaging, final testing and module making) to create further price advantage. 
e、 Continue to provide services required by the customers in connection with 

vehicles, bio-medicine and 5G. 
 
II. Market, Production, and Sales 

(I)Market Analysis 
1. Sales and Service Regions of Main Products and Services 

2021 Sales Regions and Weights 
Unit: NT$ thousand dollars 

Regions Net Revenue % 
Americas 4,932,728 35.59% 
Europe 3,563,715 25.71% 
Other 5,363,671 38.70% 
Total 13,860,114 100.00% 

 

2. Market Share 
Tong Hsing is dedicated to becoming a world-class enterprise for Ceramic Metalized 
Substrates, imaging products, semiconductor bio-medical chips, power and high 
frequency module packaging. As its Ceramic Metalized Substrates and imaging 
product with wafer reconstruction serve major international companies, Tong Hsing 
has already enjoyed an influential market share. 
In addition, according to the research report of Yole, the global market demand for 
CMOS Image sensors in the area of automotive in 2021 was about 0.172 billion pcs 
and base on the shipment of image sensors of automotive of our company, Tong Hsing 
was about 60%. 
The global market demand for CMOS Image sensors in handheld devices in 2021 was 
about 7.281 billion pcs and based on the shipment of image sensors of our company, 
the market share of Tong Hsing will be about 15%.  
Along with the research report, it is also expected that the demand for CMOS image 
sensors will grow steadily in 2022. Although affected by the epidemic, the company's 
market share in imaging products is expected to gradually increase.  
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gradually developing towards price competition and rapid changes, and 
major international enterprises have also outsourced LED OEM 
manufacturers in the Mainland of China. In the aspect of image sensors, 
Sony and Samsung have actively invested in this market in recent years, 
squeezing out the original main advanced suppliers. As a result, all 
suppliers are adjusting themselves and actively exploring orders in the 
market, so that they can let their operation realize scale effect and save 
manpower to reduce the production cost. 

b、 Affected by COVID-19, the supply chain and logistics face tight situation. 
Chinese customers strategically establish local suppliers to avoid trade 
conflicts, which leads to failure to obtain important components. The 
company will increase production capacity to drive the expansion of 
procurement scale, strengthen procurement bargaining power, reduce the 
cost of raw material and develop other competitive niche. 

c、 Diversified customer needs and new product development lead to a long 
production cycle. The company will continue to develop new products 
and technologies to build and strengthen the entry threshold by leading the 
industry's technical capabilities. 

d、 In recent years, major companies in the mainland of China have 
conducted large-scale recruitment, which resulted in the shortage of 
human resources in Taiwan. The recruitment of foreign labor for 
production needs and the hiring of the foreign labor is subject to the limit 
of labor laws. Therefore, factories are forced to move abroad for survival 
and expansion. The company will increase investment in machinery and 
equipment, strengthening the automation of production, and at the same 
time move labor-intensive products overseas to seek for international 
division of labor. 
 

(3) In addition to the opportunities, challenges and solutions mentioned above, the 
company will continue to invest in Taiwan, adjust its customer and product 
portfolio, establish long-term partnerships and organizational management and 
inter-group cooperation as its development strategy. 

 
(II) Applications and Manufacture Processing of Main Products 

1. RF Module: RF Power Amplifier and front-end modules of mobile phones, and 
broadband digital communication modules.  

 

SMT Die Attach Wire Bond 

Marking 

Reflow 

Molding Singulation Test 

Packing 
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2.Thick Film Hybrid Integrated Circuits: Automotive, navigation/communication 
equipment, medical sensors, etc. 

 

3.Ceramic Metalized Substrates: High brightness LED, general lighting, vehicle lighting, 
laser, industrial automatic control, RF switches, semiconductor devices, etc. 
A. Plated Ceramic Substrates 

 

4.Image sensors: Consumer electronics: Digital cameras, digital video recorders, and 
mobile phones. IT electronics: laptop computers and monitors. Automotive: reverse 
cameras, lane divider tracking, blind spot monitoring during turns, front and rear wheel 
monitoring, remote obstacle monitoring, and dash cams. Industrial control and safety 
monitors: Products with image and video recording functions. 
a. Image sensor packaging 

 
 

SMT Die Attach Wire Bond 

Singulation 

Reflow 

Coating/Sea Lead Trim/Form 

Test Packing 

Laser Drill Dry Film Photo-Litho

Strip/Etch 

Sputter 

Plating Cu/Ni/Au Solder Mask Photo-Litho

Final Packing 

Load Base Wafer Wire Bond 

Lid Seal 

Base Clean 

Clean Inspection 

Wafer Wafer Saw 

Testing 

Inspection Final Packing 

70



 

b. Image Sensor Reconstructed Wafer 

 

(III) Supply Situation for the Major Raw Materials 
Major Raw Materials Source of Supply Supply Situation 

Substrate United States, Japan, Taiwan, Malaysia, China Abundant 

Paste United States, Japan, Taiwan, United Kingdom Abundant 

Capacitor Japan, Taiwan, United States, China Abundant 

Inductor Japan, Taiwan, United States, China Abundant 

Integrated circuits (IC) Thailand, Philippines, Germany, United States, Malaysia Abundant 

Epoxy United States, Japan, Taiwan, China Abundant 

PKPGC Taiwan Abundant 

 
(IV) Major Vendors and Customers Accounted for at Least 10% of the Annual Consolidated 

Net Revenue 

1. Major Vendors 
Unit: NT$ thousand dollars 

Item 

2020 2021 2022 (The information as of March 31) 

Company 
Name Amount Percent 

Relation 
with 

Issuer 

Company 
Name Amount Percent 

Relation 
with 

Issuer 

Company 
Name Amount 

Percentage 
to Net 

Purchase in 
the Year up 
to the First 
Quarter (%) 

Relation 
with 

Issuer 

1 Company G 637,233 18.92 None Company G 705,792 15.41 None Company G 185,295 17.09 None 

2 Company I 395,796 11.75 None Company I 481,207 10.51 None - - - None 

 Other 2,334,533 69.33 - Other 3,392,696 74.08 - Other 898,827 82.91 - 

 Net Total 
Purchases 3,367,562 100.00 - Net Total 

Purchases 4,579,695 100.00 - Net Total 
Purchases 1,084,122 100.00 - 

Note: The amount of purchase from the supplier did not reach 10% of the net purchase amount 
of the period. 

Reason for the Change:  
Due to the changes in market supply and demand, product mix, and the Company’s stock 
strategy, the total purchase amount increased by 36% compared with that in the last year. 

 
 
 
 
 
 

Wafer Saw Wafer 

AOI Cleaning 

Wafer Laser 

Final Packing 
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2. Major Customers 
Unit: NT$ thousand dollars 

Item 

2020 2021 2022 (The information as of March 31) 

Company 
Name Amount Percent 

Relation 
with 

Issuer 

Company 
Name Amount Percent 

Relation 
with 

Issuer 

Company 
Name Amount 

Percentage 
to Net Sale 
in the Year 
up to the 

First 
Quarter 

(%) 

Relation 
with 

Issuer 

1 Company F 2,536,871 24.92 None Company F 2,681,831 19.35 None Company F 608,981 17.57 None 

2 Company H 1,192,013 11.71 None Company I 2,105,644 15.19 None Company I 576,322 16.63 None 

 - - - - Company H  1,532,691   11.06 None Company H 435,944 12.58 None 

 Other 6,449,118 63.37 - Other 7,539,948 54.40 -- Other 1,844,334 53.22 - 

 Net Total 
Sales 10,178,002 100.00 - Net Total 

Sales 13,860,114 100.00 -- Net Total 
Sales 3,465,581 100.00 - 

Reason for the Change: 
Due to changes in market supply and demand, and the customer’s adjustment of the order 
amount, the sales amount increased by about 36% compared with that in the last year. 

 
(V)Production Capacity 

Unit: NT$ thousand dollars 
Year 

Output 
Major Products 

2020 2021 
Capacity 
(Note 1) Quantity Amount Capacity 

(Note 1) Quantity Amount 

RF Module 
Hybrid Modules & Specialty 
Packaging 
Ceramic Metalized Substrates 
Image Products 

6,213,592 4,793,248 7,524,410 7,769,948 4,986,030 9,515,036 

Note 1: The production capacity should be combined, since the production for each product 
segments is substitutable. 

 
(VI) Sales Revenue 

Unit: NT$ thousand dollars 
Year 2020 2021 

Shipments & Sales Domestic Export Domestic Export 
Major Products QTY Amounts QTY Amounts QTY Amounts QTY Amounts 
RF Module 
Hybrid Modules & 
Specialty Packaging 
Ceramic Metalized 
Substrates 
Image Products 

183,515 321,660 4,471,856 9,856,342 388,695 450,557 4,488,115 13,409,557 

Note: Information on other products is not comparable and not provided. 
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III. Information on Employees in the Last Two Years and as of the Published Date of the 
Annual Report 

Unit: person; age; year 
Item/ Year 2020 2021 (Note) 2022 (The information as 

of March 31) 

Number of 
Employees 

Direct labor 2,544 2,519 2,466 

Indirect labor 911 1,074 1,037 

Management 210 196 244 

Total 3,665 3,789 3,747 

Average Age 34.95 35.05 35.04 
Average Years of Service 

(Years) 6.70 6.72 6.79 

Academic 
distribution 

ratio 

Ph.D. 9 11 11 

Masters 266 278 275 

Bachelor's Degree 1,697 1,515 1,823 

Senior High School 1,596 1,887 1,542 

Below Senior High 97 98 96 

(Note)The number of employees include the employees of Tong Hsing Philippines and 
Kingpak. 

 
IV. Information on Environmental Protection Expenditure 

(I) Total amount of losses (including the compensation and violations of environmental 
protection regulations the results of environmental protection audits; the date of the 
penalty, penalty document number, articles in regulations violated, contents of violation, 
and contents of penalties) and penalties incurred due to environmental pollution in the 
most recent fiscal year up to the publication date of this annual report: 
There were no penalties for violation of environmental protection laws and regulations in 
the most recent fiscal year up to the publication date of the Annual Report. 
 

(II) Explanation of the measures to be taken and possible disbursements to be made in the 
future: 
1. We have built exhaust gas and sewage treatment equipment and assigned personnel 

dedicated to matters related to the environmental issues. Relevant environmental 
certifications were obtained: Wastewater for sewage emission license and stationary 
pollution source operation license, ISO-14001 Environmental Management System 
Certification (validity period from April 2, 2020 to April 2, 2023) and ISO-45001 
Occupational Safety and Health Management System Certification (validity period 
from March 20, 2020 to March 20, 2023). 
The Company shall continue to provide a safe and healthy work environment to 
employees, preventing occupational injury and health risks to sustain a culture where 
EHS is given the same priority as business performance. 
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2. The company counts water consumption, electricity consumption and total weight of 
waste on a monthly basis, sets improvement targets and reduction targets for water 
saving, energy saving and pollution prevention, reviews the annual implementation 
results at the end of each year, and formulates targets for the next year. Greenhouse gas 
emissions, water consumption and total waste weight for the last two years have been 
disclosed on the company's official website. 

3. To reduce pollution in the environment, save energy, and reduce carbon emissions, the 
Company will continue to evaluate the recycling and reuse of wastewater created by 
general use or production.  We shall also adopt variable frequency drives to the 
related sewage system based on evaluation results to reduce electricity consumption 
and support the government's energy conservation and carbon emissions reduction 
policies. 

4. The following table describes the Company’s greenhouse gas emission, water 
consumption and total weight of waste in the past two years: 

Item 2020 2021 
Greenhouse Gas Emission (MT) 47,993 50,411 
Water Consumption (T) 1,005,206 970,669 
Total Weight of Waste (T) 1,685 1,847 

5. At present, the company's products have fully met the European Union ROHS 
regulations (environmental protection). The company also implements the waste 
removal plan to carry out legal waste removal and resource waste recycling. 

6. The company is building a plant in Bade District, which is expected to set up waste 
water recovery and treatment system, waste gas treatment system, waste collection 
system, rainwater storage system and other environmental protection facilities. 

 
V. Labor Relations 

(I)  Employee benefit plans, continuing education, training programs, retirement systems, and 
implementation, and the status of labor-management agreements and measures for 
preserving employees' rights and interest: 
1. The employee’s benefits related to measures are as follows to provide physical and 

mental relaxation, and enhance mutual communication: 
a. Employee Benefit Plan: To ensure that our employees are devoted to work when 

working and relieve their family from financial burdens, apart from the relevant 
laws and regulations, we also provide extra insurance to employees to protect them 
in case of casualties or hospitalization.  Employees also receive special subsidies 
for weddings and funerals, according to the Company's regulations for the matter. 

b. Professional physicians are appointed to offer medical care services, and conduct 
various health promotion knowledge advocacy and other activities. 

c. The Company provides the employees with a variety of meals (canteen, vegetarian, 
staff meals or light meals for Filipino employees) and dormitory. 

74



 

d. Employee benefits plan also includes cash gifts for birthday and National holidays 
(Labor Day and Dragon Boat Festival, Mid-Autumn Festival, and Spring Festival), 
and lottery in the year-end dinner party. 

e. The Company also establishes independent medical and nursing room which opens 
24 hours day. 

f.  A variety of club activities with subsidy mechanism are set up, such as jogging club 
and other clubs. 

g. Employee Welfare Committee regularly holds communication meetings, employee 
outgoing and other activities. 

2. Retirement System and Implementation Status 
In order to provide employees with safety and security at work, the Company has 
formulated specific measures below per the laws and regulations: 
a. The Company appropriates the retirement reserves every year pursuant to the 

“Labor Act”.  Adequate appropriation of the retirement reserves is made through a 
professional actuary. The pension is calculated based on the service length of the 
employees and the average salary of the employee over the 6 months before 
retirement. By the end of 2021, the fair value of the planned assets was NT$ 
284,951 thousand. The amounts to be appropriated in the future were presented as 
the accrued pension liabilities. By the end of 2021, the balance was NT$ 474,712 
thousand. 

b. In addition, pursuant to the Regulation on Labor Pension, 6% of the monthly salary 
of the employee (the new retirement system) will be appropriated to the pension 
and is deposited in the special individual pension account with the Labor Insurance 
Bureau.  The annual salary of the employees before July 1, 2005 was retained in 
this account.  The pension appropriated in 2021 (including old and new systems) 
was NT$ 92,991 thousand. 

c. In addition to complying with the aforementioned relevant retirement laws and 
regulations, in order to express gratitude towards employees for their contributions, 
the Company has prepared commemorative medals for retirement as a token of its 
appreciation towards the retirees for their contribution. 
 

3. Continuing education and training 
a. On-the-Job Learning: To implement the concept that "Employee growth drives 

company progress", the Company provides domestic and international courses for 
related training from time to time to enhance professional knowledge of our 
employees and cultivate talents.  The Company’s internal training courses include 
ordinary training, professional and skills training, managerial function training, 
quality and occupational safety training, etc. 

  In 2021, the total man-hour of the training courses was 69,876 hours. 
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Course training category in 2021(Unit: hour) 

Course 
General 
training 

Professional 
skills training 

Management 
function 
training 

Quality and 
occupational safety 

training 
Total 

Hour 9,916 7,535 47,563 4,862 69,876 

b. Education Subsidies: We highly value our employees' and their children's education 
and provide scholarships when qualifications are met. 

c. Company Celebration and Sports Events: To relieve the daily work pressure of 
employees, the Company holds various recreational events and gatherings from 
time to time. 
 

4. Employee Communication or Disputes: 
Since our establishment, we've been committed to establishing a trustworthy, 
cooperative working atmosphere and environment to form a harmonious relationship 
with the employees and to discuss and resolve problems as they arise. 
All provisions concerning employee benefits are implemented in accordance with the 
relevant laws and regulations.  Any new or revised provisions will be finalized after a 
thorough discussion by both parties. 
The following measures are taken to prevent future labor disputes: 
a. Implement an employee benefits plan that is superior to the "Labor Act" 

requirements. 
b. Hold labor meetings on a regular basis 
c. Provide extra channels to facilitate communication between management and 

employee. 
d. Reinforce Labor-Management Ethics 
e. Establish employee’s complaint channels. 
f. Appoint interpreters to assist the foreign peers for smooth communication and offer 

them with feedback channels. 
g. Formulate the “Code of Conduct” for all employees. 
 

5. Protective Measures for Work Environment and Employees' Personal Safety: 
The Company follows the Labor Safety and Health Act and its implementation rules, 
and the relevant regulations.; 
The key routine environmental safety and health management achievements in 2020 
were as follows: 
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Target Description Results 

Testing for 
Drinking Water 
Quality 

Testing of the concentration of coliform bacteria contained in the 
driving water machines is performed through samples every three 
months pursuant to the “Management Measures Regarding Use and 
Maintenance of Continuous Water Supply Fixed Equipment for 
Drinking Water” in order to protect drinking water hygiene and 
quality, and employee’s health. 

Quantity of tested drinking 
water machines: 61 sets 
Percentage of pass: 100% 

Detection of 
working 
environment 

Detection of carbon dioxide, noise, and chemical substances in the 
workplaces is performed pursuant to the “Implementation Rules for 
Monitoring of Workplace” to analyze the concentration of the 
chemical substances in the environment through the samples from 
machines, equipment, operation or environment that uses or stores 
chemicals so as to protect the employees from and against physical 
and chemical hazards. 

Tested 501 items in total 
Percentage of pass: 100% 

Health 
Examination 

General and special physical examination will be performed for the 
employees working in specific workplaces every two years. 

General physical 
examination: 
708Employees 
Physical examination for 
special type of work: 
1. Arsenic and its 

compounds: 
126Employees 

2.Ionizing radiation: 
 99 Employees 

Environmental 
Protection and 
Labor Safety 
Training  
Subject to the 
“Rules for 
Occupational 
Safety and 
Health Education 
and Training”. 

The following education and training are organized to protect the 
employee’s safety and health: 
1.Occupational safety and health training for new employees: to 
establish employee’s awareness of safety and health. 
2.Occupational safety and health training for supervisors: to 
establish the supervisor’s awareness of safety and health. 
3.General hazard training for new employees: to establish 
employee’s awareness of chemical hazards, and teach them how to 
use protective supplies. 
4.In-service labor security, fire fighting, fire extinguishing, and 
refuge refresher training. 
5.Emergency response drills every quarter in every plant. 
6. Monthly environmental safety and health education. 

1. Occupational safety and 
health training for new 
employees.  

2. Occupational safety and 
health training for exist 
employees. 

3. General hazard training 
4. Emergency response 

drills 

Patrol Inspection, 
Safety Check-up 
and Internal 
Audit 

1.Daily environmental safety and health patrol inspection and audit 
2.Execution of “Safety Checking of High-Risk Machines and 
Equipment”. 
3.Periodical environment, safety and health committee. 
4.Internal audit of environmental safety and health management 
system. 

1. Periodical checking of 
tread depth of motor 
vehicles. 

2.Periodical environment, 
safety and health 
committee. 

2.Executing Internal audit 
yearly. 

Greenhouse Gas 
Control 

The Company assesses the economic and technological feasibility, 
and reduces greenhouse gas emission. 

Check the gas 
concentration, and declare 
the importance of 
environmental protection 
according to laws as basis 
of gas emission reduction 

(II) Loss sustained as a result of labor disputes in the most recent fiscal year and up to the date 
of publication of the annual report (including labor inspection results in violation of the 
Labor Act; please state the date of punishment actions, punishment document number, 
violated provisions, contents in violation of the laws and regulations, and contents of 
punishments), and disclosure of the present and future possible estimated amounts and 
corresponding mitigation measures, or otherwise description of the facts that no reasonable 
estimate is available, if any: None. 
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VI. Information Security Management 
(I) Explaining information and communication security risk management structure, 

information and communication security policy, specific management plan and resources 
invested in information and communication security management.  
(1) Information and communication security risk management structure: 

The company has an information security office (Including one person in charge of 
information security and one person in charge of information security) to plan and 
implement information security matters concerning confidential information of the 
company and to review and decide relevant information security management matters. 
 
 
 

(2) Information and communication security policy: 
To ensure the integrity of the company's information security policy, the company's 
information security policy covers all of its employees, suppliers, contractors and third 
parties who may have access to the company's information. The company's 
information security policies are reviewed annually in response to regulatory changes, 
information security technology updates and the company's business development. 
 

(3) Goal of information and communication security and specific management plan: 
To ensure that the company's confidential information is properly protected from 
unauthorized access, alteration, destruction, improper disclosure or cyber attack by 
appropriate hierarchical control of confidential information, education and training for 
all staff and advanced information security control equipment. 
The company implements specific information security management plans as follows: 
a、 Through firewall and information block division, internal, external, office area, 

production line area are divided into different security zones that have firewalls 
for information security defense. 

b、 Regular vulnerability scans are conducted to prevent potential risks. 
c、 Advanced information security solutions are continuously introduced to 

effectively protect and manage behaviors in systems, host computers and 
networks. 

d、 ERP, MES and other company database system should have complete daily 
backup and should be verified its restoration function according to the company's 
needs. This is considered as the last line of defense against infection encryption 
ransomware attacks, so as to ensure that the database and data can safely restore 
operation. 

e、 Phishing mails and virus mail intrusion are prevented by spam control 
mechanism. 

f、 Regular staff education and training are conducted to promote information 
security knowledge and enhance staff's information security awareness. 

(4)Resources invested in information and communication security management: The 
company has a dedicated information security staff in the information security room, 
and regularly conduct the information security education and training courses for new 
employees and current employees. The total number of hours of the information 
security education and training courses in 2021 is 286 hours. 
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(II) Loss sustained as a result of Cyber security in the most recent fiscal year and up to the 

date of publication of the annual report and disclosure of the present and future possible 
estimated amounts and corresponding mitigation measures, or otherwise description of 
the facts that no reasonable estimate is available, if any: None. 
 

VII. Important Contracts 
Agreement Parties Period Major Contents Restrictions 

Medium-term loan 
contract KGI Bank 2020.04~2023.04 Medium-term revolving credit  None 
Medium-term loan 
contract 

Mega International 
Commercial Bank 2021.01~2023.01 Medium-term revolving credit  None 

Medium-term loan 
contract 

Mega International 
Commercial Bank 2021.04~2028.04 

Action for Accelerating 
Investments of Enterprises in 
Taiwan  

None 

Long-term loan 
contract Chang Hwa Bank 2021.04~2031.04 

Action for Accelerating 
Investments of Enterprises in 
Taiwan 

None 

Medium-term loan 
contract 

Hua Nan Commercial 
Bank 2021.04~2026.04 

Action for Accelerating 
Investments of Enterprises in 
Taiwan 

None 

Construction 
contracts 

Chung-Lin General 
Contracts 2020.06~2022.02 Factory Construction of Bade 

Plant None 

Construction 
contracts Acter Engineering 2020.10~2022.02 Electromechanical Construction 

of Bade Plant None 

Construction 
contracts C Company 2021.12~2022.06 Electromechanical Construction 

of Bade plant None 

Construction 
contracts A Company 2022.01~2022.06 Clean room construction on Bade 

Plant None 
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Chapter 6  Overview of the Financial Status (Financial Status 
Overview) 

 
I. Condensed Balance Sheet and Consolidated Income Statements for the Last Five Years 

(I)Abbreviated Balance Sheets and Income Statements-IFRS 
1. Abbreviated Consolidated Balance Sheet-IFRS 

Unit: NT$ thousand dollars 
Year 

 
 
Item 

Most Recent 5-Year Financial Information As of March 31, 
2022 (Note 1) 2017 2018 2019 2020 2021 

Current Assets 8,310,650 8,052,786 6,491,899 7,962,533 8,883,815 9,619,701 
Property, Plant and 
Equipment 4,400,965 4,197,116 5,584,092 7,825,277 8,740,923 8,928,244 

Intangible Assets 56,149 65,240 68,940 8,614,290 8,502,072 8,533,815 
Other Assets 196,423 148,199 277,860 1,035,073 1,411,046 1,533,390 
Total assets 12,964,187 12,463,341 12,422,791 25,437,173 27,537,856 28,615,150 

Current 
Liabilities 

Before 
Distribution 2,230,873 1,718,682 1,762,168 3,801,650 4,086,887 4,214,778 

After 
Distribution 3,223,018 2,710,827 2,340,919 4,784,546 Note 2 Note 2 

Non-current Liabilities 319,376 295,974 483,897 425,990 468,028 465,389 

Total 
liabilities 

Before 
Distribution 2,550,249 2,014,656 2,246,065 4,227,640 4,554,915 4,680,167 

After 
Distribution 3,542,394 3,006,801 2,824,816 5,210,536 Note 2 Note 2 

Equity Attributable to 
Shareholders of the Parent 10,413,938 10,448,685 10,176,726 21,209,533 22,982,941 23,934,983 

Share capital 1,653,575 1,653,575 1,653,575 1,787,083 1,786,979 1,786,904 
Capital 
Surplus 

Before 
Distribution 5,233,426 5,063,801 4,997,188 15,120,168 15,118,420 15,117,148 

After 
Distribution 5,063,801 4,997,188 15,120,168 15,118,420 Note 2 Note 2 

Retained 
earnings 

Before 
Distribution 3,598,786 3,772,201 3,589,674 4,432,991 6,220,027 7,127,864 

After 
Distribution 2,776,266 2,846,669 3,010,923 3,450,095 Note 2 Note 2 

Others Equity (71,849) (40,892) (63,711) (130,709) (142,485) (96,933) 
Treasury stock - - - - - - 
Minority equity - - - - - - 
Total Equity Before 

Distribution 10,413,938 10,448,685 10,176,726 21,209,533 22,982,941 23,934,983 

After 
Distribution 9,421,793 9,456,540 9,597,975 20,226,637 Note 2 Note 2 

Note 1: The financial information of Q1, 2022 has been reviewed by independent auditors. 
Note 2: The proposal on distribution of earnings for 2021 has been adopted by the resolution of the 

Board of Directors on March 17, 2022, but has not been approved by the shareholders’ 
meeting yet. 
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2.Abbreviated Parent-Company-Only Balance Sheet-IFRS 
Unit: NT$ thousand dollars 

Year 
 
Item 

Financial Information for the Past 5 Years (Note 1) 

2017 2018 2019 2020 2021 

Current Assets 7,593,398 7,201,928 5,732,095 5,258,584 5,398,548 
Property, Plant and Equipment 3,608,387 3,469,211 4,990,787 5,840,724 6,587,689 
Intangible Assets 56,149 65,240 68,940 65,354 57,898 
Other Assets 1,484,023 1,506,265 1,529,820 12,894,304 14,150,076 
Total assets 12,741,957 12,242,644 12,321,642 24,058,966 26,194,211 

Current 
Liabilities 

Before 
Distribution 2,058,884 1,538,357 1,743,427 2,544,838 2,800,614 

After Distribution 3,051,029 2,530,502 2,322,178 3,527,734 Note 2 
Non-current Liabilities 269,135 255,602 401,489 304,595 410,656 

Total 
liabilities 

Before 
Distribution 2,328,019 1,793,959 2,144,916 2,849,433 3,211,270 

After Distribution 3,320,164 2,786,104 2,723,667 3,832,329 Note 2 
Equity Attributable to 
Shareholders of the Parent - - - - - 

Share capital 1,653,575 1,653,575 1,653,575 1,787,083 1,786,979 

Capital 
Surplus 

Before 
Distribution 5,233,426 5,063,801 4,997,188 15,120,168 15,118,420 

After Distribution 5,063,801 4,997,188 15,120,168 15,118,420 Note 2 

Retained 
earnings 

Before 
Distribution 3,598,786 3,772,201 3,589,674 4,432,991 6,220,027 

After Distribution 2,776,266 2,846,669 3,010,923 3,450,095 Note 2 
Others Equity (71,849) (40,892) (63,711) (130,709) (142,485) 
Treasury stock - - - - - 
Minority equity - - - - - 
Total Equity Before 

Distribution 10,413,938 10,448,685 10,176,726 21,209,533 22,982,941 

After Distribution 9,421,793 9,456,540 9,597,975 20,226,637 Note 2 

Note 1: The financial information over the past 5 fiscal years has been audited by independent 
auditors. 

Note 2: The proposal on distribution of earnings for 2021 has been adopted by the resolution of the 
Board of Directors on March 17, 2022, but has not been approved by the shareholders’ 
meeting yet. 
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(II)Income Statement 
1. Abbreviated Consolidated Income Statement -IFRS 

Unit: NTD thousand dollars (EPS: NTD) 
Year 

  
 
 
Item 

Most Recent 5-Year Financial Information As of March 
31, 2022 

Financial 
information 

(Note 1) 

2017 2018 2019 2020 2021 

Operating revenue 7,745,602 7,413,512 7,430,654 10,178,002 13,860,114 3,465,581 
Gross profit 1,897,712 1,901,684 1,599,744 2,895,796 4,614,796 1,170,878 
Operating Income 1,161,816 1,138,561 911,877 2,005,447 3,396,366 852,084 
Non-operating Income and Expenses (62,047) 106,722 30,369 (156,642) (14,441) 257,226 
Income before Income Tax 1,099,769 1,245,283 942,246 1,848,805 3,381,925 1,109,310 
Income from Continuing Operations 973,889 1,013,603 741,956 1,450,675 2,764,692 907,837 
Loss from Discontinuing Operations - - - - - - 
Net Income 973,889 1,013,603 741,956 1,450,675 2,764,692 907,837 
Other Comprehensive Income (Loss), 
After Tax (60,929) 3,496 (21,770) (72,410) (23,027) 43,408 

Comprehensive Income 912,960 1,017,099 720,186 1,378,265 2,741,665 951,245 
Net Income Attributable to 
Shareholders of the Parent 973,889 1,013,603 741,956 1,450,675 2,764,692 907,837 

Net Income Attributable to Minority 
Equity - - - - - - 

Comprehensive Income Attributable 
to Shareholders of the Parent 912,960 1,017,099 720,186 1,378,265 2,741,665 951,245 

Comprehensive Income Attributable 
to Minority Equity - - - - - - 

Earnings per share 5.91 6.13 4.49 7.88 15.49 5.08 
Note 1: The financial information of Q1, 2022 has been reviewed by independent auditors. 
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2.Abbreviated Parent-Company-Only Income Statement-IFRS 
Unit: NTD thousand dollars (EPS: NTD) 

Year 
Item 

Financial Information for the Past 5 Years (Note 1) 
2017 2018 2019 2020 2021 

Operating revenue 7,683,997 7,358,728 7,369,789 8,761,895 10,388,651 
Gross profit 1,670,519 1,642,659 1,411,069 2,383,249 2,937,944 
Operating Income 1,158,853 1,086,108 922,850 1,764,660 2,154,394 
Non-operating Income and Expenses (75,498) 141,811 3,787 32,315 1,018,157 
Income before Income Tax 1,083,355 1,227,919 926,637 1,796,975 3,172,551 
Income from Continuing Operations 973,889 1,013,603 741,956 1,450,675 2,764,692 
Loss from Discontinuing Operations - - - - - 
Net Income 973,889 1,013,603 741,956 1,450,675 2,764,692 
Other Comprehensive Income (Loss), 
After Tax (60,929) 3,496 (21,770) (72,410) (23,027) 

Comprehensive Income 912,960 1,017,099 720,186 1,378,265 2,741,665 
Net Income Attributable to Shareholders 
of the Parent 973,889 1,013,603 741,956 1,450,675 2,764,692 

Net Income Attributable to Minority 
Equity - - - - - 

Comprehensive Income Attributable to 
Shareholders of the Parent 912,960 1,017,099 720,186 1,378,265 2,741,665 

Comprehensive Income Attributable to 
Minority Equity - - - - - 

Earnings per share 5.91 6.13 4.49 7.88 15.49 
Note 1: The financial information over the past 5 fiscal years has been audited by independent 

auditors. 
 

(III)Names of the Auditors and their Opinions 
Year Name of CPA Firm CPA Auditors' Opinion 
2017 KPMG Szu-Chuan Chien, Hsin-Fu Yen Unqualified opinion 
2018 KPMG Szu-Chuan Chien, Hsin-Fu Yen Unqualified opinion 
2019 KPMG Szu-Chuan Chien and Jui-Lan Lo Unqualified opinion 
2020 KPMG Szu-Chuan Chien and Jui-Lan Lo Unqualified opinion 
2021 KPMG Szu-Chuan Chien and Jui-Lan Lo Unqualified opinion 
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II. Financial Analysis of the Last Five Years 
(I) Consolidated Financial Analysis -IFRS 

Year 
 
Analysis items (Note 3) 

Most Recent 5-Year Financial Analysis The 
information as 
of March 31, 
2022 (Note 1) 

2017 2018 2019 2020 2021 

Capital 
Structure 
(%) 

Debt Ratio 19.67 16.16 18.08 16.62 16.54 16.36 
Long-term Funds to Property, 
Plant and Equipment (%) 243.89 256.00 186.68 272.70 265.15 270.32 

Liquidity% 

Current Ratio 372.53 468.54 368.40 209.45 217.37 228.24 

Quick Ratio 328.62 388.83 298.13 168.47 171.37 182.00 

Times Interest Earned (Times) 41.13 148.55 126.17 337.70 902.37 1737.01 

Operating 
Performance 

Average Collection Turnover 
(Times) 5.63 5.71 5.70 6.45 6.85 6.04 

Average Collection Days 65 64 64 57 53 60 
Average Inventory Turnover 
(Times) 6.11 4.81 4.57 5.34 5.52 4.90 

Average Payable Turnover 
(Times) 13.28 11.62 11.88 10.17 9.42 9.33 

Inventory Turnover Days 60 76 80 68 66 39 
Property, Plant and Equipment 
Turnover (Times) 1.67 1.72 1.50 1.49 1.65 1.55 

Total Assets Turnover (Times) 0.60 0.59 0.60 0.54 0.52 0.49 

Profitability 

Return on Total Assets (%) 7.05 8.03 6.01 7.69 10.45 12.94 

Return on Equity (%) 9.47 9.72 7.19 9.24 12.51 15.48 
Income before Income Tax to 
Issued Capital (%) 66.51 75.31 56.98 103.45 189.25 248.32 

Net Income to Sales (%) 12.57 13.67 9.99 14.25 19.95 26.20 

Earnings Per Share (NT$) 5.91 6.13 4.49 7.88 15.49 5.08 

Cash Flow 

Cash Flow Ratio (%) 137.22 89.13 106.77 66.49 112.73 102.52 
Cash Flow Adequacy Ratio 
(%) 114.96 101.11 92.28 95.05 97.43 89.64 

Cash Flow Re-investment 
Ratio (%) 14.04 3.74 6.34 7.51 12.83 9.23 

Leverage 
Operating Leverage 1.87 1.77 1.82 1.52 1.47 1.47 

Financial Leverage 1.02 1.01 1.01 1.00 1.00 1.00 
Explanations for Significant Changes (over 20%) 
1. Increase in interest coverage: mainly due to the increase in net profit before tax this year. 
2. Increase in Return on Asset, Return on Equity, Pre-tax Net Profit to Paid-in Capital Ratio, Net Profit Rate and 

Earnings Per Share: Mainly due to increase in profits of the year. 
3. Increase in cash flow ratio: mainly due to the increase in net cash flow from operating activities during this year. 
4. Increase in cash reinvestment ratio: mainly due to the increase in net cash flow from operating activities, long-term 

investment and total fixed assets this year. 
Note 1: The financial information of Q1, 2022 has been reviewed by independent auditors. 
Note 2: The Cash Flow Adequacy Ratio can't provide due to insufficient data. 
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Note 3: Formula for Financial Analysis: 
1. Capital Structure 

(1)Debt ratio = Total liabilities/Total assets 
(2) Long-term funds to property, plant and equipment = (Stockholders' equity＋Noncurrent 

Liabilities) / Net Property, Plant and Equipment 
2. Liquidity 

(1)Current ratio = Current assets/Current liability 
(2) Quick ratio = (Current asset-Inventories-Pre-paid Expense -Current Deferred Income Tax) 

/Current Liability 
(3)Times interest earned = Earnings before interest and Taxes/Interest Expense 

3. Operating Performance 
(1) Average collection turnover (times) (including accounts receivable and notes receivable from 

operating) = Net Sales / Average Trade Receivable (including accounts receivable and notes 
receivable from operating) 

(2)Average collection days = 365 / Average Collection Turnover (Times) 
(3)Average inventory turnover (times) = Cost of Goods Sold / Average Inventory 
(4) Average payable turnover (times) (including accounts payable and notes payable from 

operating) = Cost of Goods Sold /Average Trade Payables (including accounts payable and 
notes payable from operating) 

(5)Inventory turnover days = 365 / Average Inventory Turnover (times) 
(6) Property, plant and equipment turnover (times) = Net Sales / Average Property, Plant and 

Equipment 
(7)Total assets turnover (times) = Net sales / Average Total Assets 

4. Profitability 
(1)Return on assets = [Income after tax + Interest expenses x (1 - tax rate)]/Average total assets. 
(2)Return on Equity = Net Income after Tax / Average Stockholders' Equity. 
(3)Net income to sales = Net Income after Tax / Net Sales. 
(4) EPS = (Net Income after Tax-Preferred Stock Dividend) / Weighted Average Number of 

Shares Outstanding 
5. Cash Flow 

(1)Cash flow ratio = Net operating cash flow/Current liability. 
(2) Cash flow adequacy ratio = Net operating cash flow over the last 5 years/over the last 5 years 

(capital expense + inventory+ cash dividend) 
(3) Cash flow re-investment ratio = (Net operating cash flow-cash dividends) / (Gross property, 

plant and equipment + long-term investment + other assets + working capital) 
6. Leverage: 

(1)Operating leverage = (Net Sales-Variable Cost and expense) / Income from Operations 
(2)Financial leverage = Income from Operations/(Income from Operations-Interest Expenses) 
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(II)Parent Company Financial Analysis -IFRS 
Year 

 
Analysis items (Note 3) 

Financial Analysis for the Past 5 Years (Note 1) 

2017 2018 2019 2020 2021 

Capital 
Structure (%) 

Debt Ratio 18.27 14.65 17.41 11.84 12.26 

Long-term Funds to Property, 
Plant and Equipment (%) 290.41 301.18 206.71 362.33 350.12 

Liquidity% 

Current Ratio 368.81 468.16 328.78 206.64 192.76 

Quick Ratio 331.38 403.67 274.20 164.51 149.49 

Times Interest Earned (Times) 56.81 395.58 393.64 658.75 1,404.16 

Operating 
Performance 

Average Collection Turnover 
(Times) 5.66 5.73 5.73 6.42 6.60 

Average Collection Days 64 64 64 57 55 
Average Inventory Turnover 
(Times) 8.80 6.66 6.28 6.47 6.73 

Average Payable Turnover 
(Times) 12.10 11.38 12.04 10.75 10.72 

Inventory Turnover Days 41 55 58 56 54 
Property, Plant and Equipment 
Turnover (Times) 2.06 2.08 1.72 1.59 1.65 

Total Assets Turnover (Times) 0.60 0.60 0.60 0.48 0.41 

Profitability 

Return on Total Assets (%) 7.18 8.13 6.06 7.99 11.01 

Return on Equity (%) 9.47 9.72 7.19 9.24 12.51 
Income before Income Tax to 
Issued Capital (%) 65.52 74.26 56.04 100.55 177.54 

Net Income to Sales (%) 12.67 13.77 10.07 16.56 26.61 

Earnings Per Share (NT$) 5.91 6.13 4.49 7.88 15.49 

Cash Flow 

Cash Flow Ratio (%) 135.06 96.33 92.17 85.85 113.36 

Cash Flow Adequacy Ratio (%) 117.06 102.06 89.59 91.03 87.23 

Cash Flow Re-investment Ratio 
(%) 13.83 3.92 5.07 6.87 8.47 

Leverage 
Operating Leverage 1.71 1.65 1.66 1.43 1.54 

Financial Leverage 1.02 1.00 1.00 1.00 1.00 

Explanations for Significant Changes (over 20%) 
1. Decrease in the ratio of liabilities to assets and the increase in the ratio of long-term funds to real estate, plant and equipment: 

mainly due to the increase in assets and shareholders' equity because of the acquisition of subsidiaries. 
2. Decrease of current ratio and quick ratio and the increase of interest protection multiple: mainly due to the increase of current 

liabilities and net profit before tax because of the acquisition of subsidiaries. 
3. Decrease in total asset turnover: mainly due to the acquisition of subsidiaries resulting in an increase in assets. 
4. Increase in return on assets, return on equity, pretax net profit to paid-in capital ratio, net profit and earnings per share: mainly 

due to the increase in earnings this year. 
5. Increase in cash reinvestment ratio: mainly due to an increase in net profit before tax because of the acquisition of subsidiaries, 

which results in an increase in net cash flow from operating activities this year. 
Note1: The financial information over the past 5 years has been audited by independent auditors. 
Note 2: The Cash Flow Adequacy Ratio can't provide due to insufficient data. 
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Note 3: Formula for Financial Analysis: 
1. Capital Structure 

(1)Debt ratio = Total liabilities/Total assets 
(2) Long-term funds to property, plant and equipment = (Stockholders' equity＋Noncurrent 

Liabilities) / Net Property, Plant and Equipment 
2. Liquidity 

(1)Current ratio = Current assets/Current liability 
(2)Quick ratio = (Current asset-Inventories-Pre-paid Expense -Current Deferred Income Tax) 

/Current Liability 
(3)Times interest earned = Earnings before interest and Taxes/Interest Expense 

3. Operating Performance 
(1) Average collection turnover (times) (including accounts receivable and notes receivable 

from operating) = Net Sales / Average Trade Receivable (including accounts receivable and 
notes receivable from operating) 

(2)Average collection days = 365 / Average Collection Turnover (Times) 
(3)Average inventory turnover (times) = Cost of Goods Sold / Average Inventory 
(4) Average payable turnover (times) (including accounts payable and notes payable from 

operating) = Cost of Goods Sold /Average Trade Payables (including accounts payable and 
notes payable from operating) 

(5)Inventory turnover days = 365 / Average Inventory Turnover (times) 
(6)Property, plant and equipment turnover (times) = Net Sales / Average Property, Plant and 

Equipment 
(7)Total assets turnover (times) = Net sales / Average Total Assets 

4. Profitability 
(1)Return on assets = [Income after tax + Interest expenses x (1 - tax rate)]/Average total 
assets. 
(2)Return on Equity = Net Income after Tax / Average Stockholders' Equity. 
(3)Net income to sales = Net Income after Tax / Net Sales. 
(4)EPS = (Net Income after Tax-Preferred Stock Dividend) / Weighted Average Number of 

Shares Outstanding 
5. Cash Flow 

(1)Cash flow ratio = Net operating cash flow/Current liability. 
(2) Cash flow adequacy ratio = Net operating cash flow over the last 5 years/over the last 5 

years (capital expense + inventory+ cash dividend) 
(3) Cash flow re-investment ratio = (Net operating cash flow-cash dividends) / (Gross property, 

plant and equipment + long-term investment + other assets + working capital) 
6. Leverage: 

(1)Operating leverage = (Net Sales-Variable Cost and expense) / Income from Operations 
(2)Financial leverage = Income from Operations/ (Income from Operations-Interest Expenses) 

87



 

III. Audit Committee’s Review Report on the Financial Reports of the Most Recent Year 
 
 

TONG HSING ELECTRONIC INDUSTRIES, LTD. 
Audit Committee's Review Report 

The Board of Directors has approved the Company’s Financial Statements, Business Report, and 
proposal for distribution of earnings in 2021. Ms. Szu-Chuan Chien and Ms. Jui-Lan, LO, the 
engagement partners from KPMG was retained to audit Tong Hsing's Financial Statements and 
have issued an audit report relating to the Financial Statements. We have examined the Company’s 
Financial Statements, Business Report, and the proposal for distribution of earnings that have been 
approved by the Board of Directors in 2021. We hereby respectfully prepare and present this 
Report in accordance with Article 14-4 of Securities and Exchange Law and Article 219 of The 
Company Act for your review.  
 
Sincerely  
 
General Shareholders’ Meeting in 2022  
 
 
 

 
 

  
 TONG HSING ELECTRONIC INDUSTRIES, LTD.  

 
Convener of the Audit Committee: Tun-Son Lin  

 
 
 
 
 

Date: March 17, 2022 

88



 

Chapter 7  Financial Status and Operating Results 
 
I. Financial Status 

Comparative Analysis of Financial Status 
Unit: NT$ thousand dollars 

Year 
 

Item 
2021 2020 

Difference 

Amount % 

Current Assets 8,883,815 7,962,533 921,282 11.57 
Property, Plant and Equipment 8,740,923 7,825,277 915,646 11.70 
Intangible Assets 8,502,072 8,614,290 (112,218) (1.30) 
Other Assets 1,411,046 1,035,073 375,973 36.32 
Total assets 27,537,856 25,437,173 2,100,683 8.26 
Current Liabilities 4,086,887 3,801,650 285,237 7.50 
Non-current Liabilities 468,028 425,990 42,038 9.87 
Total liabilities 4,554,915 4,227,640 327,275 7.74 
Equity Attributable to Shareholders of the Parent 22,982,941 21,209,533 1,773,408 8.36 
Share capital 1,786,979 1,787,083 (104) (0.01) 
Capital Surplus 15,118,420 15,120,168 (1,748) (0.01) 
Retained earnings 6,220,027 4,432,991 1,787,036 40.31 
Others Equity (142,485) (130,709) (11,776) (9.01) 
Treasury stock - - - - 
Total Equity 22,982,941 21,209,533 1,773,408 8.36 
 

Description and explanation of significant changes (over 20% before and after change, with 
change amount of up to NT$ 10 million or more): 
1. Increase in Other Assets: Mainly due to increase in non-derivative financial assets of the 

year. 
2. Increase in Retained Earnings: Mainly due to increase in profits of the year. 
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II. Financial Performance 

(I)Financial Performance 
Unit: NT$ thousand dollars 

Year 
Item 2021 2020 Increase (Decrease) 

Amount 
% of Change 

Operating revenue 13,860,114 10,178,002 3,682,112 36.18 
Gross profit 4,614,796 2,895,796 1,719,000 59.36 
Net Operating Income 3,396,366 2,005,447 1,390,919 69.36 
Non-operating Income and 
Expenses (14,441) (156,642) 142,201 90.78 

Income before Income Tax 3,381,925 1,848,805 1,533,120 82.92 
Income from Continuing 
Operations 2,764,692 1,450,675 1,314,017 90.58 

Loss from Discontinuing 
Operations - - - - 

Net Income 2,764,692 1,450,675 1,314,017 90.58 
Other Comprehensive Income 
(Loss), After Tax (23,027) (72,410) 49,383 68.20 

Comprehensive Income 2,741,665 1,378,265 1,363,400 98.92 
Net Income Attributable to 
Shareholders of the Parent 2,764,692 1,450,675 1,314,017 90.58 

Net Income Attributable to 
Minority Equity - - - - 

Comprehensive Income 
Attributable to Shareholders of 
the Parent 

2,741,665 1,378,265 1,363,400 98.92 

Comprehensive Income 
Attributable to Minority Equity - - - - 

Explanations for Significant Changes (over 20%): 
1. Increase in Operating Income, Gross Profits and Net Profits: mainly due to market 

demand rebound. 
2. Increase in Non-operating Income and Expenses: Mainly due to the increase in foreign 

exchange profits arising from the fluctuation to exchange rate. 
3. Increase in Pre-tax Net Profits, Net Profits of Surviving Unit during the Period, and 

Net Profits of the Period: Mainly due to increase in profits of the year. 
4. Increase in Other Comprehensive Income: mainly due to the increase in defined 

benefit schemes and the decrease in conversion margin of the financial statements of 
foreign operating institutions. 

5. Increase in Total Comprehensive Income of the Period, Net Profits attributable to 
Owners of the Parent Company and Total Comprehensive Income attributable to the 
Parent Company: Mainly due to increase in net profits of the year. 

 
III. Cash Flow 

(I)Analysis Cash Flow Changes during the Most Recent Fiscal Year 
Unit: NT$ thousand dollars 

Cash at 
Beginning of 

Year 

Net Cash Flow 
from Operating 

Activities 

Net Cash Flow 
from Investing 
and Financing 

Activities 

Effect of 
Change to 

Exchange Rate 

Cash balance 
(Deficit) 

Remedial Measures for Cash 
Inadequacy 

Investment Plan Financing Plan 

3,791,174 4,607,060 (3,989,244) (25,293) 4,383,697 - - 
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1. Net cash flows increased by NT$ 505,495 thousand compared with that of the 
previous period mainly because: 

Item 2021 2020 
Increase (decrease) in 

Net Cash Inflow 
(Outflow) 

Operating Activities 4,607,060 2,527,646 2,079,414 
Investing Activities (2,732,908) (1,232,447) (1,500,461) 
Financing Activities (1,256,336) (1,172,545) (83,791) 
Foreign Currency Exchange Rate (25,293) (35,626) 10,333 
Net Cash Flow 592,523 87,028 505,495 

a. Increase in Net Cash Inflow of Operating Activities: Mainly due to increase in 
pre-tax net profits. 

b. Increase in Net Cash Inflow of the Investment Activities: Mainly due to the increase 
of acquisition and construction of property, plant and equipment and Equity 
Instrumentin of financial assets 2021. 

c. Increase in Net Cash Inflow of the Financing Activities: Mainly due to increase in  
repayment of the short-term borrowings of the year. 

d. Foreign Currency Exchange Rate: Mainly from the impact of exchange difference on 
the translation of financial reports of foreign operating agencies. 

2.Action Plans to Improve the Cash Flow: Not Applicable. 
 

(II) Cash Liquidity Analysis for the Upcoming Year 
The Company’s estimated cash outflows in the next year mainly relate to future operating plan and 
investment demands. In addition to cash inflow expenditures of the operating activities, we plan to 
take bank loans to finance the capital demands if the cash balance is not sufficient. 
 

IV. Significant Capital Expenditure and Its Impact on the Company's Financial Operations 
in the Most Recent Fiscal Year  
(I) Application of Major Capital Expenditures and Capital Source   Unit: NT$ thousands 

Plan Actual or Planned Source of Capital Application of Actual Capital for 2021 
Property, plant and equipment Own funds and bank loans 2,397,450 

 
(II) Expected Benefits 

1. Expand the production capacity of ceramic metalized substrates and increase product 
quality to satisfy customer requirements. 

2. Expand the production capacity of image sensors and enhance process technologies to 
satisfy customer requirements. 

3. These measures will help us reduce costs and increase operating profits. 
 

V. Investment Policy for the Most Recent Fiscal Year, the Main Reasons for the 
Profits/Losses Generated Thereby, the Plan for Improving Profitability, and Investment 
Plans for the Coming Year 

(I) Profits or losses from reinvestments as of December 31, 2021 
Unit: NT$ thousand dollars 

Investee Business 
Number of Shares 

Invested 
(thousand shares) 

Investment 
Shares 

Percentage 
Net Equity Accounting 

Method 
2021 Losses on 

Investments 

Tong Hsing Electronics Phils, Inc. 28,793 100.00% 1,557,697 Equity Method 307,189 
Kingpak Technology Inc. 57,307 100.00% 2,742,722 Equity Method 685,748 
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(II)Investee business analysis table 
Unit: NT$ thousand dollars 

Investee Business Investment 
Amount Policies Main Reasons for Profit or 

Loss 
Improvement 

Plan 
Other Future 
Investment 

Plans 
Tong Hsing 
Electronics Phils, 
Inc. 

0 
100% owned - a 
low-cost production 
hub 

Adjustment of Product 
Portfolio and optimization of 
Production line and well 
controlled cost. 

None None 

Kingpak Technology 
Inc. 

10,800,443 
(Note 1) 

Expand the field of 
application and 
increase the market 
share in 
combination of the 
advantage of the 
image sensors. 

Continue to expand the 
capacity, facilitate automation 
production, and develop new 
customers to maintain profit 
making. 

None None 

Note:  The investment amount is based on the stock exchange per 71,290,049 shares and stock price per share on 
June 19, 2020. 

VI. Risk Analysis and Assessment 
(I) Impact on Corporate Profitability from Fluctuating Interest Rates, Exchange Rates, and 

Inflation 
The Company prioritizes security management for the allocation of capital and regularly 
evaluates reasonable return on investments.  We established specific foreign exchange 
operating strategies and rigorous monitoring procedures to monitor changes in foreign 
exchange rates.  In addition, we also closely monitor changes in market prices and 
maintain good interactions with suppliers and customers. By collecting information of 
the inflation and government pricing policy, we have not suffered material impact as a 
result of inflation and will continue to uphold the risk management strategy to reduce the 
impact of interest rate, exchange rate variation, and inflation on the Company's income. 
 

(II) Profit or Loss from Activities in High Risk and Highly Leveraged Investments, Loans 
Provided to Others, Endorsements and Guarantees, and Derivatives: 
The Company does not engage in high-risk and high-leverage investments.  All 
investments and derivatives trading are carefully evaluated before implementation.  The 
Company did not engage in endorsements and guarantees in 2021, and only formulated 
the measures for the loans and the limit, passed by the Board of Directors, for the 
Company's wholly-owned subsidiary in the Philippines and Kingpak Technology Inc.  
Related matters were handled in accordance with the Company's "Procedures for 
Loaning of Funds and Making of Endorsements/Guarantees" and "Procedures for 
derivatives trading ". 
 

(III) Future R&D Plans and Expected R&D Spending 
Apart from the basic research and development on new production processes and 
materials, we will continue to focus on the technology developments in the application 
areas of communication, high frequency, high power, detector, image sensors, 
automobiles, and biomedicine, etc.  Total capital put in for R&D is estimated at 
NT$300 million. 
 

(IV) Impact on the Company's Financial Operations and Contingency Action Regarding 
Recent Changes in Domestic and International Policies and Regulations: 
The Company’s operation follows the relevant laws and regulations as the top guidelines. 
Thus, our operation team pays attention to any changes of the appropriate laws and 
regulations at any time, so as to cope with various situations arising from changes to the 
laws and regulations.  So far, the Company’s significant strategies have not been 
altered with changes to laws and regulation. 
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(V) Impact on the Company's Financial Operations and Contingency Action Regarding 
Recent Changes in Technology 
Our business is closely linked to mobile communication, energy saving, clean energy 
and automotive industries. 
4G Wireless communication technologies have advanced through many generations.  
As new applications such as IoT and autonomous vehicles gradually become main 
industrial development trends of the future, the demand for wireless connection 
bandwidths will significantly increase.  The existing technologies will no longer be able 
to support the 5G requirements of these new applications and new technologies must be 
adopted.  Facing the transition, the Company is fully dedicating to developing SAW 
Filter packaging used in wireless communications and new ceramic substrate production 
technology for quartz oscillators. 
The mobile communication industry is mainly powered by smart phones, tablet 
computers, and wearable devices.  After the boom in the past few years, market 
demands for smartphones, tablet and wearable devices have slowed down.  Therefore, 
the focus of development has shifted to increased diversification in applications. The 
market is now oriented toward the integration of more wireless functions, smaller and 
more energy-efficient designs, image sensors with higher pixels, dual-lens designs, 
high-speed laser auto focus, and 3D image sensing applications. It requires more 
integrated MEMS applications, micro base stations that supply high bandwidths and 
seamless connections, and other new technologies.  To cater to the trend, we will keep 
polishing our packaging technologies and expand the capacity for image sensors, in 
addition to the on-going developments on 3D image and autofocus sensors and on 
VCSEL products. 
For energy saving applications, amid the heating-up competition in LED market, we will 
continue to improve the cost structure to stay competitive; in the meantime, we will 
expand towards new applications, such as substrates used for TEC and semiconductor 
laser module packaging. 
In the clean energy field, several sectors, including high-power AC/DC converting IC 
and the associated module and packaging service, are rising, as they are needed in solar 
and wind power generation, as well as in electronic vehicles.  One of the important 
components is the power module, which has high requirements for heat dissipation and 
insulation.  The next-generation products will be SiC power components with higher 
working temperature.  DBC & AMB substrates will offer strengths such as a high 
working temperature, high heat conductivity, high insulation resistance, and low thermal 
expansion coefficient and currently the ideal choice for power module substrate. 
In the automobile market, LED lights have also gradually replaced halogen lamps and 
HID lamps.  The Company actively develops various high-reliability ceramic substrates 
to meet customer demands and expand market share.  In smart vehicle and autonomous 
driving applications, gesture control and LiDAR technologies have gradually gained 
prominence in the market.  In addition, our packaging and testing solutions for 3D 
image sensors and laser application are on the way to fit the needs of gesture control and 
LiDAR for smart cars and the self-driving platforms. 
We will strive to meet the customers' needs in terms of capacity and future applications. 
In the aspect of information and communication security, the company is actively 
planning the layout of information security system in response to the spate of 
information security threats in recent years. With information asset protection as the core 
objective, accurate information assets inventory is carried out in order to make clear with 
different levels of information assets value. Each information assets should be assessed 
in terms of risks and appropriate disposal measures. Relevant implementation should be 
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conducted to ensure a safe and reliable information and communication environment for 
the company. 
 
 

(VI)Impact on the Company's Risk Management and Contingency Action Regarding Recent 
Changes in Corporate Image: None. 

 
(VII)Anticipated Benefits, Possible Risks and Contingency Action of Mergers and 

Acquisition: None. 
 

(VIII) Risk of Excess Capacity from Fluctuating Economics Conditions 
The Company purchased the land in Bade District of Taoyuan City after obtaining the 
approval of the Board of Directors on June 13, 2019.  The land shall be used for the 
construction of a plant to expand production capacity to respond to growing demands in 
the industry.  It is estimated that the use permit will be obtained on February 1, 2022. 
Although the expansion of plant buildings requires heavy capital investments, it extends 
the range of the Company's product line and expands production capacity to attain 
economies of scale, which will in turn increase revenue and profits, and expand our 
market share.  In conclusion, the Company's current phase of plant expansion was 
carefully evaluated and planned with the aim of satisfying customer demand, while 
making optimal use of capital.  Therefore, the benefits of future plant expansion will 
be gradually visible and the risks of plant building expansion are limited. 
The company Purchased Hsinchu North Plant of Chilisin Electronic Corporation  
(Mag.Layers) (NT$130 million) after obtaining the approval of Board of Directors on 
March 17, 2022 for the expansion plan of imaging products of automobile field. 
According to the demand for image sensors will grow steadily in 2022, it is expected 
that the benefits of expanding the factory will gradually emerge, and the risk of 
expanding the factory should be limited 
 

(IX)Risk of Profit/Loss if Sales/Material Is Concentrated on a Single or Few Customers/ 
Suppliers, and a Major Customers / Supplier Reduces Its Orders / Supplies 
The Company shall continue to actively develop new products and new customers to 
reduce the risks of over reliance on one single customer. 
The Company has not had any individual suppliers that account for more than 20% of 
overall net purchases or individual customers that account for more than 20% of overall 
net sales.  Therefore, there are currently no risks of over-reliance on one single supplier. 
In addition to maintaining positive relations with existing customers, the Company also 
develops new customers and new businesses to expand the scale of revenues and reduce 
dependency on individual customers. 
 

(X)Risk of Change of Control and Stock Price Fluctuation from Large Scale Transfer of 
Shares: None. 

 
(XI) Impact and risk associated with changes in Management Rights, and Countermeasures: 

None. 
 
(XII) In terms of litigation or non-litigation matters, the Company and the Company's 

directors, supervisors, general manager, actual responsible person, and shareholders 
holding more than 10% of the company shares, who are involved in a major lawsuit of 
a subsidiary company that has either been decided or is still pending whereby the 
results of the case may have a significant impact to shareholder interests or securities 
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prices, must be specified.  The status of the disputed facts, bid amount, litigation 
commencement date, and the primary parties involved in such litigations up to the 
publication date of this annual report shall be disclosed: 

 
Except for the following litigation involving Kaimei Electronic Corp., a Director with 
more than 10% of shares, and Kingpak Technology Inc., there are no concluded or 
pending litigious, non-litigious, or administrative litigation events involving a Director, 
Supervisor, General Manager, de facto responsible person, major shareholders holding 
more than 10% interest, or subsidiary of the Company that may have a significant 
impact on shareholders' equity or securities prices: 

 
1.Subsidiary Kingpak Technology Inc. 
(1) The former director Mr. Chang requested the Company to pay the outstanding 

accounts payable of NT$ 25,058 thousand in August 2014.Taipei District Court 
rendered a judgment on October 1, 2015 that both the claim of the former director 
Mr. Chang and the claim for execution were rejected. The Company prevailed. 
(Case No. :  CSZ 832/ 2014). Mr. Chang instituted an appeal. The High Court 
judged against the Company on August 31, 2016 (Case No. :  CSZ 1032/2015). 
The Company instituted an appeal. The Supreme Court remanded the case to the 
High Court for retrial on November 8, 2018 (Case No.: TSZ 1699/ 2018). On 
October 16, 2019, the High Court ruled against the Company in part with 
compensation to former director Mr. Chang amounted to NT$ 5,428 thousand, 
bearing interest at annual interest rate of 5% from the date following service of the 
complaint to the date of settlement (Case No.: CSGYZ 164/ 2018). Both parties 
instituted an appeal. The Supreme Court remanded the case to the High Court for 
retrial in December 2020 (Case No.: TSZ 2928/ 2020). This case is now being tried 
by Taipei High Court. 
The case was continued in the High Court, and both parties agreed to reach a 
settlement in court with a total amount of NT$16,330,000. 

 
(2) Holland Boschman Technologies BV filed a lawsuit against the Company for 

violation of the Machinery Equipment Order Contract in March 2014. Hsinchu 
District Court rendered a verdict in the first instance on September 22, 2014 
against the Company, ordering the Company to pay USD 249 thousand and bear 
overdue interest at monthly interest rate of 0.75% from March 17, 2013 (Case No.: 
CSZ 40/ 2014). The Company filed an appeal in October 2014 (Case No.: CSZ 
1069/ 2021).Taipei High Court ruled in favor of the Company in June 2020. 
The case is being reviewed in the High Court. The company has estimated NT$ 
13,418 thousand in its account as a provision for damages. This case has no 
material impact on the financial business of the company. 

 
(XIII) Other Significant Risks: None.    

VII. Other Important Matters: None.  
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Chapter 8  Special Disclosure 
 
I. Information on Affiliates 

(I) Consolidated Operating Report 
1. Organizational Chart 

(1)Organization structure of affiliates 
 

December 31, 2021 
 
 
 
 
 
 
 
 

(2)Basic Information of the Company's Affiliated Enterprises: 
 

December 31, 2021; Unit: NT$ thousand dolllars 
Name of Corporation Date of 

incorporation Region Capital Major Business 

TONG HSING ELECTRONICS 
PHILS. INC. Sep. 1994 Philippines 1,633,651 

Sale and Production for RF 
modules, hybrid, ceramic 
substrates and image sensor 
products. 

Kingpak Technology Inc. May 1991 Tai Wan 573,071 
Packaging test for vehicle and 
security control CMOS image 
sensor 

 
(3)Information for Common Shareholders of Treated-as Controlled Companies and 

Affiliates: None. 
(4) Industry of the overall business of the affiliates: The industry of the Company 

includes production and sale of RF communication modules, ceramic circuit boards, 
hybrid integrated circuit modules, image products and other electronic products. 

 Business of affiliates and their relationship: Production and sale of RF 
communication modules, ceramic circuit boards, hybrid integrated circuit modules, 
image products and other electronic products. 

(5)Directors, Supervisors and General Manager of Affiliated Enterprises 
 

Unit: thousand shares; % 
Name of Corporation Title Name or Representative Shareholding 

Shares Ownership (%) 

TONG HSING 
ELECTRONICS PHILS. 
INC. 

Chairman Hsi-Hu Lai 

28,793 100% 

Director/ 
General Manager Lu, Yung-Hung 

Directors Chia Li Huang 
Directors Jocelyn C. Francia 
Directors Roberto Jose Castillo 

Kingpak Technology Inc. 

Chairman Hsi-Hu Lai 

57,307 100% Directors Tai Ming Chen 
Director/ 
General Manager Jai Shuai Chang 

 
 

TONG HSING ELECTRONIC 
INDUSTRIES, LTD. 

TONG HSING 
ELECTRONICS PHILS. INC. 

 
Kingpak Technology Inc. 

100% 100% 
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(II)Summarized Operation Results of Affiliated Enterprises 
 

December 31, 2021; Unit: NT$ thousand dollars 
Name of 

Corporation Capital Total 
Assets 

Total 
liabilities Net Worth Operating 

revenue 

Operating 
Income 
(Loss) 

Net Income 
(Loss) 

Earnings 
Per Share 

($) 
Tong Hsing 
Electronics 
Phils, Inc.  

1,633,651 1,811,381 253,684 1,557,697 2,162,608 333,231 313,680 10.89 

Kingpak 
Technology Inc. 573,071 4,010,868 1,268,146 2,742,722 3,424,339 995,106 784,355 13.69 

Note: Exchange rate as of December 31, 2021: US$ / NT$ =27.68 
Average exchange rate in 2021: US$ / NT$ = 28.009 
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(III)Consolidated Financial Statements Covering Affiliated Enterprises 
 

 
Statement of Declaration 

 
 
The entities that are required to be included in the consolidated financial statements of Tong Hsing 
Electronic Industries, Ltd. for 2021 (ended December 31, 2021)under the “Criteria Governing the 
Preparation of Affiliation Reports, Consolidated Business Reports, and Consolidated Financial 
Statements of Affiliated Enterprises” are the same as those included in the consolidated financial 
statements prepared in conformity with the International Financial Reporting Standards No. 10 by 
the Financial Supervisory Commission, “Consolidated Financial Statements”. In addition, the 
information required to be disclosed in the consolidated financial statements of the affiliates is 
included in the parent-subsidiary consolidated financial statements. Consequently, Tong Hsing 
Electronic Industries, Ltd. and subsidiaries do not prepare a separate set of combined financial 
statements.  
 

Sincerely, 
 
 
 

Company name: Tong Hsing Electronic Industries, Ltd. 

 

Chairman: Tai Ming Chen 

 

 

Date: March 17, 2022 
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(IV)Report on Affiliations: None. 
 
II.  Where the Company has carried out a private placement of securities during the most 

recent fiscal year or during the current fiscal year up to the date of publication of the 
annual report, the following information shall be disclosed: the date on which the 
placement was approved by the Board of Directors or by a shareholders meeting, the 
amount thus approved, the basis for and reasonableness of the pricing, the manner in 
which the specified persons were selected, the reasons why the private placement 
method was necessary, the targets of the private placement, their qualifications, 
subscription amounts, subscription price, relationship with the company, participation 
in the operations of the company, actual subscription (or conversion) price, the 
difference between the actual subscription (or conversion) price and the reference price, 
the effect of the private placement on shareholders' equity, and, for the period from 
receipt of payment in full to the completion of the related capital allocation plan, the 
status of use of the capital raised through the private placement of securities, the 
implementation progress of the plan, and the realization of the benefits of the plan: 
None. 

 
III. Holding or Disposal of Shares in the Company by Subsidiaries During the Most Recent 

Years and up to the Date of Publication of Annual Report: None. 
 
IV. Supplementary Disclosures: None. 
 
 
 
 
 
 
 
 
 
Chapter 9 Occurrence of Any Events that have Significant 

Impact on the Shareholders’ Rights or Securities 
Prices as Stated in Item 2 of Paragraph 3 of 
Article 36 of the Securities and Exchange Act 
During the Most Recent Years and up to the Date 
of Publication of the Annual Report: None. 
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TONG HSING ELECTRONIC INDUSTRIES, LTD.

Chairman: Tie-Min Chen




