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1. B e Purpose -
FRANPRIENE ERFIRASTHTEFEBME F i%ﬂ‘]iiﬁ%fﬁ P TR ERST R RRFRE D
?Lﬁﬁ%ﬁ’%ﬂiiﬁﬁo
This procedure is specially formulated to make all employees and suppliers of the company understand the
company's compliance with the Code of Conduct of the Responsible Business Alliance, and to ensure that the

company and suppliers of the company can cooperate with the company's compliance requirements.

2. #° ¥l Scope :
2.1. & 2> @ The company
22/ EATNTAELE RFF B RFEES  F B 2 BRE o
Suppliers who provide the main chemical raw materials, mechanical equipment and facilities, labor services and

manpower required by the company.

3. ‘%22 4g § Organization and Responsibilities *

3L AT fF BT EFEMP TR R RITR LA D ‘J% S R N En%;:z e
Sustainability Office: Responsible for drafting the company's compliance standards and operating procedures in
accordance with the requirements of the Responsible Business.Alliance Code of Conduct and supervising each unit
to follow them.

B2 HME I FAL R R - BREXK *’w‘i%'—*—i@r&*ﬁ%lfxﬁﬁmﬁfiiﬁi FRy I o
Purchasing unit: Responsible for the compliance and management of the operating procedures by suppliers of
major chemical raw materials, mechanical eqéipment and facilities.

BIAFHE: fFAARALFRERFHAEEALAAZBRETNE R FH7 ¢
Human Resources Unit: Responsible-for human resources agencies and labor service providers to follow the

operating procedures and managg@ publicity matters.

4. N % Content :
ATEREIPFRBFTEFEBMRFLENL A IEZE A B BEEL > CREFE D §
R Ef g o 227 m;gﬁ & :T'»f:w‘fﬁﬂ? =P N :ﬁ [/ Bl i
The content 0f'This operating procedure is divided into A. Labor rights and human rights B. Health and safety C.
Environmental responsibility D. Ethics E. Management system in accordance with the Code of Conduct of the
Responsible Business Alliance. The company promises to follow and requires all colleagues and suppliers to
follow at least the following matters:

41 FITEEF FAEPARRE MR R ERAN B8  ER S ZOARFFI LKA L -
Appropriate and effective procedures are established in place to ensure that no form of forced, prison, indentured
or bonded labor is used and to prevent slavery or labor trafficking.

42. ¥ X FRAE1I2 A FEFETT o Ao2b i b B 1 AR o AN IR R BT oo
The employment contract must be signed in the native language of the employee. If the employee is not a local

employee or an employee will be stationed abroad, the contract must be signed before leaving the home country.
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A3 R feFEr i RALHERM ARIRIBF Y, FHFAAM Y ASIRBF*Rd 2P E R o F
RIFRREp* » 2@ B ERF4200 p p 2FEE o
Workers do not need to pay any recruitment and service-related fees during the recruitment and employment
process, such fees shall be paid by the company directly if any; if workers pay for this kind of fees, the company
will refund the full amount within 90 days from the verification date.
44 F1v pd 8M 2 R* AATREAWKE > 2XEPA LDV AERE oehm g TV P d §E
Boor A g £ IS -
Employees are free to enter and exit and use basic needs facilities without any unreasonable restrictions and are
free to resign on the premise of reasonable notice and will not be punished.
45, 2P I F R B EFEREMA AT THRE o
The wages paid by the company are in line with the legal minimum basic wage standard.
46. FHPRZHRERI AP A HEI P F 2 T2 F 2 A H T o
Wages for regular and overtime hours are correctly calculated and paid to all workees .legally.
A7 Frird RA7 3 A RRaErand o P > o451 1 3 E 22 HEEeE frﬁifj-a‘f‘f iR e
Provide written instructions in a language that all employees can easily understand, including: salary calculation
methods, payment terms and government deductions.
48. % # F A MDA E oA TR B BN R o
Wages are not deducted or reduced as disciplinary measures.
49. & % 1 pFe 7 4eFI7 ARE SR ¥ 60 0] pFEE ém¥9&1mﬂ’% ?, AE=37 0 SHAREE S N A= -
= X3 - X iR
Working hours are not to exceed the maximum setby local law and should not be more than 60 hours per week,
including overtime, except in emergency or ufiisual situations. Workers shall be allowed at least one day off every
seven days.
410.7 #2 A fE~ B d ~ B~ RS ']%L M s MBISLE R AR S fAES AR S R A s ps 2
FoBME R T FEA LN AR T TR R SRR E SR o
There is not discriminationdased on race, color, age, gender, sexual orientation, gender identity and expression,
ethnicity or national origin, disability, pregnancy, religion, political affiliation, union membership, covered
veteran status, proteeted genetic information or marital status when employee be hired, promoted and
rewarded °
411.% EHF 1SS S MELI G2 pd > MTAFIAEF DG ERA AREALI 2P IR D 2P
s gulx,a—s NN Fa tuj—;& a;h, g;}gpi»xiﬁﬁﬁ o
Respect the freedom of labor organizations or join professional trade unions, and ensure that laborers will not
have any adverse consequences or be retaliated by the company, and the company will not intervene in labor
organizations or participate in collective bargaining in any way.
QI2EE B AEFE A T E B THACE R R AR ERPEEFE TRT 2L ERRE
HELiEAFL2EF T ERBARE2 TR
Respect personal privacy and human rights, and when personal data is collected, stored, transferred, and shared,
it should comply with privacy and information security laws and regulations, and company should not publish

employee information that can be linked to individuals wherever there is a disciplinary action imposed.
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4.13. ~ i® ,i #2. % % & 7 : This operating procedure contains:
a. (P 7R+ kP F s ERKED TongHsing Supplier Code of Conduct Commitment Statement ) °
b. (7T + &R FER FHE 75 8ERp 237 & TongHsing Supplier RBA Code of Conduct Self

Evaluation Form )

5. #2 5 Procedure :

S.LAFREE BT B BRF L EAN - FRLHIERLADTEL LTI BRF 0 R B §
(P GR+ ERp 7 5ERAREE) LRFH BRI THRL ERFFN (FGTF SRFF a7 £Mp
FREpp AL ) EREEFD AEP o '

Purchasing units shall require our important suppliers of the previous calendar year sign the "FongHsing Supplier
Code of Conduct Commitment Statement" before the first quarter of each year and shouldgimultaneously issue
"TongHsing Supplier RBA Code of Conduct Self Evaluation Form" for their self-evaluation.

52 AR HENEER Y- éfiﬁ#%-iﬁiif“r’ﬁ A4 R BREF (FRET ERF TS ERRES)
FREHAEF A ERFFN(RPTTFERP T AP EWE L RADD AR L) & RAEFp A3
oo
HR units shall require all our manpower suppliers of the previous calendar year sign the "TongHsing Supplier
Code of Conduct Commitment Statement" before the first quarter©Of each year and should simultaneously issue
"TongHsing Supplier RBA Code of Conduct Self Evaluation Eotm" for their self-evaluation.

53 ARG FHHFSTIIEMNE RS2 FETERLERFPREERKTVRE &H (FTTF f%h?ﬁ;“" FER
EE P75 B A A=, 4 TongHsing Supplier RBA Code of Conduct Self Evaluation Form) 2. v B
BEC A THCLPRIERFFBAFROINLERS T v 454 -

The Sustainability Office provides annual education and training for suppliers defined in Article 5.1 and Article 5.2
and according to the evaluation results of'the "TongHsing Supplier RBA Code of Conduct Self Evaluation Form",

to formulate annual on-site audit targéts with Purchasing and HR units, and complete the on-site audits before the

third quarter of each year.

6. F «Pﬁ * Corrective Action :

6.l FHERFEFIEGEF(FPTLFIERPELZENRFET ) FRICEATI-REF AL R 2T
PERBRFAELIF g v > FEEF ARG E > BB EERESL G S R
If the suppligritefuses to sign the " TongHsing Supplier Code of Conduct Commitment Statement ", the purchasing
unit anddhe HR unit shall notify the user dept and communicate with the supplier to sign back. If the supplier is
still unwilling to cooperate, the procurement or outsourcing contracts and the business shall be ceased.

62 FEE2 (P +&kEFERE £MY 75 B0 p 24 % TongHsing Supplier RBA Code of
Conduct Self Evaluation Form) p 2% 3=4% ] 3t 60 4 —ﬁ NF B R 60 4 ﬁ PR fFEcE m o FRPEE
AAEE R SR R R
If the supplier's "TongHsing Supplier RBA Code of Conduct Self Evaluation Form" score is less than 60 points or

the on-site inspection is less than 60 points, Purchasing units or HR units should stop their supplier qualifications

and its supply business.
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7. it i Attachment :

71 F o+ &R 75 ERKES TongHsing Supplier Code of Conduct Commitment Statement/

(CSR20003-F01)

12.F %R+ &RFFERFEHE F 5 B0 p 34371 &/ TongHsing Supplier RBA Code of Conduct Self

Evaluation Form (CSR20003-F02)
73 FEREBE > B 2> gy
RBA Code of Conduct full text link https://www.responsiblebusiness.org/code-of-conduct/
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